GENERAL RECOMMENDATION NO.40 ON
EQUAL AND INCLUSIVE REPRESENTATION

OF WOMEN IN DECISION-MAKING
SYSTEMS

3AlrAJIbHA PEKOMEHOALLIA N240

oo PIBHOIo TA IHKJIlOSUBHOTO
NMPEACTABHUUTBA XIHOK'Y CUCTEMAX
NMPUNHATTSA PILLEHb




UN Women in Ukraine

Since 2016, UN Women Ukraine has built strong partnerships and delivered impactful results by exercising its triple man-
date across the development-humanitarian nexus. UN Women'’s technical expertise, operational support, and policy de-
velopment capabilities, combined with the ability to convene diverse partners, provide a unique competitive advantage.
As the leading agency for gender equality and women’s empowerment within the United Nations system, UN Women
integrates gender perspectives into UN coordination and decision-making processes. It chairs the Gender Theme Group
(GTG) and the Gender in Humanitarian Action (GiHA) Working Group, ensuring that gender equality remains central to
strategic planning for humanitarian response and recovery efforts. As the Secretariat of the Women, Peace and Humani-
tarian Fund (WPHF), UN Women'’s collaboration with women'’s rights organizations (WROs) drives localized program-
ming, meeting the needs of the most vulnerable, particularly in war-affected regions in eastern Ukraine. Strategic part-
nerships with the private sector through innovative mechanisms such as the Women’s Empowerment Principles (WEPs)
further enhance women’s economic empowerment. UN Women’s approach complements the work of other UN agencies
and partners, bridging crucial gaps and ensuring that women’s leadership, agency, and voice are integral to humanitar-
ian, development and recovery initiatives.

UN Women in Ukraine plays a pivotal role in advancing gender equality and women’s empowerment across the country,
working with over 65 staff and 20 national consultants based in Kyiv and Dnipro. The organization provides vital support
to government partners and civil society organizations, aiming to advocate for women'’s rights, promote gender equality,
and empower women in all sectors. Its efforts are particularly focused on 3 key priority areas: Governance, Leadership
and Women Peace and Security (WPS), Economic Empowerment and Growth, Humanitarian Response and Coordination
ensuring that women’s voices and needs are central to these processes. UN Women is actively involved in supporting
Ukraine’s EU integration and the transposition of the EU gender acquis into national laws and policies.

OOH XiHku B YKpaiHi

3 2016 poky OOH XiHku B YKpaiHi Hanarofxye MilLHi NnapTHepCcbKi CTOCYHKM Ta [OCAra€ Baromux pesynbraTtiB y
peanisauii cBoro notpiiiHoro maHaaty y cdepi po3BUTKY Ta fymaHiTapHOro pearyBaHHs. TexHiyHa ekcrneptusa OOH
XiHKu, onepaTMBHa NiATPUMKA Ta MOXIUBOCTI po3pobKu NONITUK Y NOEAHAHHI 3i 3aaTHICTIO 06’€AHYBaTU Pi3HOMAHITHUX
napTHepis 3abe3neyyioTb YHiKanbHy KOHKYPEHTHY nepesary. K NpoBifHa areHLia 3 reHAepHOI PiBHOCTI Ta pO3LUMPEHHS
npas i MoxnnBocTeit XiHoK y cuctemi OOH, OOH XiHKu iHTerpye reHaepHi acnekTn B NpoLLec KOOpAMHALiTi Ta NPUAHATTA
piweHb OOH. BoHa ouonioe lpyny 3 nutaHb reHaepHoi Tematuku (GTG) i Pobouy rpyny 3 nuTaHb reHaepy B rymaHitapHii
pisnbHocti (GiHA), wo 3abe3neyye acrnekTam reHAepHOI PiBHOCTI LeHTpanbHe Micue y CTpaTeriYHOMy NiaHyBaHHI
ryMmaHiTapHoi OMOMOrM Ta 3ycuinb 3 BigHoBneHHs. Ak CekpeTtapiat XiHo4oro ¢poHOy MUpy Ta rymaHiTapHOi [OMOMOTU
(WPHF), cniBnpaust OOH XKiHKM 3 XXiHOUMMM NMPAaBO3aXMCHUMM OpraHi3aLisiM1 CTUMYJIIOE JIOKasi30BaHe NporpamyBaHHs
Ta 3a40BOJIbHA€E NOTpebu HaMbiNbLL ypasnMBMX BEpPCTB HacesreHHs, 0cobNBO B perioHax, ki nocTpaxaany BHACIiAoK
6oitoBux pin Ha Cxopi YkpaiHu. CTpaTeriyHe MapTHepCTBO 3 MPUBATHUM CEKTOPOM 33 [OMOMOTO iHHOBALNHMX
MeXaHi3miB, K-0T MpUHLUMNKM po3LWMpeHHs npaB i MoXnuBocTel xiHok (WEPS), cnpusie noganbliomy po3LLUMpeHHEo
€KOHOMIYHUX MoxnnBocTen xiHok. Miaxin OOH XiHkn gonoBHIOe poboTy iHLWKX areHuiii Ta napTHepis OOH, ycyBatoun
BaX/IMBi NporafinHu, a Takox 3abesneyye, W06 nifepcrso, nocepefHNLTBO Ta rONI0CK XiHOK 6ynn HeBiAAINbHOO YaCTUHOLO
rYMaHITapHUX iHiLiaTWB Ta iHiLiaTMB y cdepi po3BUTKY i BiAHOBMIEHHS.

OOH XiHku B YKpaiHi Bifirpa€ Kto4oBy posib y NpoCyBaHHi reHAepHOI piBHOCTI Ta pO3LLUMPEHHI MpaB i MOX/IMBOCTEN XIHOK
no BCili kpaiHi. OpraHisauisa mae noHag 65 cniBpobiTHULb i cniBpobiTHUKIB, @ TakoX 20 HALiOHANbHUX KOHCYNBTAHTOK i
KoHcynbTaHTiB y Knesi Ta JHinpi. OpraHisauiga Hafae XWUTTEBO BaXIMBY NiATPUMKY YPAOA0BMM NapTHEpPaM i OpraHisaLisam
rPOMafsSHCbKOTO CYCMinbCTBa, CAPSAMOBaHY Ha 3aXMCT MpaB XiHOK, NpOCyBaHHS reHAepHOi piBHOCTI Ta poO3LUMpPEHHS
MOX/IMBOCTEA XIHOK B yCix cekTopax. i 3ycunns 3ocepeikeHo Ha TPbOX KITHOUOBUX MPIOPUTETHUX HANPAMKAX: BPALYBaHHS,
nigepcreo Ta «XKiHku, mup, 6e3neka» (WPS), po3LuMpeHHst EKOHOMIYHWMX MOXNWUBOCTE | MacLITabyBaHHs, TymaHiTapHe
pearyBaHHS 1 KOOpAMHALLf, LLO rapaHTye LeHTpasbHe Miclie Ang ronocis i notpeb xiHok y uux npouecax. OOH XiHku
6epe akTMBHY yyacTb y MiagTpumUi iHTerpauii YkpaiHu go €C Ta nepeHeceHHs reHpepHux Hopm €C y HauioHanbHe
3aKOHOJABCTBO Ta MONITUKY.
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I. AROAD MAP TO FIFTY-FIFTY PARITY

1. Women have the right to equal and inclusive representation in all decision-making sys-
tems on equal terms with men. Despite significant progress by States parties, this right is still not re-
spected, which also seriously hampers the implementation of all other rights under the Convention
on the Elimination of All Forms of Discrimination against Women. Furthermore, the failure to ensure
the equal and inclusive sharing of decision-making power between women and men prevents States
and the international community from effectively addressing urgent local, national, regional and
global challenges. As noted in the preamble of the Convention, the full and complete development
of a country, the welfare of the world and the cause of peace require the maximum participation
of women on equal terms with men in all fields. To respond to these challenges for current and fu-
ture generations, the present general recommendation contains an outline of a road map towards
women’s full enjoyment of their right to equal and inclusive representation in all decision-making
systems.

2. In the present general recommendation, the Committee provides comprehensive guid-
ance for States parties on achieving the equal and inclusive representation of women in all decision-
making systems across all sectors, aiming for a systemic change. It outlines legislative, policy and
programmatic measures to ensure the implementation of this obligation and overcome global chal-
lenges. It defines “equal and inclusive representation” as fifty-fifty parity between women and men
in all their diversity in terms of equal access to and equal power within decision-making systems,
hereinafter also referred to simply as “parity”. It defines “decision-making systems” as encompass-
ing decision-making that takes place through formal and informal processes in all sectors, including
in political, public, economic and digital spaces. Achieving parity therefore requires considering mul-
tiple arenas of decision-making and how they interact, and dismantling all obstacles that prevent
women from accessing decision-making systems on an equal footing with men.

3. The present general recommendation furthermore incorporates young people and future
generations into a vision of society rooted in peace and parity. As outlined in the present general
recommendation, there is a key convergence between the expectations and rights of young people
and the building of a parity-based system.

[l. EQUAL AND INCLUSIVE REPRESENTATION OF WOMEN IN DECISION-
MAKING SYSTEMS AS A GAME-CHANGING SOLUTION

4. The Committee observes that a growing number of disruptive and urgent challenges, in-
cluding those related to peace, political stability, economic development, climate change, techno-
logical advancements, such as artificial intelligence, and the transformation and sustainability of
the multilateral system and governance, directly affect the implementation of the Convention and
are increasingly transforming societies. Their complexity requires the building of collective intel-
ligence by placing parity at the core of decision-making. A “surge in parity”, as it has been described
by the Secretary-General,! is key to joint decision-making and to the innovative solutions needed to
build resilient societies.

A. Peace and political stability

5. Despite the escalation of conflicts and crises and women being key driving forces of sus-

1 United Nations, “Secretary-General’s remarks to High-level event on Women in Power”, 12 March 2019, available at
www.un.org/sg/en/content/sg/statement/2019-03-12/secretary-generals-remarks-high-level-event-women-power-delivered.
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tainable peace,> women remain structurally and significantly underrepresented in conflict and cri-
sis prevention and peace negotiations and peacebuilding efforts. Between 1992 and 2019, women
represented only 13 per cent of negotiators, 6 per cent of mediators and 6 per cent of signatories in
peace processes. In 2022, women participated as negotiators or delegates on behalf of parties to
conflict in 4 of the 5 active peace processes led or co-led by the United Nations. Proportionally, their
level of representation stood only at 16 per cent, however, a further drop compared with 19 per
cent in 2021 and 23 per cent in 2020.% In 2023, none of the peace agreements reached included rep-
resentatives of women’s groups as signatories.> Women comprise only one third of participants in
international forums debating such critical issues as the threat posed by nuclear weapons, increas-
ing military expenditure, the proliferation of arms and ammunition and the weaponization of new
technologies.®

6. Disinformation and polarization threaten to exacerbate conflicts. Although women’s
leadership in political decision-making leads to greater stability and peace, stronger responsiveness
to people’s needs and enhanced cooperation,” women’s political representation and civic space are
increasingly under attack through restrictions on the activities of women’s organizations, growing
attacks on and intimidation of women politicians, journalists and human rights defenders, and chal-
lenges to and reversals of generational gains made in relation to women’s and girls’ human rights.

B. Sustainable, inclusive and human rights-based economy

1 The economic autonomy of women is key for accessing their rights and the pathway to
inclusive economic growth,? poverty eradication, social justice and sustainable development.? It is
a key step towards a human rights-based economy. However, the overrepresentation of women in
many informal, low-paying, less innovative and economically less lucrative sectors largely excludes
them from decision-making positions and shaping the economy. They are underrepresented in
decision-making in the economic governance architecture, multilateral financial institutions, debt
servicing systems, capital markets, the industrial infrastructure architecture, trade negotiations and
public procurement regimes. For example, women-owned businesses are awarded only 1 per cent of
government contracts in the public procurement market,'® and women comprised only 17.7 per cent
of inventors named in patent applications in 2023."* Women occupy only 28.2 per cent of manage-
ment positions in the labour market,”> and a survey of 185 central banks showed that only 16 per
cent were led by women.® In 2019, only 2 per cent of venture capital was directed towards start-ups

2 United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women), “Women’s participation and a better un-
derstanding of the political” in Preventing Conflict, Transforming Justice, Securing the Peace: A Global Study on the Implementation
of United Nations Security Council resolution 1325 (2015), available at https://wps.unwomen.org/participation/; The Pact for the
Future, General Assembly resolution 79/1, para. 40; and UN-Women, “Facts and figures: women, peace, and security”, 18 October
2024, available at www.unwomen.org/en/what-we-do/peace-and-security/facts-and-figures.

3 United Nations, “Inclusive diplomacy”, available at www.un.org/en/observances/women-in-diplomacy-day.

4 S/2023/725, para. 9.

5 University of Edinburgh, PA-X Peace Agreement Database, version 7 (plus AgtID 2467), 2023, available at
https://pax.peaceagreements.org/.

6 UN-Women, “Facts and figures: women, peace, and security”.

7 Minna Cowper-Coles, Women Political Leaders: The Impact of Gender on Democracy, (London, Westminster Foundation for
Democracy, 2021).

8 UN-Women, “Facts and figures: economic empowerment”, February 2024, available at www.unwomen.org/en/what-we-do/
economic-empowerment/facts-and-figures.

9 UN-Women, “Facts and figures: economic empowerment”.

10 International Trade Centre (ITC), “ITC-UN-Women: Global Campaign on Gender-Responsive Public Procurement”, available at
www.intracen.org/news-and-events/campaigns/women-in-public-procurement.

11 World Intellectual Property Organization, “Intellectual property, gender, and diversity”, available at www.wipo.int/web/gender.

12 Taylor Hanna and others, “Forecasting women in leadership positions: technical brief”, (UN Women), available at www.unwomen.
org/sites/default/files/2023-11/forecasting-women-in-leadership-positions.pdf.

13 Official Monetary and Financial Institutions Forum, Gender Balance Index 2024.
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founded by women.** The growing importance of the digital economy and the continuing gender
digital gap risk exacerbating this situation and creating new forms of systemic discrimination.

C. Climate change and environmental disaster risk reduction

8. As highlighted in general recommendation No. 37 (2018) on the gender-related dimen-
sions of disaster risk reduction in the context of climate change, gender inequalities and intersecting
forms of discrimination against women and girls are exacerbated by climate change and disasters,
which heighten their exposure to resulting risks and losses. The critical role of women in disaster
risk reduction is also highlighted in the Sendai Framework for Disaster Risk Reduction 2015-2030.
Research shows that countries with more women parliamentarians are more likely to adopt poli-
cies on climate change and land conservation and ratify environmental treaties.”® Similarly, having
more women on corporate boards has been linked to energy efficiency improvements and a reduced
environmental footprint.’® In agricultural regions, women’s traditional and Indigenous knowledge
is key to adaptive practices in farming, climate change management and resource management.V
However, women, especially young women, who are leading climate and environmental activism,*®
are largely excluded from decision-making. As at 2020, women held only 15 per cent of ministerial
portfolios in the environmental sector.® The representation of women on party delegations at the
twenty-eighth session of the Conference of the Parties to the United Nations Framework Conven-
tion on Climate Change stood at 34 per cent, a proportion that has remained stagnant over the last
10 years.®

D. Technological developments, including the rise of artificial intelligence

9. The rapidly evolving technological transition, propelled by the exponentially increasing
importance of artificial intelligence as a core driver of the digital transformation, is changing the
global community. This fifth industrial revolution has immense potential to benefit humanity if de-
veloped using an approach that is based on human rights, including women'’s rights, and acces-
sibility for persons with disabilities. Diverse perspectives and collective intelligence are essential to
achieve this. However, due to gender gaps in access to technologies, including digital literacy, and
in studies, careers and leadership positions in science, technology, engineering and mathematics
(STEM), women have been severely underrepresented in the development of these technological
advances. For example, women make up only 29.2 per cent of all STEM workers, and roughly 30
per cent of the artificial intelligence workforce.” They comprise only 18 per cent of graduates from
doctoral programmes on artificial intelligence,? and 13.83 per cent of artificial intelligence paper au-
thors.2 Only 12.4 per cent of women are C-Suite executives in STEM.?* Artificial intelligence systems
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United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Science Report: The Race against Time for
Smarter Development (Paris, 2021).

International Union for Conservation of Nature, “New data reveals slow progress in achieving gender equality in environmental
decision making”, 1 March 2021.

Silvia Lesi, “Gender and climate action”, European Investment Bank, 28 July 2023.

General recommendation No. 37 (2018) on the gender-related dimensions of disaster risk reduction in the context of climate
change.

See also A/HRC/50/25.

International Union for Conservation of Nature, “New data reveals slow progress in achieving gender equality in environmental
decision making”.

WEDO, “Release: new data shows 34% women’s participation on party delegations at COP28, the same percentage as 10 years
ago”, 24 January 2024. Available at https://wedo.org/release-new-data-shows-34-womens-participation-on-party-delegations-at-
cop28-the-same-percentage-as-10-years-ago/.

World Economic Forum, Global Gender Gap Report 2023 (Geneva, 2023).

Daniel Zhang and others, Artificial Intelligence Index Report 2021 (Stanford, Stanford University, 2021).

Gabriela Ramos, “Why we must act now to close the gender gap in Al”, World Economic Forum, 22 August 2022.

World Economic Forum, Global Gender Gap Report 2023.
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have also shown a tendency to reflect and magnify gender bias,” which manifests in discriminatory
outputs, risking a rollback in gender equality gains and new forms of structural discrimination.

E. Transformation and sustainability of the multilateral system and governance

10. The disruptive challenges described above must be dealt with at the local, national, re-
gional and international levels. The rules and platforms of multilateralism, the role of which has
expanded significantly in recent decades, often maintain discrimination, including the underrep-
resentation of women, and often respond insufficiently to the complexity of current challenges. A
parity-based system, resolutely geared towards the integration of young people and intergenera-
tional leadership, is a condition for the effectiveness, sustainability, resilience, legitimacy and ac-
countability of the multilateral system.

[1I.SEVEN PILLARS OF EQUAL AND INCLUSIVE REPRESENTATION OF
WOMEN IN DECISION-MAKING SYSTEMS

11. Patriarchal structures impede the equal and inclusive representation of women in deci-
sion-making systems. Patriarchy is a system of power deeply embedded in political, social, economic
and cultural structures. It creates a hierarchy, historically assigning distinct roles, worth and quali-
ties to women and men. It results in a division of labour whereby women are primarily responsible
for the private sphere of the home and family, while men are the main actors in the public sphere
of politics and economy, based on differential weights assigned to efforts in the two domains. Pa-
triarchy permeates all societies. At its most severe, it takes the form of an institutionalized regime
of systematic oppression and domination of women, committed with the intention of maintaining
a regime that is increasingly referred to as “gender apartheid”.* It is therefore crucial to codify the
crime of “gender apartheid” to create full accountability for gender-based crimes.

12. A transformative approach addressing patriarchy, as presented in the present general
recommendation, is in line with article 5 (a) of the Convention,” which commits States parties to
eliminating prejudices and practices that are based on the idea of the inferiority or the superiority of
either of the sexes or on stereotyped roles for men and women.

13. To this end, the Committee identifies seven pillars of equal and inclusive representation
in decision-making systems: (a) fifty-fifty parity between women and men in decision-making sys-
tems as a starting point and universal norm; (b) effective youth leadership conditioned by parity; (c)
intersectionality and the inclusion of women in all their diversity in decision-making systems; (d) a
comprehensive approach to decision-making systems across spheres; (e) equal power and influence
exercised by women in decision-making systems; (f) structural transformation for the equal and
inclusive representation of women in decision-making systems; and (g) civil society representation
in decision-making systems.

25 UN-Women, “Artificial intelligence and gender equality”, 22 May 2024, available at www.unwomen.org/en/news-stories/
explainer/2024/05/artificial-intelligence-and-gender-equality.

26 In article 7 (1) (h) of the Rome Statute of the International Criminal Court, persecution against any identifiable group or collectivity
on gender grounds is identified as an act that constitutes a crime against humanity. There is a growing call, including among
human rights mechanisms of the Human Rights Council and civil society, for the codification of the crime of gender apartheid
under international law, including in the definition of apartheid in article 2 (2) (h) of the Proposed International Convention on the
Prevention and Punishment of Crimes Against Humanity.

27 Unless otherwise indicated, articles refer to the Convention on the Elimination of All Forms of Discrimination against Women.
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A. Fifty-fifty parity between women and men in decision-making systems as a starting point
and universal norm

14. Targets of 30 per cent for the representation of women in decision-making are incompat-
ible with the Convention’s core aim of elimination of discrimination against women, as they convey
a message that inequality between women and men is justifiable. Decision-making will have real
and dynamic meaning and lasting effect only when it is based on fifty-fifty parity and takes equal
account of the interests of both women and men. The equal and inclusive representation of women
is also an important driver of integrity, as it disrupts pre-established collusive networks.?

15. As reflected in the concluding observations of the Committee, a growing number of States
parties have passed or are considering parity laws for elections and other decision-making roles.
Parity means the full and equal sharing of power on a fifty-fifty basis between women and men
as a permanent and core feature of all areas, including political, public and economic life. Legisla-
tion guaranteeing parity is thus not intended to be removed once women'’s historical disadvantages
have been redressed but remains as a legal principle and permanent and universal feature of good
governance. References to parity in the present general recommendation are always in relation to
fifty-fifty parity between women and men in all their diversity.

B. Effective youth leadership conditioned by parity

16. Young people have proven to be vital stakeholders in contributing to human rights, sus-
tainable development and peace and security, and the importance of their representation in de-
cision-making has been underlined by States.” Young people are recognized as critical agents of
positive change, fulfilling their own potential and ensuring a world fit for future generations in the
2030 Agenda for Sustainable Development and the Pact for the Future. However, gender inequal-
ity between girls and boys, young women and young men compromises their role in constructing a
better world. Furthermore, existing approaches to youth engagement often view young people as
a homogeneous group, reinforcing social norms and structures that perpetuate inequality. A trans-
formative approach to young people’s engagement is required to reach parity in decision-making
for current and future generations. Parity is essential to ensure that young people can build a peace-
ful, equal, inclusive and sustainable world that responds to their demands, implements their rights,
ensures youth co-leadership and intergenerational solidarity, and enables them to anticipate and
overcome crises.

C. Intersectionality and the inclusion of women in all their diversity in decision-making sys-
tems

17. Under the Convention, States parties must address discrimination against women that
intersects with other forms of discrimination, including newly emerging forms of discrimination. In
its general recommendation No. 28 (2010) on the core obligations of States parties under article 2 of
the Convention, the Committee clarifies that intersectionality is a basic concept for understanding
the scope of States parties’ obligations, a concept further clarified in general recommendation No.
33 (2015) on women’s access to justice and No. 35 (2017) on gender-based violence against women,
updating general recommendation No. 19. The Committee consistently issues recommendations to
address intersecting and evolving forms of discrimination, including in relation to decision-making
roles, and has also issued general recommendations No. 18 (1991) on disabled women, No. 27 (2010)

28 See also United Nations Office on Drugs and Crime, The Time is Now: Addressing the Gender Dimensions of Corruption (Vienna,
2020).

29 The Pact for the Future, General Assembly resolution 79/1; Human Rights Council resolutions 32/1, 35/14, 41/13 and 51/17; Security
Council resolution 2250 (2015); and General Assembly resolution 76/137.
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on older women and the protection of their human rights, No. 34 (2016) on the rights of rural women
and No. 39 (2022) on the rights of Indigenous women and girls, in all of which it calls for equal and
inclusive decision-making. To ensure truly inclusive decision-making systems, women in all their di-
versity, with particular attention to young people as guarantors of the sustainability of parity, need
to be the leading forces in legislation, strategies, policies and programmes aimed at realizing this
right.

. A comprehensive approach to decision-making systems across spheres

18. Decision-making spans various interconnected spheres. In its general recommendation
No. 23 (1997) on women in political and public life, the Committee clarifies that States parties’ obli-
gations under article 7 cover all areas of political and public life. Article 8 further guarantees wom-
en’s rights to represent their governments at the international level and participate in the work of
international organizations. A joint reading of articles 7 and 8, alongside articles 5 and 9-16 eluci-
date an expansive approach to women'’s representation in all decision-making systems. This aligns
with articles 1 and 3, recognizing the interrelated nature of women’s rights across all fields of life.
The Committee also highlights the need for the equal and inclusive representation of women in all
emerging fields, including artificial intelligence.

Equal power and influence exercised by women in decision-making systems

19. The Convention stipulates that women enjoy equal rights with men. In its general recom-
mendation No. 23 (1997), the Committee stresses that a tokenistic approach is unacceptable —wom-
en must be involved equally in decision-making at all levels. However, patriarchal norms often limit
women’s opportunities to accede to senior levels of decision-making, where they could drive and
influence agendas. The distribution of decision-making roles also often reflects patterns of gender
segregation: the allocation of ministerial portfolios, for example, tends to be based on assumptions
about stereotyped male and female responsibilities. Equal and inclusive representation in decision-
making means that all roles are accessible to women and men at all levels. It also means revaluing
and prioritizing issues, as well as ensuring parity across issues.

Structural transformation for the equal and inclusive representation of women in deci-
sion-making systems

20. The preamble and articles 5 and 11 (2) (c) stipulate that changing stereotyped gender roles
in society and the family, as well as a reclassification of work is needed to achieve full equality. In
its general recommendation No. 23 (1997), the Committee elaborates how domestic work and care
obligations, women’s economic dependence on men and long and inflexible working hours consti-
tute obstacles to women’s equal and inclusive access to decision-making. Changing these norms
and stereotypes requires the structural transformation of gendered roles and responsibilities across
the public and private spheres, fostering a context in which women and men can equally integrate
professional duties and competencies and family and other care responsibilities, including through
a new organization of work and a reconfiguration of the concepts of productivity, monetization and
the care economy.

. Civil society representation in decision-making systems

21. The representation of women in civil society is essential for integrating a gender perspec-
tive in decision-making and for advising States in the development of gender-responsive legisla-
tion and policies. In particular, the role of women’s rights organizations and women human rights
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defenders must be seen as equally important as that of other civil society organizations, and parity
must also be achieved in civil society organizations. To create more inclusive forms of governance,
States should open pathways and remove any obstacles, reverse the increasing closing of civic space,
ensure rights protection and provide financial support and capacity-building to women’s and girls’
organizations and women human rights defenders, so that they can participate substantively in
all fields of decision-making, including but also going beyond issues that are narrowly perceived as
“women’s issues”. Support should also be provided to other civil society organizations to establish a
parity-based system, to see it as their role and to develop their capacity to work towards parity.

IV.NORMATIVE FRAMEWORK FOR THE EQUAL AND INCLUSIVE
REPRESENTATION OF WOMEN IN DECISION-MAKING SYSTEMS

22. Under international human rights treaty law, women are guaranteed the right to equal
and inclusive representation in decision-making systems. The Convention on the Elimination of All
Forms of Discrimination against Women affirms women’s equal right to participate in political and
public life, including international decision-making and decision-making related to peace and secu-
rity, as well as their equal rights to participate in decision-making in the economic sector. The Con-
vention on the Political Rights of Women grants women equal rights to vote, run for office and hold
public positions without discrimination.?® Under the International Covenant on Civil and Political
Rights, women and men have equal civil and political rights, including in relation to decision-making
in the political and public spheres.® The International Covenant on Economic, Social and Cultural
Rights also stipulates the equal right of men and women to enjoyment of all economic, social and
cultural rights, thereby also including decision-making in these spheres.?> Regional conventions, in-
cluding the American Convention on Human Rights, the Inter-American Convention on the Preven-
tion, Punishment and Eradication of Violence against Women, the African Charter on Human and
Peoples’ Rights and the Protocol thereto on the Rights of Women in Africa, the Convention for the
Protection of Human Rights and Fundamental Freedoms (European Convention on Human Rights),
the Charter of Fundamental Rights of the European Union and the Council of Europe Convention on
Preventing and Combating Violence against Women and Domestic Violence® ensure similar protec-
tions. Reflecting an intersectional approach, the Convention on the Rights of Persons with Disabili-
ties recognizes that women with disabilities face multiple forms of discrimination and stipulates
that States parties must ensure that all persons with disabilities can effectively and fully participate
in the conduct of public affairs.>* The International Convention on the Elimination of All Forms of
Racial Discrimination prohibits racial discrimination across all political, economic, social, cultural or
any other field of public life.®

23. The four United Nations World Conferences on Women, held in Mexico (1975), Copenha-
gen (1980), Nairobi (1985) and Beijing (1995), have shaped women'’s roles as equal actors in decision-
making. In the Beijing Declaration and Platform for Action, the participation of women in power
and decision-making is identified among the strategic objectives. Governments are called upon to
remove all obstacles to women’s full and equal share in economic, social, cultural and political deci-

30
31
32
33

34
35

Convention on the Political Rights of Women, arts. 1-3.

International Covenant on Civil and Political Rights, arts. 1 (1) and 3.

International Covenant on Economic, Social and Cultural Rights, art. 3.

European Convention on Human Rights, art. 14; American Convention on Human Rights, arts. 1 and 23; Inter-American Convention
on the Prevention, Punishment and Eradication of Violence against Women, arts. 4 and 5; African Charter on Human and Peoples’
Rights, arts. 2 and 13; Protocol to the African Charter on Human and Peoples’ Rights on the Rights of Women in Africa, art. 9;
Charter of Fundamental Rights of the European Union, arts. 21, 23, 39, and 40; and Council of Europe Convention on Preventing and
Combating Violence against Women and Domestic Violence, preamble and arts. 1 and 6.

Convention on the Rights of Persons with Disabilities, arts. 6 and 29.

International Convention on the Elimination of All Forms of Racial Discrimination, art. 5.
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sion-making, so that power and responsibility are shared between women and men at home, in the
workplace and in the wider national and international communities.?® In its resolution 1325 (2000)
and its subsequent resolutions, the Security Council urges States to ensure the equal representation
of women at all decision-making in conflict prevention, management and resolution. Sustainable
Development Goal targets 5.5 and 16.7 are aimed at women’s full participation and leadership in
political, economic and public decision-making, and progress towards those targets is tracked using
representative metrics based on gender, age, disability and population group.”” In the agreed conclu-
sions adopted at its sixty-fifth session, the Commission on the Status of Women urged that action
be taken to achieve the goal of fifty-fifty gender balance at all levels of elected positions.®® Under ac-
tion 8 of the Pact for the Future, States have undertaken to ensure women’s full and effective partici-
pation and equal opportunities for leadership at all levels of decision-making in political, economic
and public life.3 In action 19, it is recognized that the full, equal, safe and meaningful participation
of women in decision-making at all levels of peace and security is essential to achieve sustainable
peace.”’ In the Kigali Declaration, adopted at the 145th Assembly of the Inter-Parliamentary Union,
parliaments committed to achieving parity in political decision-making.

V. OBLIGATIONS OF STATES PARTIES IN RELATION TO THE EQUAL AND
INCLUSIVE REPRESENTATION OF WOMEN IN DECISION MAKING
SYSTEMS

>

General obligations to achieve equal and inclusive representation of
women in decision-making systems

1. Ensuring non-discrimination and substantive equality

24. The principles of non-discrimination and substantive equality are affirmed in articles 1 to
4. Non-discrimination is defined in article 1, while the obligations of legislative and other measures
to achieve non-discrimination and substantive equality in all areas are enshrined in articles 2 and 3.
Under article 4, it is established that temporary special measures to accelerate substantive equality
shall not be considered a form of discrimination. In its general recommendation No. 25 (2004) on
temporary special measures, the Committee explains that, under the non-discrimination obligation,
States parties are required to ensure that there is no direct or indirect discrimination in their laws
and that women are protected against discrimination in both the public and private spheres. In its
general recommendation No. 28 (2010), the Committee clarifies that it is necessary to assess the de
jure and de facto situation of women and implement policies for substantive equality, grounded in
constitutional and legislative guarantees and supported by action plans.

25. In order to achieve substantive equality, in its general recommendation No. 5 (1988) on
temporary special measures, the Committee urges States parties to use temporary special measures,
such as positive action, preferential treatment or quota systems. Further examples of temporary spe-
cial measures are specified in general recommendation No. 25. While temporary special measures
are sometimes misunderstood to conflict with constitutional equality or merit-based systems, in
general recommendation No. 25 (2004), the Committee clarifies that the non-identical treatment of

36 Beijing Declaration and Platform for Action, paras. 1,190 and 192.
37 See https://sdgs.un.org/goals/goall6#targets and_indicators.
38 E/2021/27, chap. |.A.

39 General Assembly resolution 79/1, para. 27 (b).

40 Ibid., para. 40.
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women and men is sometimes necessary to address socially and culturally constructed inequalities
that hamper a true merit-based system. The Committee underlines the need to establish a strong
legal framework, including targeted permanent and temporary special measures, to prevent and
address discrimination and ensure substantive equality in order to reach fifty-fifty parity in decision-
making systems within a clear time frame. Such a legal framework is currently insufficient or lacks
implementation or institutionalization.

26. The Committee recommends that States parties:

(a) Ensure the full implementation of the Convention, including by abolishing all dis-
criminatory legislative provisions and ensuring equality before the law, including in the Consti-
tution, repealing all reservations to the Convention, adopting legislation and other measures
for substantive equality in all fields, including all newly emerging fields and technologies, and
harmonizing customary law with the Convention;

(b) Amend the constitution and legislative frameworks to institutionalize fifty-fifty
parity between women and men in all spheres of decision-making;

(d) Adopt a parity strategy at the local, national, regional and international levels
and corresponding national action plans on parity in all spheres and at all levels of decision-
making, with a tangible objective of achieving parity by 2030, based on analysis and update
of cross-cutting, comprehensive, disaggregated and cutting-edge data, monitoring progress
and setbacks, and regularly publish those data and include them in regular reporting to the
Committee;

(d) Promote support for and understanding of the non-discriminatory nature of tem-
porary and permanent measures for parity through educational and awareness-raising measures
on substantive equality;

(e) Ensure parity, transparency and integrity in nomination and selection processes
for decision-making positions at the local, national, regional and international levels;

(f) Enforce parity requirements by establishing or strengthening monitoring bodies
and stipulating penalties for non-compliance.

Intersectionality and diversity among women

27. In the Convention, it is recognized that women can face multiple and intersecting forms
of discrimination, mentioning women in poverty (preamble), women of a particular marital status
(articles 9,11 and 16), pregnant women (articles 11 and 12) and rural women (article 14). By mention-
ing specific groups of women, it is made clear that, to eliminate all forms of discrimination against
women, States parties must also tackle all possible intersecting factors of discrimination. In vari-
ous general recommendations and concluding observations, the Committee observes how discrimi-
nation against women interacts with other forms of discrimination, including that based on race,
ethnicity, indigenous status, religion, belief, health, status, disability, age, class, caste, sexual orien-
tation, gender identity, political opinion, national origin, marital and/or maternal status, socioeco-
nomic status, and refugee, asylum-seeking, displaced or migratory status. That list is non exhaustive
and might vary across countries and over time and include newly emerging forms of discrimination,
such as discrimination against climate refugees. The Committee has also specifically and constantly
stressed the rights of women in all their diversity to participate in decision-making at all levels.

28. The Committee notes that women subjected to intersecting forms of discrimination will
encounter additional barriers to access decision-making roles. It identifies a lack of statistical data
on women in decision-making, disaggregated by other grounds of discrimination. The Committee
stresses that all aspects of the present general recommendation should be interpreted within an
intersectional framework.
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29. The Committee recommends that States parties:

(a) Adopt legislative and other measures, including awareness-raising and educa-
tional measures, to prevent and eradicate intersecting forms of discrimination and ensure sub-
stantive equality;

(b) Develop and integrate an intersectional gender perspective in all areas and at all
levels of decision-making, based on the collection and analysis of intersectional data on women;

(c) Develop recruitment strategies to ensure equal access by women in all their di-
versity to public positions in all areas of decision-making and guide stakeholders in the private
sector to equally adopt such recruitment strategies, for example, through legislation, awareness-
raising about the mutually reinforcing relationship between diversity and integrity and the im-
portance and success of diverse teams, and through financial and other incentives;

(d) Promote, using an intersectional lens, role models of women leaders.

3. Dismantling gender stereotypes

30. Under article 5, States parties are required to eliminate all forms of gender stereotypes in
all spheres.* The Committee observes strong prevalence of gender stereotypes in all spheres of soci-
ety, including their perpetuation and exacerbation through media portrayals of women reinforcing
the dominant position of men. The rapidly emerging artificial intelligence sector, including genera-
tive artificial intelligence, computer vision systems, speech and audio artificial intelligence, robot-
ics and control systems, specialized artificial intelligence systems and hybrid artificial intelligence
systems, learns from frequently gender-biased training data, carrying gender-based discrimination
from the analog into the digital world, and needs to be addressed urgently from a human rights,
including women’s rights, perspective. Furthermore, some misinterpretations of religion and culture
can shape gender stereotypes. The Committee emphasizes that gender stereotypes constitute a key
barrier to women’s equal access to decision-making.

31. The Committee recommends that States parties:

(a) Conduct awareness-raising campaigns for —and cooperate with — relevant stake-
holders, including office holders, political parties, the public sector, media outlets, teachers, com-
munity, religious and faith-based leaders, members of electoral bodies, private sector represen-
tatives, trade unions, judiciary and law enforcement to adopt a positive discourse on parity, and
enhance the understanding that the full participation of women in all areas of decision-making,
on an equal basis with men, is essential for women to enjoy their human rights and benefits the
entire community;

(b) Conduct corresponding awareness-raising campaigns as in subparagraph (a) ad-
dressed to the general public of all ages, aiming for women, girls, men and boys to become trans-
formative agents of change for gender equality;

(c) Engage religious leaders and faith-based actors in the process of addressing areas
of possible tensions between some interpretations of religious traditions and human rights, such
as through the Faith for Rights framework of the Office of the United Nations High Commissioner
for Human Rights;

(d) Take immediate legislative and regulatory measures and adopt international and
national frameworks to build a gender-equal and sustainable digital future, with parity and radi-
cal inclusion at its core. This includes parity in the development of non-biased, gender-sensitive

41 In its forthcoming general recommendation No. 41, the Committee will specifically address gender stereotypes in various sectors,
including in connection with the media, digitalization and artificial intelligence.
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and accessible artificial intelligence and the correction of biased artificial intelligence, through
the application of interdisciplinary expertise on human rights, including women'’s rights, with
corresponding continuous impact assessment from the outset and at every stage of develop-
ment and dissemination to prevent biases, including training data bias, algorithmic bias and
cognitive bias. It should also include the establishment of independent regulation mechanisms
based on human rights, including women’s rights, to audit the implementation of de-biasing;

(e) Adopt legislation and cooperate with media outlets to condemn, monitor and en-
sure accountability for sexism and misogyny, whether in public discourse or in mainstream or
social media, to reach parity in editorial boards and media regulatory bodies and to enhance the
capacity of media professionals and digital outlets to prevent the perpetuation of stereotypes
about women in decision-making and ensure the equal visibility and valorization of women and
their objective portrayal;

(f) Dismantle stereotypes and establish parity in sport and artistic expression re-
garding decision-making, funding and pay, as well as ensuring that women can perform in a safe
and conducive environment;

(g) Establish or increase mentoring programmes, including intergenerational men-
torship schemes, on political campaigning, leadership and negotiation for women and girls in all
their diversity wishing to assume or already holding decision-making positions.

4. Representation of women in all their diversity on equal terms with men

32. The right of women to participate on equal terms with men in their countries’ political,
social, economic and cultural life is recognized in the preamble and articles 7 and 8 of the Conven-
tion. In its general recommendation No. 23 (1997), the Committee clarifies that equal sharing of
decision-making power must avoid tokenism, whereby women are included but restricted to less
influential roles or gain their position by virtue of connections to male relatives. It establishes that
States parties have a responsibility to appoint women to senior decision-making roles. The Commit-
tee observes that women remain underrepresented in leadership positions at all levels and, when
included, are often restricted to less influential roles or leadership roles in areas stereotypically as-
sociated with femaleness and stereotypically deemed less important.

33. The Committee recommends that States parties:

(a) Structurally revise nomination, promotion and career management systems, in-
troducing a parity requirement and gender rotation in leadership roles;

(b) Appoint women to senior roles in all areas of decision-making, preventing token-
ism to ensure that women have full and equal power in these roles, and ensure equal opportuni-
ties for young persons;

() Establish collective channels for women’s influence in all decision-making bodies,
for example, by recognizing and providing adequate funding and logistical support to gender
equality caucuses, sections and committees;

(d) Establish safeguards to prevent the influence of gender stereotypes when assign-
ing decision-making roles to women and men;

(e) Adopt multipronged measures, including legal reforms, financial and other incen-
tives for the private sector to appoint women to leadership positions, especially in non-stereo-
typical roles.
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5. Education towards empowerment and leadership

34. Equal access to all levels and aspects of education is enshrined in article 10 and further
elaborated in general recommendation No. 36 (2017) on the right of girls and women to education.
It is a key precondition for accessing decision-making systems on an equal footing with men and
boys. However, the Committee observes that many women and girls still do not benefit from equal
access to or participation in education, in law and in practice. The violation of this right is further
exacerbated through intersectional discrimination, as seen, for example, against women and girls
with disabilities. Even when equal access is granted, gender stereotypes are prevalent in the educa-
tion system, including in teaching and learning materials, classroom practices, teacher training and
biased attitudes towards girls and women both inside and outside the school environment, gearing
them towards traditional fields of study and gendered behaviours. This not only keeps women out
of certain disciplines that are critical to shaping the future, such as new technologies, including arti-
ficial intelligence, but also prevents them from envisioning themselves assuming a decision-making
role. It is a key task of an education system to integrate an “education to empowerment”, ensuring
that girls, boys, women and men are given the tools necessary to achieve parity and exercise leader-
ship in an equal, responsible and ethical manner.

35. The Committee recommends that States parties:

(a) Ensure parity in decision-making about the education system, relating to sector
policies, plans, budgets and monitoring processes, and overcome gender segregation patterns
within and across disciplines;

(b) Integrate women’s rights, women'’s leadership and gender equality, and an un-
derstanding of and commitment to gender-transformative pedagogies into teacher training at
all levels, including on eliminating gender stereotypes in teaching content and the classroom;

(c) Eliminate gender stereotypes in teaching and learning materials and integrate
“unstereotyping” into learning materials, with a particular focus on early childhood education;

(d) Proactively promote gender equality at all education levels and in all subjects and
fields, and include mandatory courses at all levels of the school curriculum on gender equality
and the prevention and elimination of gender stereotypes;

(e) Integrate teaching about women'’s rights, ethical leadership, integrity and civic
skills into school curricula at all levels, sustaining the empowerment of all students;

(f) Ensure, including through awareness-raising and training, the full autonomy of
women and girls in decision-making;

(g) Raise awareness of women role models in decision-making;

(h) Promote gender-transformative, safe and inclusive learning environments, in-

cluding by integrating into curricula at all levels of education content on the ethical, safe and
responsible use of digital technologies, with a strong gender lens, and on the prevention of and
defence against online violence;

(i) Reach parity among university professors and introduce “women, law and leader-
ship” as an academic discipline;

(i) Address, including through temporary special measures, gender and intersecting
disparities in all education fields by ensuring that girls and women in all their diversity have the
same opportunities as boys and men to access and benefit from quality education at all levels,
in particular in higher education and disciplines serving as career paths to decision-making posi-
tions;

(k) Eliminate school dropout among girls by addressing its root causes, including
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poverty, school fees, child labour, child marriage and early pregnancy, and ensure a safe school
environment and adequate sanitary facilities;

(1 Provide inclusive education for women and girls with disabilities at all levels of
education and all sectors and combat all other forms of discrimination in the education system;

(m) Overcome the gender digital divide, including through access to free/affordable
internet, integrating digital literacy at all levels of education, developing awareness-raising mea-
sures to dismantle attitudes preventing women’s access to internet and mobile devices, provid-
ing subsidies to facilitate women’s and girls’ access to mobile devices and data plans and offering
access to lifelong learning on digital literacy;

(n) Ensure the radical inclusion of girls to reach parity in courses of study in fields
traditionally associated with and dominated by men and boys, in particular in STEM, and elimi-
nate cases of gender bias, job segregation and harassment in such fields, including by investing
heavily in awareness-raising initiatives and career guidance to ensure an understanding in soci-
ety that these fields are equally relevant to women and girls; integrating age-appropriate and
accessible foundations and specialization possibilities in STEM in school curricula at all levels, in-
cluding early childhood education; breaking disciplinary silos in STEM education; adopting tem-
porary special measures to reach parity in STEM studies and careers, including financial subsidies
to cover any extra costs of STEM education; and lifting mobility barriers and supporting young
women’s employment and a dynamic pipeline, including through cooperation with the private
sector, technical and vocational education and training and entrepreneurship in these fields.

6. Freedom from gender-based violence against women and harassment

36. Gender-based violence against women is a form of discrimination directed against a
woman because she is a woman or that affects women disproportionately.** It seriously inhibits
women’s ability to enjoy rights and freedoms on equal basis with men. In its general recommenda-
tion No. 35 (2017), the Committee defines gender-based violence against women as taking multiple
forms, including acts or omissions intended or likely to cause or result in death or physical, sexual,
psychological or economic harm or suffering to women, threats of such acts, harassment, coercion
and arbitrary deprivation of liberty. Such violence may occur in all spheres of human interaction,
whether public or private, including in the contexts of the family, the community, public spaces, the
workplace, leisure, politics, sport, health services and educational settings. It can also occur online
and in other digital environments and also takes the shape of structural, emotional and economic
violence. It also often targets women human rights defenders, politicians, activists and journalists.
The prohibition of gender-based violence against women has further evolved into a principle of cus-
tomary international law, as illustrated in general recommendation No. 35 (2017).

37. The Committee observes that legislation addressing gender-based violence against wom-
en is often lacking, in whole or in part, and, where it does exist, it is often not fully implemented.
Gender-based violence against women in the public and the private sphere prevents women from
taking initial steps toward representation in decision-making. When exercised against women in de-
cision-making roles, it may push them out and constitute a chilling effect discouraging other women
from reaching for such positions. Legislation to specifically address gender-based violence against
women in political and public life, including against women human rights defenders, politicians,
activists, journalists and voters, is frequently lacking. The Committee highlights the role of media
outlets and social media platforms in committing, perpetuating and normalizing gender-based vio-
lence against women, and the role of political parties in trivializing such violence, including sexual
harassment and other misogynistic behaviour, within their ranks. It also recognizes that gender-

42 General recommendation No. 19 (1992) on violence against women.
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based violence against women, including in decision-making, is often exacerbated for women who
are subjected to intersectional discrimination.

38. The Committee stresses that gender-based violence against women, while discrimination
itself, is the result of an unequal and discriminatory system, based on the structural domination
and exclusion of women. While emphasizing the importance of adopting and implementing robust
legislation to address gender-based violence against women, it also urges States parties to adopt a
comprehensive approach and implement all rights under the Convention, including institutional-
izing parity, as the key safeguard against gender-based violence against women.

39. The Committee recommends that States parties:

(a) Adopt and enforce comprehensive legislation, including criminal legislation, and
implement awareness-raising and educational measures, to prevent and eliminate all forms of
gender-based violence against women and girls and provide all necessary services and access to
justice for victims;

(b) Prevent, investigate, prosecute and punish all forms of gender-based violence
against women, intimidation and hate speech in decision-making and against women candi-
dates and office holders and combat the culture of silence and impunity;

(c) Introduce codes of conduct, with an intersectional perspective, in parliament,
government, regional and local councils and political parties, public service and private sector
companies to eliminate all forms of gender-based violence against women and hate speech, with
independent complaint mechanisms and confidential counselling and provide corresponding
training to all officials and staff;

(d) Provide effective redress and support services for women who are victims of gen-
der-based violence in decision-making;

(e) Offer safety, security, cybersecurity and digital defence training for women in
decision-making roles, including supporting peer groups for young women facing gender-based
violence against women caused by power imbalances in the workplace;

(f) Ensure security at polling stations and during elections and prevent and punish
election-related violence;

(g) Ensure that social media companies have systems, contextualized to the region
and country where they are used, to respond immediately, effectively and efficiently to user-
and artificial intelligence-generated content constituting online gender-based violence against
women and harassment, and ensure accountability through the adoption and implementation
of laws and international regulations with an approach based in human rights, in particular
women'’s rights;

(h) Collect and publish systematic disaggregated data on the extent, causes and ef-
fects of gender-based violence against women in decision-making, and on the effectiveness of
prevention and response measures and tailor and improve systems and measures accordingly;

(i) Apply a strong intersectional perspective in all measures taken.

7. Representation of women’s rights organizations in decision-making

40. In its general recommendations No. 23 (1997), No. 30 (2013) on women in conflict preven-
tion, conflict and post-conflict situations, No. 34 (2016), No. 37 (2018) and No. 39 (2022), the Commit-
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(a)

tee calls upon States parties to ensure that civil society representatives are consulted and can active-
ly shape policy formulation, implementation and monitoring in all areas and at all levels. Currently,
spaces to consult with women’s and girls’ rights civil society organizations are limited and often not
institutionalized, and consultation is frequently limited to issues narrowly perceived as “women’s
issues”, rather than the full range of local, national, regional and international policy issues.

41. The Committee recommends that States parties:

(a) Ensure safe and independent spaces for women'’s and girls’ rights organizations,
including youth-led and youth-focused organizations, and women human rights defenders to
contribute directly and meaningfully to policymaking on all local, national, regional and interna-
tional issues;

(b) Institutionalize safe and independent regular consultations with women’s and
girls’ civil society organizations and women human rights defenders, including regarding new
and/or growing challenges in relation to politics, security, the economy, technology, health and
the environment;

(0 Provide access to independent capacity-building to expand the expertise of wom-
en’s and girls’ civil society organizations and women human rights defenders to participate in
all decision-making areas, including those not narrowly perceived as “women’s issues”, and to
expand expertise on women’s rights of all other civil society organizations;

(d) Proactively ensure that women’s civil society organizations and women human
rights defenders representing women and girls who are subjected to intersectional discrimina-
tion can participate equally in such spaces and ensure the equal consideration of their perspec-
tives.

Specific obligations to achieve the equal and inclusive representation
of women in decision-making systems

Parity in political and public decision-making
Right to vote

42, Under article 7 (a), women are guaranteed the right to vote in all elections and referen-
dums. However, despite legal reforms, women still face barriers to fully exercising this right. In its
general recommendation No. 21 (1994) on equality in marriage and family relations, the Committee
notes that nationality laws may deprive women of their right to vote based on family or marital
status and, in its general recommendation No. 23 (1997), the Committee highlights obstacles, includ-
ing women’s limited access to candidate information, voter registration challenges linked to caring
responsibilities and financial constraints that limit their time to follow campaigns and turn out to
vote, as well as stereotypes discouraging women from voting or leading to attempts by men to influ-
ence or control women’s voting. Women may also face additional barriers to voting due to the lack
of or control over necessary identification documents.

43. The Committee recommends that States parties:

(a) Repeal discriminatory voting and nationality laws and ensure that women can
exercise their right to vote on equal terms with men;

(b) Implement civic education campaigns including targeting youth, to promote vot-
er registration, election knowledge, turnout at elections and combat stereotypes on women'’s
roles in public life;

(c) Collect and publish disaggregated data on voting participation by women in mar-
ginalized situations in order to develop effective measures to boost their involvement;
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(d) Facilitate voter registration and turnout for women by providing assistance in ob-
taining identification documents and ensure systematic birth registration of girls;

(e) Identify and eliminate other barriers to voter registration and participation in
elections for women, including via extended voting hours, early voting periods, polling stations
close to women’s homes, free and accessible public transportation, and mail and remote voting
technologies, as appropriate;

(f) Develop strategies for illiterate women to ensure that they can register and vote;

(g) Recognize the legal capacity of women with disabilities to vote and provide ac-
cessible polling stations and voting procedures with assistive tools, including Braille and sign
language;

(h) Recruit women polling officers and, where appropriate, establish women-only

polling stations to boost women’s turnout;

(i) Ensure integrity and transparency of voting processes and combat corruption in
electoral processes;

(i) Eliminate potential coercion of women voters by prohibiting family voting and
ensuring women's rights to privacy in voting and secrecy of the ballot, including by ensuring their
full control over both paper and digital forms of identification;

(k) Include the history of women’s suffrage and of their right to stand for election in
school curricula and in awareness-raising campaigns targeting the general public and office hold-
ers.

(b) Right to stand for election

44. The right of women to stand for election to any public body is established in article 7 (a).
The Committee observes, however, that the number of women candidates remains structurally lim-
ited and that women candidates remain subjected to significant discrimination in this area.

45, The Committee recommends that States parties:

(a) Adopt or strengthen parity laws, for example, by alternating between women
and men candidates in elections, via vertical and horizontal parity lists, and rejecting non-com-
pliant lists;

(b) Conduct awareness-raising to reject excuses that not enough women are avail-
able or qualified to stand as candidates;

(c) Ensure the integrity of elections and combat all forms of corruption and abuse of
power;

(d) Provide equitable financial and other support to women candidates, including

spending caps and affordable advertising to ensure a level playing field in political campaigns;

(e) Align voting age and age of eligibility to stand for election in order to encourage
more and younger women to participate;

(f) Recognize the legal capacity of women with disabilities to stand for election and
provide reasonable accommodation.

(c) Right to participate in the formulation and implementation of government policy

46. Women'’s right to participate in the formulation and implementation of government
policy is guaranteed under article 7 (b). This includes the responsibilities of the parliament, local
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and regional councils and other community decision-making bodies. Under article 11, States parties
are required to reconcile conflicts between work and family life, and, in general recommendation
No. 25 (2004), the Committee recommends that laws, policies and programmes consider aspects
of women’s lives that may differ from those of men. Despite progress, women still hold only 27 per
cent of seats in national parliaments* and constitute 35.5 per cent of elected members in local gov-
ernment.* They hold just 24.1 per cent of parliamentary speaker roles* and 18.9 per cent of chairs
of parliamentary committees on defence, finance, foreign affairs and human rights.*¢ They often
account for less than 15 per cent of mayors and governors at the local and provincial levels. Few
women serve as presidents and prime ministers, and only 23.3 per cent of cabinet ministers globally
are women.*

47. The Committee recommends that States parties:
(a) Adopt parity laws for all elections and appointments;
(b) Adopt rules to ensure parity in leadership positions in parliaments, local and re-

gional councils and other community decision-making bodies;

(c) Accommodate the family obligations of parliamentarians, government officials,
local and regional council representatives and the staff of those office holders, including care-
friendly working hours, childcare within the vicinity of the workplace, as well as proxy and re-
mote voting possibilities;

(d) Commission gender audits of parliaments, government offices and local and re-
gional councils assessing gender-responsiveness and parity in division of responsibilities, and
accordingly mandate and tailor reforms to reach parity across all areas and levels of decision-
making;

(e) Adopt legislation on paid parental leave for parliamentarians, government offi-
cials, local and regional council representatives and the staff of those office holders;

(f) Provide training on preventing and addressing implicit bias and stereotypes for
parliamentarians, government officials, regional and local council representatives and the staff
of those office holders;

(g) Establish gender equality mechanisms within decision-making bodies and pro-
vide training on gender analysis and integration for law makers and staff to ensure the formula-
tion of gender-responsive legislation, public policies and budgeting.

(d) Right to hold public office and to perform all public functions

48. Article 7 (b) stipulates women'’s rights to hold public office and perform all government
functions, another area in which women remain underrepresented in leadership positions.

49. The Committee recommends that States parties:

(a) Adopt laws and other measures to ensure parity in decision-making positions

43 Inter-Parliamentary Union, “Global and regional averages of women in national parliaments”, Parline database, available at https://
data.ipu.org/women-averages (accessed on 25 October 2024).

44 UN-Women, “Facts and figures: women’s leadership and political participation”, 2 October 2024, available at www.unwomen.org/
en/what-we-do/leadership-and-political-participation/facts-and-figures.

45 Inter-Parliamentary Union, “Women speakers of national parliaments”, Parline database, available at https://data.ipu.org/women-
speakers (accessed on 25 October 2024).

46 Inter-Parliamentary Union, “Women in parliament in 2023”, available at www.ipu.org/resources/ publications/reports/2024-03/
women-in-parliament-2023.

47 UN-Women, “Facts and figures: women’s leadership and political participation”.
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at all levels in public administration and the judiciary, including local, customary and informal
justice systems, and include the capacity to eliminate gender stereotypes and conduct gender
analysis and integration in training and exams for such appointments;

(b) Commission gender audits to assess gender-responsiveness and mandate gender
equality reforms, including care-friendly working hours and flexible working arrangements, in
public administration and the judiciary at all levels;

(c) Systematically integrate women’s human rights, gender equality and the capacity
to interpret the law from a gender perspective in initial training and recurrent capacity-building
for judges, prosecutors, law professors and students, police and other law enforcement, and civil
servants, in order to address gender bias and stereotyping and ensure gender-responsiveness in
judicial and administrative decision-making.

(e) Right to participate in non-governmental and public and political organizations

50. Under article 7 (c), women have the right to participate in non-governmental organiza-
tions and associations concerned with public and political life. Further guidance in this regard is
provided in general recommendations No. 23 (1997), No. 33 (2015) and No. 39 (2022). At present,
provisions requiring that political parties, trade unions and professional associations ensure parity
in their decision-making bodies are lacking or their implementation is limited. Representatives of
civil society organizations and women human rights defenders are also frequently subjected to legal
restrictions and to threats, attacks and reprisals.

51. The Committee recommends that States parties:

(a) Create an institutionalized and enabling environment and regulatory framework
for the free and independent establishment and operation of civil society organizations, includ-
ing women’s rights organizations;

(b) Ensure the personal safety of women representatives of civil society organiza-
tions and women human rights defenders, provide guarantees and legal protection to ensure
that they can conduct their work free from gender-based violence against women, intimidation
and reprisals, and ensure their access to justice;

(c) Encourage the adoption of parity rules for non-governmental and public and po-
litical organizations, including lobby organizations and think tanks;

(d) Mandate and enforce parity in decision-making bodies of political parties and
trade unions, with penalties for non-compliance and incentives for compliance;

(e) Support the creation and strengthening of women’s sections in political parties
and trade unions, including through earmarked funds;

(f) Create participatory spaces for the input of young women, with a particular focus
on groups in marginalized situations.

2. Parity in international decision-making

52. The Committee highlights that, as critical decisions are increasingly made at the global
level, international decision-making is an area in which parity needs to be pioneered and estab-
lished.
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(a) Right to represent governments at the international level

53. Under article 8, States parties are required to ensure that women have equal opportuni-
ties to represent their governments at the international level. Women served as 20.54 per cent of
ambassadors in 2023.%¢ At the United Nations, 39 per cent of heads and deputy heads of mission
were women in 2023. Women remain underrepresented in diplomatic and foreign services of most
States parties, particularly in the highest ranks, and tend to be appointed as ambassadors in embas-
sies considered less important for their country’s foreign relations.

54. The Committee notes with appreciation that some States parties have adopted a feminist
foreign policy, which seeks to advance gender equality and women’s rights through foreign policy
and multilateral engagement.

55. The Committee recommends that States parties:

(a) Achieve and maintain parity in diplomatic and ambassadorial and consular ap-
pointments and the composition of all international delegations;

(b) Include the capacity to eliminate gender bias and stereotypes and to conduct
gender analysis and integration in training and exams for diplomatic and ambassadorial ap-
pointments;

(c) Provide equal family and spousal benefits, including parental leave to women
and men in the foreign service;

(d) Implement a feminist foreign policy, making gender equality and women’s and
girls’ empowerment a central focus of government policy abroad, including by working towards
parity in preventing conflict and violent extremism, ensuring women’s equal economic rights
and empowerment, protecting sexual and reproductive health and rights services, and estab-
lishing new national and international partnerships on parity, including regarding development
policies, debt and economic sanctions.

(b) Parity in the work of international organizations and negotiations

56. Article 8 stipulates equal opportunities for women to participate in the work of interna-
tional organizations, which also includes universal and regional organizations. In its general rec-
ommendation No. 23 (1997), the Committee attributes the underrepresentation of women to the
absence of objective criteria and processes for appointment and promotion to relevant positions. At
present, concrete mechanisms to reach parity in the international arena are lacking.

57. The Committee recommends that States parties:

(a) Institutionalize parity laws and transparent procedures at the national level for
nomination and selection for positions in international organizations, within and outside the
United Nations system, including in regional organizations, at sessions of the Conference of the
Parties to the United Nations Framework Convention on Climate Change, in international and re-
gional mechanisms, in international arbitration and financial institutions, including multilateral
development banks, tribunals, quasi-judicial bodies, and in all delegations attending multilater-
al meetings, including the timely dissemination of information on vacancies, comprehensive job
descriptions, the inclusion of gender parity as a criterion and merit-based selection procedures;

(b) Collect, monitor and publish disaggregated data on women’s representation and
seniority levels in international organizations.

48 Anwar Gargash Diplomatic Academy, Women in Diplomacy Dashboard, available at https://womenindiplomacy.ae.
49 UN-Women, “Facts and figures: women, peace, and security”.
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3. Parity in peace and security decision-making

58. It is affirmed in the preamble that the cause of peace requires the maximum participa-
tion of women on equal terms with men in all fields. Building on the Convention, its general recom-
mendation No. 30 (2013) and Security Council resolution 1325 (2000) and subsequent resolutions, the
Committee emphasizes the essential character of parity in all sectors as a prerequisite for peace and
security. Women, however, remain significantly underrepresented in all decision-making systems in
relation to peace and security.

59. The Committee observes that the increasingly complex and changing nature of conflict,
emerging security threats caused by new technologies, including cyberattacks and artificial intelli-
gence-driven lethal autonomous weapon systems, which may also exacerbate existing power im-
balances and biases, a climate emergency, pandemics, the increasing exploration of outer space and
various shifts in the geopolitical landscape have created an urgent need for the expansion of the
women and peace and security agenda to address newly emerging threats, including those going
beyond armed conflict prevention. The women and peace and security agenda must be applied both
domestically and internationally and both in armed conflict prevention and in building resilience to
allimpending and unanticipated crisis situations.

60. The Committee underlines that the degree of prioritization and implementation of wom-
en’srights in times of peace is intricately connected to their treatment in times of conflict. Domestic,
foreign and transnational policies are also strongly interconnected and have cross-border and global
impact on women'’s lives. It is therefore also essential to apply the women and peace and security
agenda with a new interdisciplinary understanding of the interconnected nature of these dynamics
and use it as tool to secure women’s rights and a gender-responsive peace in all contexts, through
both international development and domestic policies.

61. The Committee recommends that States parties:

(a) Adapt and extend the women and peace and security agenda to the changing
nature of conflicts and new threats to peace and security, and apply the agenda holistically and
as a women’s human rights agenda in all decision-making and policymaking situations;

(b) Recognize women’s crucial role as a driving force of sustainable peace in conflict
prevention, management and resolution, and ensure parity in all aspects and at all stages and
levels of decision-making on peace and security, including confidential meetings (so-called “back
channel diplomacy”), always ensuring the full inclusion of women in marginalized situations,
including women in poverty, refugee, asylum-seeking and displaced women and women with
disabilities, as well as ensure the representation of women involved in track-two processes in
formal peace processes;

(c) Ensure parity in the leadership, development, implementation and assessment
of policies and programmes on overcoming the root causes of crises and conflicts, including an-
ticipated and unanticipated threats, preventive diplomacy, security and defence and strategic
sectors of conflict prevention;

(d) Ensure parity and the strict application of the women and peace and security ap-
proach in the regulation and implementation of arms control, including the non-proliferation
of weapons and disarmament, including the urgent disarmament of all nuclear weapons,® and
ensure parity and the strict application of the women and peace and security approach in the
urgent conclusion of a legally binding instrument to prohibit lethal autonomous weapon sys-
tems that function without human control or oversight, and which cannot be used in compliance

50 In the progress towards full equality, the Committee envisions the “general and complete disarmament, in particular nuclear
disarmament under strict and effective international control” as enshrined in the preamble to the Convention and paragraph 28 of
the Beijing Declaration.

CEDAW/C/GC/40 | 23



with international humanitarian law, and to regulate all other types of autonomous weapons
systems;

(e) Ensure parity in leadership across all disciplines in crisis prevention in relation to
health, the environment, the economy, space, cybersecurity, finance and technology, including
all new frontiers of technology;

(f) Ensure parity in peace maintenance, peacebuilding and peacekeeping, including
in formal and informal peace negotiations, mediation, transitional justice and rebuilding, inter-
community dialogues, and transitional decision-making bodies, including truth and reconcilia-
tion processes, national, international, regional and hybrid commissions, councils, monitoring
bodies, verification mechanisms, and monitoring groups, election preparation and political pro-
cesses, demobilization and reintegration programmes, security sector and judicial reforms and
wider post-conflict reconstruction processes;

(g) Remove all obstacles to parity, including by ensuring childcare, security and flex-
ibility in location, and provide active support, for example, by ensuring funding for the represen-
tation of women’s rights civil society organizations;

(h) Expand early warning mechanisms for crisis and conflict from a gender perspec-
tive, including signs such as a decrease of women in leadership, a decrease of women in public
spaces and spikes in hate speech and sexual violence;

(i) Ensure that the implementation of women’s rights and parity is under no circum-
stances treated as subsidiary to other priorities;

(i) Prioritize the design and implementation of women’s rights- and parity-based
reparation programmes with a transformative impact in disarmament, demobilization and rein-
tegration processes;

(k) Reframe national action plans on women and peace and security with parity as a
fundamental principle, ensuring that they incorporate a feminist domestic and foreign policy, in-
cluding a feminist approach to security, conflict prevention and peace, and are adapted to newly
emerging threats, including those that go beyond the prevention of armed conflict and peace-
building in the narrow sense; base national action plans on targeted indicators centred around
the pillars of the extended women and peace and security agenda, as well as parity at all levels
of local and national government and parliament, security and defence systems, innovative sec-
tors and life sciences; consult with women'’s rights civil society organizations in the development
of national action plans, adequately fund national action plans and give them full efficacy at the
national and international levels; and report on them and their implementation to the Commit-
tee in periodic reports;

0] Apply an age-responsive approach to the design of policies on women and peace
and security in order to account for the important role of young women in conflict prevention
and peacebuilding and their specific needs, as recognized in Security Council resolution 2250
(2015) on youth and peace and security.

4. Parity in economic decision-making

62. A joint reading of the obligation to eliminate discrimination and achieve substantive
equality in articles 1-3 and women’s equal rights in decision-making enshrined in articles 7 and 8
with their specific rights in relation to education, employment and economic empowerment in line
with articles 10, 11 and 13 provides for parity in economic decision-making. This is further underlined
and explained in general recommendations No. 13 (1989) on equal remuneration for work of equal
value, No. 16 (1991) on unpaid women workers in rural and urban family enterprises, No. 17 (1991) on
the measurement and quantification of the unremunerated domestic activities of women and their
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recognition in the gross national product, No. 36 (2017) and No. 39 (2022).

63. The Committee acknowledges the positive steps by private sector and key economic in-
stitutions to implement the business and human rights frameworks but considers that the private
sector has a specific responsibility to establish parity at all levels. Women’s autonomy and parity
is the precondition for women to positively combine their productive outputs, professional career
and their personal choices, including with regards to maternity. A more gender-balanced top man-
agement is also correlated with more robust anti-corruption measures and increased transparency,
with clear benefits for private sector organizations.™

64. De jure and de facto discrimination and significant gaps in global and national economic
frameworks and governance systems prevent women from being able to equally shape and access
the economic market and assume decision-making roles therein. It also results in a failure to imple-
ment women'’s economic rights and capture women’s productive outputs and contributions. Fur-
thermore, unpaid care work, which is disproportionately carried out by women, constitutes a key
factor that prevents women from accessing economic opportunities on the same level as men and
needs to be revalued and shared equally.

65. The Committee also identifies the digital economy, including the technological transition
and development and the use of artificial intelligence, as a key field requiring the equal and inclusive
representation of women. This is crucial to prevent the perpetuation of gender stereotypes and new
forms of discrimination.

66. The Committee recommends that States parties:

(a) Build an innovative framework at the local, national, regional and international
levels, based on a sustainable, inclusive and human rights-based economy rooted in parity;

(b) Ensure women'’s full autonomy in economic decision-making, by ensuring equal
rights and eliminating all forms of de jure and facto economic discrimination, including with
regard to pay, taxation, economic and social models, regulations and practices that subordinate
women as economic actors;

(c) Fully engage women in combating corruption and illicit financial flows;

(d) Ensure women'’s equal access to all resources, financial and non financial, such as
information and technological and energy resources, including reliable electricity and internet
access, to equally participate in economic activities, access productive resources, shape economic
models and exercise leadership;

(e) Ensure equal access for women-owned businesses to public and private sector
procurement opportunities, including through permanent and temporary special measures, reg-
ulatory reforms and incentives;

(f) Adopt innovative measures to achieve parity in appointments to positions of
economic responsibility, including boards of companies, and as chief executive officers of State-
owned enterprises and private listed and unlisted companies;

(g) Adopt digital solutions, including e-governance and blockchain technology to
strengthen integrity systems, tackling risks for abuse of power that infringe parity and other
women’s rights;

(h) Establish dialogue between companies and trade unions to institutionalize parity

51 Scott Berinato, “Banks with more women on their boards commit less fraud”, Harvard Business Review, May—June 2021, avail-
able at https://hbr.org/2021/05/banks-with-more-women-on-their-boards-commit-less-fraud; and Kellie A. McElhaney and Sanaz
Mobasseri, “Women create a sustainable future”, October 2012, available at www.eticanews.it/wp-content/uploads/2012/11/
Report-Women_Create_Sustainable_Value.pdf.
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with clear targets and indicators, in company culture and procedures, including through promot-
ing new models of work and economic leadership;

(i) Institutionalize workplace parity laws and policies and eradicate patterns of hori-
zontal and vertical gender segregation at all levels of decision-making to complement, if neces-
sary, agreements between companies and trade unions;

(i) Adopt laws and regulations that provide incentives for employers to formalize
and support flexible working arrangements, while maintaining all labour rights and full social
benefits coverage, for parents and other caregivers as part of a productivity index, and promote,
including through awareness-raising measures and incentives, a parity-based company culture
as a factor of sustainable development, guided by indicators that integrate social values and the
Sustainable Development Goals, in addition to economic values, as a company target and objec-
tive of business success;

(k) Develop and encourage companies’ participation in gender audits to assess their
gender-sensitivity, gender-responsiveness and parity level in the division of responsibilities and
company culture, providing incentives for good results, and request companies to report annu-
ally on measures to institutionalize parity;

(1 Set up a strategic action framework at the national and international levels to
ensure the professional autonomy and leadership of women in the informal sector, including by
increasing economic services and benefits, harnessing women'’s consumer power and improving
tax incentives, ensure the provision of credit and social protection for women in the informal
economy and support their transfer to the formal economy;

(m) Ensure parity in relation to decision-making on land use and redistribution, natu-
ral resources, and climate change mitigation and the “just transition”;

(n) Take legislative measures, including temporary special measures, towards parity
in the digital economy, and in the development and management of and decision-making on
technological transition, including the development and dissemination of artificial intelligence
products;

(0) Take proactive measures, including temporary special measures to ensure equal
access to all innovative and cutting-edge sectors, patent applications and intellectual property
and start-up opportunities, including in connection with the environment and space;

(p) Provide business, vocational and skills training, mentoring schemes, enterprise
development programmes, internship and sponsorship programmes and support networks for
girls and young women, with a special focus on young people in marginalized situations;

(q) Adopt legislation on paid parental leave for women and men, with the option
to return to the same job and level of seniority, and invest in awareness-raising on the equal
responsibility of women and men in child-raising and domestic responsibilities;

(r Provide targeted support, including via temporary special measures, to single
parents to follow careers in the private and public sectors;

(s) Invest in social infrastructure to allow women and men to participate in economic
activities and share care and support responsibilities, including through the provision of free or
affordable quality care for children, and invest in care and support systems, including home-
based, that are gender-, age- and disability-responsive, based on a parity vision of society and on
the recognition of the rights those providing and requiring care and support as well as of care as
a universal societal need;

(t) Extend social protection to women performing domestic, agricultural and other
unpaid work;
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(u) Set up mechanisms for the recognition of the multisectoral skills and experience
strengthened via the roles that parents perform during parental leave, when they return to the
job market, and provide access to optional continuing training courses for parents during paren-
tal leave

5. Women’s rights in the private sphere as a precondition to access decision-making

67. Women'’s control over their own bodies and lives and their equal rights, including legal
status and legal capacity in all spheres, including in the family and community sphere, are enshrined
in the Convention and are fundamental to exercising all their human rights, including their right to
equal access to decision-making. The Committee observes that, despite progress, women’s and girls’
enjoyment of their rights in these areas often remains very limited. It also underlines, in its general
recommendations No. 21 (1994) and No. 29 (2013) on the economic consequences of marriage, fam-
ily relations and their dissolution, that unequal rights in family relations underlie all other aspects of
discrimination against women.

68. The Committee recommends that States parties:

(a) Ensure women’s equal rights in marriage and family relations, including by re-
pealing or amending personal status laws, including guardianship and legal capacity laws, that
discriminate against women and girls;

(b) Prohibit forced marriage and child marriage, setting the minimum marriage age
at 18 years for women and men, without exceptions;

() Provide free, inclusive, accessible, comprehensive and accurate information on
healthcare to women, girls, men and boys, including the integration of age-appropriate educa-
tion on sexual and reproductive health and rights into school curricula;

(d) Ensure full access to sexual and reproductive health and rights services and re-
move legal and practical obstacles, including any denial of the legal capacity of women and girls,
including women and girls with disabilities, to make healthcare decisions;

(e) Repeal discriminatory nationality laws affecting women;

(f) Ensure women’s and girls’ rights, on an equal basis with men and boys, to acquire,
own, use and inherit property, in law and in practice;

(g) Conduct awareness-raising and educational campaigns, within and outside the
school context, to build the understanding of women’s and girls’ right to take their own de-
cisions in each aspect of their lives, of the need for equal sharing of responsibilities between
women and men and women’s equal rights in marriage and all family relations;

(h) Ensure adequate social benefits for single parents;

(i) Criminalize all harmful practices and all other forms of gender-based violence
against women and girls, ensuring that there is zero tolerance for all forms of violence, including
those often tolerated by cultural and social norms and practices.*

52 See also joint general recommendation No. 31 of the Committee on the Elimination of Discrimination against Women/general
comment No. 18 of the Committee on the Rights of the Child (2019) on harmful practices.
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VI. ACCOUNTABILITY AND MONITORING OF STATE OBLIGATIONS TO
ACHIEVE PARITY-BASED SYSTEMS

69. The Committee underlines the urgency of reaching parity in all decision-making systems
to meet States parties’ overdue obligations under international law as well as to collectively build
equal, resilient and prosperous societies.

70. The Committee recommends that States parties:

(a) Make an express commitment and mobilize the resources needed to achieve the
obligations set out in the present general recommendation, and adopt national action plans on
parity in all spheres of decision-making by 2030;

(b) Mobilize regional organizations in the implementation of the present general rec-
ommendation;

(c) Develop mechanisms to monitor and evaluate progress towards the implementa-
tion of the present general recommendation, including regular data collection and publication
on the representation of women in all areas and at all levels of decision-making, disaggregated
including by age, ethnic and socioeconomic background, and report those data widely, including
to the Committee.

VII. ACTIONS FOR THE INTERNATIONAL COMMUNITY TO ENSURE PARI-
TY-BASED SYSTEMS

71. Building on existing commitments, the Committee sees several opportunities for action
by the international community and regional organizations to advance the legal and normative ba-
sis for parity in decision-making in all spheres and at all levels.

72. The Committee recommends that the international community:

(a) Fulfil the commitments under the Convention and the other human rights trea-
ties on equality between women and men and the universality of rights;

(b) Anchor the principle of parity in decision-making, in all spheres and at all levels,
in all future international frameworks and reform processes and in the application and interpre-
tation of existing ones, including the Global Digital Compact;

(c) Adopt parity mechanisms for the membership of all United Nations bodies and
mechanisms, including the main committees of the General Assembly, the Economic and Social
Council and expert bodies, including human rights treaty bodies and international tribunals, in
appointments to independent working groups or as country or special rapporteurs, and in the
leadership of multilateral institutions;

(d) Ensure parity in recruitment at all levels in international organizations;

(e) Implement innovative development policies and international cooperation in line
with the aims of the present general recommendation, strengthening national capacities and
civil society support;

(f) Integrate the framework outlined in the present general recommendation on the
equal and inclusive representation of women in decision-making systems, including the extend-
ed approach to women and peace and security, into the agenda and future resolutions of the
Security Council, the General Assembly and the Human Rights Council and consider the estab-
lishment of new mechanisms on parity to further support international engagement.
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.  OOPOXHA KAPTA OOCATHEHHA NAPUTETY «M"ATOECAT HA
MATOECAT»

1. XXiHKM matoTb NpaBo Ha piBHE Ta iHK/O3MBHE NpeACcTaBHULITBO B yCiX NpoLuecax NpURHATTS
pilleHb HapiBHI 3 YonoBikamu. Monpu 3HauYHKIN Nporpec, 4OCATHYTUI AepXaBamun-y4acHULAMMU,
Lie NpaBo A0Ci He peani3oBaHe NOBHO Mipoto. Taka cMTyalLlisi TAKOX NepeLLKofKa€E NOBHi peani-
3auii BCiX iHWIMX NpaB, BU3HaYeHMX KoHBeHL i€ Npo niksigauito BCix popm AncKpuMiHaLii woao
xiHok (CEDAW). HepocTaTHe 3a6e3neyeHHs piBHONPABHOTO Ta iHKMIO3WBHOIO po3nofifly NoOBHO-
BaXKEHb LLOAO MPUIHATTA pilleHb MiX XiHKaMM Ta YONIOBiKaMn 0bMeXye 30aTHICTb fepxaBs Ta
MiXHapoAHOi cNinbHOTV epeKTUBHO BMPIiLLYBaTW aKTyanbHi JIOKanbHi, HaLioHabHi, perioHanbHi
Ta robanbHi npobnemu. Sk 3a3HayeHo B Npeambyni KoHBeHLji, TOBHWI po3BUTOK KpaiHu, AO06po-
6yT cBiTy Ta MMp NOTpebytoTb MaKCMMabHOI YYacTi XXiHOK Ha PiBHMX YMOBaX 3 HOMOBIKaMM B yCixX
cdepax. BignosigHo A0 UMX BUKAWKIB, LA 3aranbHa pekoMmeHaLlis NponoHye JOPOXHIO KapTy
Ans 3abe3sneyeHHs npaBa XiHOK Ha piBHe Ta iHK/IO3MBHE NpeacTaBHULTBO.

2. Lia 3aranbHa pekomeHpaLis NPOMNOHYE BCEOXOMHI BKa3iBKM A5 AepXaB-yYacHWULb LLOAO
JOCATHEHHS PiBHOTO Ta iHK/IIO3MBHOIO NpeAcTaBHULITBA XIHOK Y BCiX cucTemMax MPUNHATTA pi-
LUIeHb Y BCiX CEKTOpPaX 3 METO0 CTBOPEHHA CUCTEMHUX 3MiH. BoHa onucye 3akoHogaBui, NoniTny-
Hi Ta MporpamHi 3axopm Ansa 3abesneyeHHs BUKOHAHHS Liboro 3060B’43aHHSA Ta NOJONAHHA 10-
6anbHUX BUKNUKIB. PekoMeHAaL i BU3HAYaE «piBHE Ta iHK/TIO3UBHE NPefCcTaBHULITBO» IK NapuTeT
50:50 mix XiHKamu Ta YoNOBiKaMM Y BCbOMY iXHbOMY Pi3HOMAHITTi y TOMY, LLLO CTOCYETbCS PiBHO-
ro AocTyny i piBHUX NMOBHOBAXeHb B CUCTEMAX MPUNHATTA pillieHb, L0 B TEKCTI MO3HAYAETLCA AK
«napuTeT». BOoHa TakoX BU3HAYa€ «CMCTEMUN NPUNHATTA pillEHb» K MPOLLECH YXBANTEHHS pilleHb,
dopmanbHi i HepopmanbHi, y BCiX ceKTopax, OXOM/IOYM MOAITUYHY, AepXaBHY, eKOHOMIYHY,
npuBaTHY cpepu, a TakoX LUPpoBuii npocTip. [locarHeHHa NapuTeTy HemoXsmBe 6e3 ypaxyBaH-
HA pi3HNUX cdep NPUAHATTA pilleHb, IXHbOro B3aEMOBIIIMBY Ta YCYHEHHS BCiX NepeLuKop, Lo 0b-
MeXYIoTb JOCTYM XiHOK [0 CUCTEM NPUNHATTA pillleHb Ha PiBHMX 3 YONIOBiIKaMM YMOBaAX.

3. Kpim Toro, Ls 3aranbHa pekomeHpaLis BKIOYAE MONOAb | MabyTHI NOKONiHHA y 6aveHHs
CycninbcTBa, NobyA0BaHOro Ha NPUHLMMNAX MUpPY Ta NapuTeTy. Y Hili NigKpecntoeTbcs BaXaMBui
3B’130K MiX MparHeHHSMM 1 MpaBamu Mosofli Ta CTBOPEHHAM NapuTETHOI CUCTEMMN.

ll.  PIBHE TA IHKNMO3UBHE NMPEOCTABHULUTBO XIHOK 'Y CUCTEMAX
NPUAHATTA PILLEHDb 9K KAPOWUHAJTbHE PILLEHHSA

4. KomiTteT 3ayBaxye, O 3pOCTaHHA KiNbKOCTi PyWHIBHUX i HarasibHUX BUKJINKIB, 30Kpema,
NoB’A3aHMX i3 MMPOM, MONITUYHOIO CTabINbHICTIO, EKOHOMIYHUM PO3BUTKOM, 3MiHOIO KNimarty,
TEXHOJIOTIYHUM MPOrpecom, TakUm sIK LUTYYHWUI iHTENeKT, a TakoX TpaHCHOPMALLIEIO i CTINKICTIO
6araToCTOpOHHbLOI CMCTEMM Ta YMPaBIiHHA, He nulle be3nocepefHbO BNIMBAlOTb Ha peanisalito
KoHBeHUii, ane i1 gepani binbLue 3MiHIOIOTb CycninbCTBa. IXHsA CKNaAHICTb BUMarae GopmyBaHHS
KONEKTUBHOIO pO3yMy LUMIAIXOM PO3MILLEHHS NapuUTETY B LLEHTPi MPUINHATTA pilleHb 3 YCiX MUTaHb.
KntouoBum dpakTopom Ans chifbHOro yxBaneHHs pileHb i NoLyKy iHHOBALiNHUX pilleHb, Heob-
XigHUX pNa nobyAoBY XMUTTECTINKUX CYCMiNbCTB, € Te, WO [eHepanbHUI cekpeTap oXapakTepusy-
BaB AK «CYTTEBE 3MiLlHEHHSA NapuTeTy».!

1 United Nations, “Secretary-General’s remarks to High-level event on Women in Power”, 12 March 2019. JlocTynHo 3a NoCUNaHHAM:
www.un.org/sg/en/content/sg/statement/2019-03-12/secretary-generals-remarks-high-level-event-women-power-delivered
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A. Mup i nonituyHa ctabinbHicTb

5. HesBaxkatoum Ha eckanauito KOHGNIKTIB i KpU3 y BCbOMY CBITi, a TAKOX Ha [OCIIAXEHHS,
LLIO A—EMOHCTPYIOTb, LLLO XiHKM € KNIOYOBUMM PYLLIINHUMM CUNAMM CTANOTO MUPY? — 30Kpema, nif-
BUWLLYIOYM BipOTifHICTb i CTINKICTb MUPHWUX YTOA, Ta OYOJTIOYUN NIOKASIbHI MUPHI 3YCUNTNSA — XKiHKK
NpOoAoOBXYOTb 3aIMLLATACA CTPYKTYPHO i 3HAYHOIO MipOto He,0CTaTHbO NpeAcTaBNeHMMN Y 3ano-
GiraHHi kKoHPNIKTam i Kpr3am, BKJTOHAOUYM MUPHI NeperoBopu Ta iHiluiaTuem 3 po3bynoBu mupy.
Mpotarom nepioay 3 1992 no 2019 poku XiHKK cTaHOBMAW nuLle 13 BiACOTKIB y4acHWKIB nepero-
BOpiB, 6 BiACOTKIB NOocepeHUKIB i 6 BiACOTKIB MiANUCaHTIB Yy MUpHUX npouecax®. Y 2022 poui XiH-
kv Bpanu yyacTb 9k neperosopHuLi abo feneratku Bif CTOpiH KOHPAIKTY Y 4 3 5 aKTUBHUX MUPHUX
npouecis nig nigepcteom abo cnisnigepctBom OpraHizauii 06’egHaHnx Hauii. Yactka XiHOK y
MUPHUX NeperoBopax CTaHoBWa nuie 16 BiAcoTkis, NopiBHAHO 3 19 BigcoTkamm y 2021 poui Ta
23 BigcToTkmn y 2020%. Y 2023 poui )ogHa MUpHa yrofa He BK/toYana npeactaBHULLb XiHOYMX rpyn
AK nignucaHTok®. XXiHKKM cKNafatoTb NiMLle OfHY TPETUHY YHACHUKIB MiDXKHapooHMX ¢opymis, e
06roBopIoOTbCA KPUTUYHI MUTAHHSA, Taki K 3arpo3un aAepHoi 36poi, 3pocTaHHA BiliCbKOBUX BU-
TpaT, po3noBcloaxeHHs 36poi Ta boenprnacis, a TAKOX BUKOPUCTAHHA HOBUX TEXHOMOTIN y AKOCTI
36poi.¢

6. JesiHpopmauis Ta nonsapusauia we binblue 3arpoxytoTb eckanauieto KoHnikTie. Hessa-
Xaloum Ha Te, Lo NiAepcTBO XIHOK y npouecax NPUAHATTA MNONITUYHMX pilleHb crpuse GinbLuii
cTabinbHOCTI Ta MUPY, NOCMNIEHOMY pearyBaHHIO Ha noTpebu niogent i nornnbneHrin cnisnpadui,’
NpeacTaBHULITBO XiHOK Y MONITUYHIN cdepi i rpoMagsHCbKMUIA NPOCTip CTUKAIOTHCS 3 NOCUSIEHHAM
yTnckis. Lle nposBnseTbca B 06MexXeHHAX AisNIbHOCTI XiHOUYMX OpraHi3aLii, a TakoX y 3poCcTaHHi
Hanapis i 3anKyBaHb CTOCOBHO MOMITUKMUHb, XXYPHaNiCTOK i MpaBoO3axMCcHULb. BogHovac icHytoTb
BUKIMKM Ta CNpobu ckacyBaTu JOCATHEHHS, 3800yTi noKoniHHAMM, B cpepi NpaB XiHOK i giByar.

B. Crana, iHKNIO3MBHA Ta 3aCHOBaHa Ha npasax nioanHU eKOHOMIKa

[ EKkoHOMiYHa aBTOHOMIfi XIHOK € KNOYOBOIO ANs peanisauii IXHiX nNpas i BUCTynae wns-
XOM [0 iHKNIO3MBHOTO €KOHOMIYHOrO 3pOCTaHHA,® BUKOpiHEHHSA BigHOCTI, couianbHoOi cnpasen-
NMBOCTI Ta cTanoro po3sutky®. Lie Baxnuemnin Kpok Ao GOpMyBaHHS eKOHOMIKW, 3aCHOBaHOI Ha
npasax ntoguHu. Mpote HagMipHe NpeACTaBHULTBO XiHOK Y 6araTtbox HepopmanbHUX, a TaKOX
HU3bKOOMTAYyBAHUX, MEHLL iIHHOBALINHUX | EKOHOMIYHO MeHLL NpUBYTKOBUX CEKTOPaX, pa3om
i3 CMCTEMATUYHOIO HEeJOCTAaTHbOI MPEeACTaB/IEHICTIO B CEKTOPAaX HayKKn, TEXHONOTIi, iHXeHepii Ta
MaTeMaTUKK, 3HaYHOIO MipOIO BUK/IOYAE iX i3 MO3ULIA NPUNHATTS pilleHb i pOpMyBaHHS €KOHO-
MiyHoI noniTuku. XiHKM HegoCTaTHbO MpefcTaBneHi, 30Kpema, y nNpoLeci NPUNHATTA pilleHb B
apXxiTeKTypi eKOHOMIYHOro ynpasniHHA, 6araTocTOpoHHiIX piHaHCOBUX yCTaHOBAX, cucTemax 06-
cnyroByBaHHs bopry, puHKax Kanitany, MpoOMUCNOBIi iHPpaCTPyKTypi, TOProBUx neperoBopax i
AepXaBHuUX 3aKkyniBnax. Hanpuknag, 6i3Hec, SKMm BONOAIOTb XiHKKU, Ma€e gocTtyn nuwe o 1 sig-

United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women), “Women’s participation and a better un-
derstanding of the political” in Preventing Conflict, Transforming Justice, Securing the Peace: A Global Study on the Implementation
of United Nations Security Council resolution 1325 (2015). [loctynHo 3a nocunaxHsm: https://wps.unwomen.org/participation. The
Pact for the Future, General Assembly resolution 79/1, para. 40; and UN-Women, “Facts and figures: women, peace, and security”,
18 October 2024. [locTynHO 33 NocuMnaHHsAM: www.unwomen.org/en/what-we-do/peace-and-security/facts-and-figures

United Nations, “Inclusive diplomacy”. JocTynHo 3a nocunaHHsam: www.un.org/en/observances/women-in-diplomacy-day
$/2023/725, para. 9. [loctynHo 3a nocunaHHam: https://documents.un.org/doc/undoc/gen/n23/279/08/pdf/n2327908.pdf
University of Edinburgh, PA-X Peace Agreement Database, version 7 (plus AgtID 2467), 2023. [locTynHo 3a nocunaHHsm: https://pax.
peaceagreements.org/

UN-Women, “Facts and figures: women, peace, and security”.

Minna Cowper-Coles, Women Political Leaders: The Impact of Gender on Democracy, (London, Westminster Foundation for
Democracy, 2021).

UN-Women, “Facts and figures: economic empowerment”, February 2024. [locTynHo 3a nocunaHHam: www.unwomen.org/en/
what-we-do/economic-empowerment/facts-and-figures.

UN-Women, “Facts and figures: economic empowerment”.

CEDAW/C/GC/40 | 32


https://wps.unwomen.org/participation
http://www.unwomen.org/en/what-we-do/peace-and-security/facts-and-figures
http://www.un.org/en/observances/women-in-diplomacy-day
https://documents.un.org/doc/undoc/gen/n23/279/08/pdf/n2327908.pdf
https://pax.peaceagreements.org/
https://pax.peaceagreements.org/
http://www.unwomen.org/en/what-we-do/economic-empowerment/facts-and-figures
http://www.unwomen.org/en/what-we-do/economic-empowerment/facts-and-figures

COTKa PUHKY AepXaBHUWX 3aKkyniBenb,'® ay 2023 poui nuwe 17,7 BiacoTka BUHaXiAHWKIB, 3a3Hayve-
HUX y NaTEHTHUX 3asaBKaXx, bynu xiHkamu™. XiHkn 3aiimatoTb nuLe 28,2 BifcoTka KepiBHUX nocapf,
Ha pyHKY npaui,’? a onuTyBaHHsA 185 LeHTpanbHUX BaHKiB NOKa3ano, LWo XiHKKU KepyloTb nuLle 16
BifcoTkamu 3 HUX®. Y 2019 polji YacTka BeHUypHOro Kanitany, Lo iHBeCTyBaBCA B CTapTanu, 3a-
CHOBAHI XiHKaMW, CTAaHOBM/IA NULLE 2 BiACOTKN'™. 3pOCTaHHA BaXNMBOCTi LMPPOBOi EKOHOMIKM Ta
TPUBAIOYMNIA TeHAEepHUI LM POBUIA pO3PUB HECYTb PU3NK MOCUNEHHS LMX Mpobnem Ta CTBOPeHHS
HOBOI CUCTEMHOI ANCKPUMIHALLT.

C. 3miHa K/limaTy Ta 3MeHLUEeHHS pU3MKY eKONOoriYHMX KaTacTpod

8. SIK NigKpecntoeTbes B 3aranbHiil pekomeHgauii N2 37 (2018) npo reHAepHi acnekTn 3HUXeH-
HS PU3KUKY CTUXIWHMX JINX B YMOBAX 3MiHUW KJliMaTy, reHAepHa HepiBHICTb Ta nepexpecHi ¢popmu
ANCKPUMIHALLIT XiHOK i AiBY4aT NOCWIOIOTbCS Yepe3 3MiHM KNimaTy Ta NPUPOAHI KaTacTpodu, Lo
TakoX 36iNbLUye IXHIO Bpa3nmMBIiCTb 4O PU3MKIB i BTpAT, CNpUYMHEHMX katactpopamu. Y CeHpai-
CbKill pamKOBiin MpOrpami 3i SHUXKEHHS pU3NKY CTUXIMHMX X Ha 2015-2030 poku NiaKpecoeTb-
€Sl TAKOX HaNBaX/IMBILLIA POSb XIHOK Y 3HUXKEHHI pU3NKY CTUXiINHMX NnX. JocnigXeHHs nokasy-
I0Tb, LLLO KPaiHU 3 BiNbLLIOO YACTKOO XiHOK-MapramMeHTapiiB 6inbLll CXWIIbHI yXBatoBaTH NONITUKK
3 NpOTUAIT 3MiHi KNTiMaTy Ta OXOPOHM IPYHTIB i paTUdikyBaTh yrogm 3 oXopoHu foskKinna.’® Kpim
TOro, BiA3HAYaETbCA 3B’A30K MiX 306iNbLUEHHAM YMCna XIHOK Y cknagai paj AupeKTopis kopnopa-
LM i nigBULLEHHAM eHeproepeKTUBHOCTI Ta 3MeHLLEHHAM eKosloriYHoro cnipy*e. Y cinbcbkorocno-
AAapCbKNX perioHax TpaauLiiHi Ta MicLLeBi 3HaHHA XIHOK € KJTIOYOBMMM A1 aAaNTUBHUX NPaKTUK
B arpocekTopi, 60poTbbi 3i 3MiHamm knimaTy Ta ynpasniHHi pecypcamu’. OgHak XiHKMW, 0co6nmMBo
mornopi, aKi akTMBHO 6OpIOTbCA 33 3aXMCT KNiMaTY | HABKONIULLIHBOTO CepefoBULLA™, 4acTo yCyHeHi
Big, NpUMHATTA pileHb. CTaHoM Ha 2020 pik XiHKK 3aimany nuwe 15 BigcoTkiB MiHicTepCcbkuUX
noptdenis y ranysi ekonorii*. Ha miXkHapogHomy piBHi NpeAcTaBHMLTBO XiHOK y NapTinHUX ae-
nerauisix Ha KoHdpepeHuii OOH 3 nutaHb 3miHu knimaty (COP 28) ctaHOBWNO 34 BifCOTKM, WO 3a-
NNLLIAETBCA HE3MIHHUM NPOTArOM OCTaHHIX AecaTu pokis.?

D. TexHONoOriYHMM pO3BUTOK, BK/TKOYHO 3 pO3BUTKOM LUTY4YHOroO iHTeneKTy

9. LLiBnAaKui TexHONOriYHKIA Nepexif, 30kpema Lo pas binbliua posb WTYYHOTO iHTeNeKkTy AK
OCHOBHOTO pyLisi LUUppoBoi TpaHCcPopmaLlii, iICTOTHO 3MiHIOE CBITOBY CMifibHOTY. ’aTa Npomuc-
NoBa peBOsIOLIA MOXe NPUHECTN BENMYE3HY KOPUCTb JIIOACTBY, SIKLLO po3ropTaTuMeTbCs Bifno-
BiAHO [0 MiAX0Ay, Lo FPYHTYETbCA HAa AOTPUMAHHI MpaB NOANHK, BKIIOYHO 3 MPaBamm XiHOK, i
3abe3neyeHHi 4OCTYNHOCTI AN4 ocib 3 iHBanigHicTio. Ons [OCATHEHHSA LUX Linei HeobxifHi pisHo-

10 International Trade Centre (ITC), “ITC-UN-Women: Global Campaign on Gender-Responsive Public Procurement”. JloctynHo 3a
nocunaHHam: www.intracen.org/news-and-events/campaigns/women-in-public-procurement

11 World Intellectual Property Organization, “Intellectual property, gender, and diversity”. [locTynHo 3a nocunaHHsm: www.wipo.int/
web/gender

12 Taylor Hanna and others, “Forecasting women in leadership positions: technical brief”, (UN-Women). [locTynHo 3a nocunaHHsm:
www.unwomen.org/sites/default/files/2023-11/forecasting-women-in-leadership-positions.pdf

13 Official Monetary and Financial Institutions Forum, Gender Balance Index 2024.

14 United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Science Report: The Race against Time for
Smarter Development (Paris, 2021).

15 International Union for Conservation of Nature, “New data reveals slow progress in achieving gender equality in environmental
decision making”, 1 March 2021.

16 Silvia Lesi, “Gender and climate action”, European Investment Bank, 28 July 2023.

17 General recommendation No. 37 (2018) on the gender-related dimensions of disaster risk reduction in the context of climate
change.

18 [ue. Takox A/HRC/50/25. docTynHo 3a nocunaHHam: https://undocs.org/en/A/HRC/50/25

19 International Union for Conservation of Nature, “New data reveals slow progress in achieving gender equality in environmental
decision making”.

20 WEDO, “Release: new data shows 34% women’s participation on party delegations at COP28, the same percentage as 10 years
ago”, 24 January 2024. [loctynHo 3a nocunaHHam: https://wedo.org/release-new-data-shows-34-womens-participation-on-party-
delegations-at-cop28-the-same-percentage-as-10-years-ago/

CEDAW/C/GC/40 | 33


http://www.intracen.org/news-and-events/campaigns/women-in-public-procurement
http://www.wipo.int/web/gender
http://www.wipo.int/web/gender
http://www.unwomen.org/sites/default/files/2023-11/forecasting-women-in-leadership-positions.pdf
https://undocs.org/en/A/HRC/50/25
https://wedo.org/release-new-data-shows-34-womens-participation-on-party-delegations-at-cop28-the-same-percentage-as-10-years-ago/
https://wedo.org/release-new-data-shows-34-womens-participation-on-party-delegations-at-cop28-the-same-percentage-as-10-years-ago/

MaHITHICTb NOMNAAIB | KONEKTUBHMI iHTenekT. [poTe reHaepHi po3puBY B BOCTYMi [0 TEXHOOTIN,
BKJ1I0YAOUM LMPPOBY TPaMOTHICTb, @ TaKOX Yy NpefCcTaBNeHOCTi XiHOK y AOCiAXEHHSX, Kap'epax
Ta KepiBHUX nocagax y cbepax Hayku, TEXHONOriN, iHxeHepii Ta maTemaTuku (STEM), npusBoasTb
[0 TOTO, WO XiHKM HelOCTaTHbO NpeacTaBneHi B po3pobui HoBMX TexHonorik. Hanpuknag, XiHku
cknagatoTb nuwe 29,2 BiAcoTKa yCix npauiBHUKIB chepun Haykun, TEXHONOTIN, iHXeHepii Ta maTe-
MaTuku i npubnnsHo 30 BiAcoTkiB poboyoi c1nm B ranysi LUTYYHOro iHTenekTy?. BoHW CTaHOBNATb
nuvwe 18 BigcOTKiB AOCNIAHMKIB Y cepi WTy4HOro iHTenekTy? Ta 3,83 BifcoTKa aBTOpIB CTaTel 3
uiei Temn?. Nnwe 12,4 BipcoTKa XiHOK 3aliMatloTb KepiBHI mocaam B cpepax HayKu, TEXHOSOTIN, iH-
xeHepii Ta maTemaTuku®. Kpim Toro, cMCTeMM LUTYYHOTO iHTeNeKTY, BK/IOYatoUm iXHi anroputmu,
JeMOHCTPYIOTb TEHAEHLi0 [0 BiA0OpaXkeHHA Ta MOCUIIEHHSA FreHAepHUX ynepenkeHb,” Lo MoXe
Npu13BeCTU A0 ANCKPUMIHALIMHUX pe3ynbTaTiB, 3ropHYTU [OCATHEHHS reHAepHOI PiBHOCTI Ta CTBO-
pyTW HOBI GOPMM CTPYKTYPHOT AUCKPUMIHALLIT.

E. TpaHcpopmalis Ta cTanictb 6araTocTOpOHHbOT CUCTEMU Ta YNPaBRiHHA

10. OnucaHi BuLLe pyWHIBHI BUKINKKU NOTPebytoTb BUPILLEHHS HA MiCLLeBOMY, HaLiOHaNbHO-
My, perioHaIbHOMy Ta MiXXHapofgHoMy piBHAX. [paBuna Ta nnatpopmu 6araToCToOpoHHOCTI, ponb
SIKOI ICTOTHO pO3LLMpUNAch 3a OCTaHHI JecATUNITTS, BCe e 4acTo NiATPUMYIOTb AUCKPUMIHALLIO,
BKJ/1IOYAO4W HE,0CTaTHE NPeACTaBHULITBO XiHOK, i YacTo He pearyioTb abo HeOCTaTHLO pearytoTb
Ha CKagHICcTb CydacHUX BUKIMKIB. CucTeMa napuTteTy, sKa pillyye HauineHa Ha iHTerpauito mo-
nopi Ta nNigepcTBo, He3anexHo Bif, NOKONiHb, € KPUTUYHO BaXKIUBOIO A9 3abe3neyeHHs epekTMB-
HOCTI, CTanocTi, CTINKOCTI, NeriTMMHOCTI Ta NiA3BITHOCTI 6araToCTOPOHHBOT CUCTEMM.

.  CIM OCHOBHUX NPUHLMIB PIBHOMNPABHOTIO TA IHK/TKO3NBHO-
FO MPEACTABHULITBA XIHOK Y CUCTEMAX NMPUAHATTA PILLEHD

11.  MNaTpiapxanbHi CTPyKTypu 3Ha4YHO YCKNAfHIOIOTb JOCATHEHHS PIBHOTO Ta iHK/IO3MBHOTO
npeacTaBHULTBA XIHOK Y CUCTeMaX NPUAHATTA pilleHb. MaTpiapxaT — Le cuctema Bnagu, muboko
BKOpiHEHA B NOMITUYHMX, COLLiaNbHUX, EKOHOMIYHUX Ta KYNbTYPHUX CTPYKTypax. BiH cTBOpIOE ie-
papxito, IKa iCTOpMYHO HAAZINAE XIHOK i HOMOBIKIB PiSHUMK PONAMM, LLIHHOCTAMU Ta AkocTaMmu. Lie
Npv“3BOAWTb [0 PO3MOAiINY MpaLi, Ae XiHKA NepeBaXxHo BiANOBiAAIOTb 3a NpUBATHY chepy, AK-0T
Aim i cim’s, Tofi ik HONOBIKM 3aIMaIOTb OCHOBHI MO3KLIT B AepXaBHiin NONITULL Ta eKOHOMiL, Lo
6a3syeTbca Ha HepiBHIl ouUiHLi 3ycunb B 0box cpepax. MaTpiapxaT NpoHU3ye BCi CycninbCTBa, i B
CBOI HaMXOPCTKiLLii GOpMIi BiH MPOABNAETLCA AK IHCTUTYLLIOHANI30BaHWIA peXMM cMcTemMaTUYHO-
ro rHobneHHs Ta KOHTPOJIO Haf, XiHKaMM 3 MeTOI0 30epexeHHs pexxumy, SKMI YacTo Ha3nBatoTb
«reHAepHUMm anapTteigom?. Tomy Bkpail BaXx/iMBO KOAUPiKYBaTW 3104MH «TeHAEPHWUI anapTeig»,
o6 3abe3neunTn NOBHY BiANOBIAANBHICTb 33 3/I04MHU, NMOB’A3aHi 3i cTaTTIO.

12.  TpaHcdopmauinHuin nigxin Ao natpiapxaTy, NpeacTaBiAeHnn y Ui 3aranbHii pekomeHaa-

21
22
23
24
25

26

World Economic Forum, Global Gender Gap Report 2023 (Geneva, 2023).

Daniel Zhang and others, Artificial Intelligence Index Report 2021 (Stanford, Stanford University, 2021).

Gabriela Ramos, “Why we must act now to close the gender gap in Al”, World Economic Forum, 22 August 2022.

World Economic Forum, Global Gender Gap Report 2023.

UN-Women, “Artificial intelligence and gender equality”, 22 May 2024. [JocTynHo 3a nocunaHHAm: www.unwomen.org/en/
news-stories/explainer/2024/05/artificial-intelligence-and-gender-equality

3rigHo 3i ctatTeto 7 (h) Pumcbkoro ctaTyTy MixXHapoAHOro KpUMiHanbHOro cyfy, nepecnifyBaHHs byab-sKkoi rpynu abo crinbHoTY,
Ky MOXHa BUOKPEMMUTH, 3a TeHEPHOIO0 03HAKOIO BU3HAETHCA 3/I04MHOM MpPOTW ftofaHocTi. Cepefl, MPaBO3aXUCHUX MeXaHi3miB
KomiteTy 3 npaB ntogMHKU Ta TPOMaASHCbKOTO CyCninbCTBa 3pOCTaE 3aknuK A0 koAudikalii 3M104MHY reHAepHOro anapreigy B
MiXHapoAHOMY Npasi, 30Kpema y BU3HaueHHi anapteify B ctatti 2 (2) (h) MpoekTy KOHBEHL,T LLOAO0 3M104MHIB MPOTU NIOAAHOCTI.
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uii, Bignosigae ctatTi 5(a) KoHBeHL;ji,” ika 3060B’s13y€e Aepx)aBuU-y4acHWULi BUKOPIHIOBATYM ynepe-
IXKeHHs Ta NPaKTUKW, Wo 6a3yoTbcs Ha ifesx HenoBHOLUIHHOCTI abo nepeBarun byab-AKoi cTaTi, a
TaKOX Ha CTEpeOTUMHMX PONSAX YONOBIKIB i XiHOK.

13. 3 uieto meTolo KomiTeT BU3HAYa€E CiM OCHOBHMX MPUHLMMIB PiBHOTO Ta iHK/TIO3MBHOTO
npencTaBHULTBA B CUCTEMAX NPUAHATTA pilleHb: (a) naputet 50:50 MiX XiHKaMM Ta YonoBikamu
sSIK BiinpaBHy TOUKY Ta yHiBepcasnbHy Hopmy; (b) epekTuBHe nigepcTBo monofi, 3yMoBeHe napu-
TeToM; (C) iHTepceKUiMHICTb | 3any4YeHHs XiHOK Yy BCill iX pi3HOMaHITHOCTI O NpoLeCiB NPUAHSTTS
pileHb; (d) komnnekcHWiA Niaxig Ao cucTem NPUIRHATTA pilLeHb y pi3HKX cdepax; (e) piBHa Bnaaa
Ta BM/IUB XiHOK y cMCTEMaX NPUIHATTA piweHb; (f) cTpykTypHa TpaHcdpopmauis ans 3abesneyeH-
HS PiBHOMPABHOTO Ta iHK/IO3UBHOTO MPUNHATTS pilleHb; (g) NpeACTaBHULTBO rPOMAASHCbKOTO
CyCniNbCTBA B CUCTEMAX NMPUNHATTSA pilleHb.

A. Maputer «n’ATAecaT Ha N’ATAECAT» MiX XiHKaMK Ta YONOBiIKaMU B CUCTEMAX NPUAHAT-
TA pillieHb AK BiANpaBHa TOYKa Ta yHiBepcasibHa HOpma

14.  Uini wopo 30-BiAcOTKOBOro NpefcrtaBHULTBA XIHOK y MpoLecax NpUHATTA pilleHb He-
CYMiCHi 3 OCHOBHOIO meTolo KOHBeHLii, ika NOnArae B yCyHeHHi AUCKPUMIHALiT LWOAO XiHOK,
OCKIiNTbKVM BOHU CUTHANI3yl0Tb MpO Te, L0 HEPIBHICTb MiXK XiHKaMM Ta YOIOBiKaMM € MPUNHATHOIO.
MpUIAHATTS pilleHb MaTUMe CMpaBXHE Ta AMHAMIYHE 3HaYeHHS, a TakoX TPMBANWUiA BNJIMB NnLe
TOpAi, Konu BOHO ByAe po3nofineHo Ha NapuTeTHil ocHoBi 50:50 MiX XiHKamu Ta YoNoBiKamu Ta
piBHOIO Mipoto BpaxoByBaTu iHTepecu 060x CTOpiH. PiBHe Ta iHKNI03MBHE NpeacTaBHULTBO XiHOK
TaKoX € BaXJINBUM PpakTOpom A1 3abe3neyeHHs [o6poYecHOCTi, OCKiNbKM BOHO 3HWLLYE 3acTa-
pini 3MoOBHUMLbKi Mepexi.?®

15.  3akntouHi 3ayBaxeHHs KomiteTy cBiguaTtb npo Te, Wo Aepnani binblie gepxas-yyacHULb
npuimatoTb abo po3rnspaloTb 3aKOHOAABCTBO MO NapuTeT Ans BUOOPIB Ta iHLLIMX NpoLiecis npu-
MHATTA pileHb. NapuTteT nepenbayvae NOBHWI i piBHWIA po3nofin BNaAu Mix XiHKaMu Ta YONoBI-
Kamu y cniBBigHoweHHi 50:50 sk NOCTiiHY Ta OCHOBHY XapakTepuCTUKY BCix cdep, BK/IIOHYaOUM
noniTu4YHe, rpoOMajcbke Ta eKOHOMIYHE XUTTA. 3aKOHOAABCTBO, LU0 3abe3neyye NapuTeT, He MaE
6yTW CKacoBaHUM MiCNA YCYHEHHS iCTOPUYHUX HEBUTIGHUX YMOB ANS XIHOK, 3 Ma€ 3anuLwaTucs
NpaBOBMM MPUHLMMOM i MOCTINHOI, YHiBEpCaSIbHOIO O3HAKOK HaNeXHoro ynpasniHHA. MNocu-
NaHHA Ha NapuTeT y LW 3arafbHi pekomeHAaLlii 3aBXan BigHOUTbCA Ao naputety 50:50 mix
XIHKaMM Ta YONIOBiKaMU B YCbOMY iX Pi3HOMAHITTI.

B. EdekTuBHe nigepcTBo Monofi, 3yMoB/ieHe NapuTeTom

16. Monopnb foBena CBOIO BaXNUBY posb Y CMPUSHHI MUpY Ta be3neLi, cTanomy po3BuTKY i 3a-
XWUCTY NpaB NIOANHK, a AepXaBu Nigkpecnunm HeobxigHICTb NpeACTaBHULTBA MOMIOA B MpoLiecax
NpUINHATTA pileHb?. Y Mopsapaky AeHHOMY CTanoro po3BuTKy Ha nepiof Ao 2030 poky Ta B MakTi
Npo MaibyTHE MONOAb BU3HAETLCA KPUTUYHO BaXKIMBUM areHTOM MO3UTUBHUX 3MiH, 30aTHUM pe-
anisyBaTu CBill noTeHLian i CTBOPUTU CBIT, NpUAATHUIA AN MakbyTHIX nokoniHb. OfHaK reHaepHa
HepiBHICTb MiXX AiBYaTaMM Ta XJIOMUAMM, @ TAKOX MOSTOAUMM XiHKaMU Ta MONOAUMM YONMOBIKamm
CTaBUTb Mif 3arpo3y ixHio ponb y Nobynosi kpaLloro csitTy. HasaBHi nigxoaun Ao 3anyvyeHHs monofi
4acTo CNPUINMALOTB i IK OQHOPIAHY rpyny, LU0 3MiLLHIOE COLlianibHi HOPMMU | CTPYKTYpW, AKi NigTpUMy-

27 TlocunaHHa Ha cTaTTi € cTaTTAMM KOHBEHLT Npo NikBiAaL,ito BCiX pOpm ANCKPUMIHALLIT LLIOAO XiHOK, AKLLO He BKa3aHO iHLe.

28 [ue.takox United Nations Office on Drugs and Crime, The Time is Now: Addressing the Gender Dimensions of Corruption (Vienna,
2020).

29 The Pact for the Future, General Assembly resolution 79/1 (https://undocs.org/en/A/RES/79/1); Human Rights Council resolutions
32/1 (https://undocs.org/en/A/HRC/RES/32/1), 35/14 (https://undocs.org/en/A/HRC/RES/35/14), 41/13 (https://undocs.org/en/A/
HRC/RES/41/13) and 51/17 (https://undocs.org/en/A/hrc/RES/51/17); Security Council resolution 2250 (2015) (https://undocs.org/
en/S/RES/2250(2015); and General Assembly resolution 76/137 (https://undocs.org/en/A/RES/76/137).
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t0Tb HepiBHicTb. TpaHcOpMaLiHMIA NiAXia A0 3any4eHHs MONOAI € HEOBXiAHUM AN AOCATHEHHS
napuTeTy B NPUIAHATTI pilleHb A1 HAHILLHBLOrO Ta ManbyTHiX NokoniHb. MapuTeT mae BupillanbHe
3HaueHHsA Ons Toro, Wob monopfi noan mornm epekTMBHO 6yayBaTM MUPHUI, PIBHONPABHWUA, iH-
KIIO3UBHWM i CTIKWIA CBIT, L0 BiAMNOBIAAE Ha IXHi BUMOTK, peani3ye ixHi npaBa, 3abe3neuye cninbHe
nifepcTBO MOJOAI, CONiAAPHICTb MiXX MOKONIHHAMM | J03BONSE iM Nepenbayati Ta [ONATU KPU3MN.

IHTepceKLUilHiCTb Ta 3any4YeHHs XIHOK y BCill iXHil pi3HOMaHITHOCTI 0 cucTem nNpum-
NHATTA pilleHb

17. KoHBeHUis 3060B’A3ye nepxaBu-yyacHuui 6opoTnca 3 AUCKpUMIHaLi€O XiHOK, aKka ne-
pPeTMHAETbCA 3 iIHWUMKU POpMaMM AUCKPUMIHALIT, BKJIOYaloumM HOBI il NposBu. Y 3aranbHin pe-
komeHpaLii N2 28 (2010) KomiTeT po3’sicHIOE, L0 iHTEPCEKLiiHICTb € OCHOBHOIO KOHLIEMLi€l0 Ais
po3yMiHHs 0bcsary 30608’43aHb fepXaB-y4acHULb, a LU KOHLEMNLis AOAATKOBO PO3MSfaETbCs B
3aranbHiii pekomeHgauii N2 33 (2015), wo cTocyeTbest AOCTYNY XiHOK [0 NpaBocyAns, i 3aranbHoi
pekomeHpauii N2 35 (2017) npo reHepHe HAaCWUAbCTBO LLOAO XiHOK, MPU3HAUYeHOi ANs OHOBEH-
HA 3aranbHoi pekomeHgauii N2 19. KomiteT nocTiiHO Hagae pekomeHAaLii WoA0 BUPILLEHHS ne-
pexpecHuX Ta eBontoLiiHMX popm ANCKPUMIHALLiT, 30Kpema o4O ponen y NMpUNHATTI pilleHb.
Takox Oynu BupaHi 3aranbHi pekomeHaaLii N2 18 (1991), wo cTocyeTbest XiHOK 3 iHBanigHicTio, N2
27 (2010) wopo cTapLumMx XiHOK Ta 3aXuUCTy ixHix npas, N2 34 (2016) Wwono npaB CinbCbKUX XiHOK
i N2 39 (2022) wopo npaB XiHOK i AiBYAT 3 KOPIHHOTO HAaceNeHHs — BCi BOHW BUMAaratooTb piBHO-
MPpaBHOTO Ta iHKIO3MBHOTO NPUIRHATTA pilleHb. [Ins 3abe3neyeHHs cnpaBAi iHKIO3MBHUX CMCTEM
NPUIHATTA piLlleHb XIHKK B YCiil IX pi3HOMaHITHOCTI, 3 0c06/1MBOIO YBaroto 40 MOJIOAI fIK rapaHTa
CTINKOCTi NapuTeTy, MOBMHHI 6yTV MPOBIGHMMU cMTamm B peanisaLii 3aKOHO[ABCTBA, CTpaTerii,
NoniTMKM Ta Nporpam Ans peanisawii Lboro npasa.

KomnnekcHuii nipxip A0 cnctem NnpunHATTA pillieHb Y pisHUX cdepax

18.  [pwiAHATTA pilleHb OXOMJIOE pi3Hi B3aEMONOB’A3aHi cpepun. Y CBOIN 3aranbHil peKOMeH-
pauii N2 23 (1997) wopno XiHOK y MOMiTUYMHOMY Ta rPOMAACbKOMY XMUTTI, KOMITET MOSCHIOE, WO
30608B’43aHHA AepXaB-y4yacHULb BiANOBIAHO JO CTATTi 7 OXOMMIOOTL YCi cpepn NONITUUHOrO Ta
rpomagcbkoro xutTs. CTaTTa 8 Takox rapaHTye npaBa XiHOK NpeAcTaBNATM CBOI ypsAN Ha MiXHa-
ponHOMYy piBHi Ta 6paTu yyacTb y poboTi MixHapoAHWX opraHisauii. CninbHe TNyMayeHHs cTaTel
718 pa3som i3 ctattaAMu 5, 9-16 AEMOHCTPYE pO3LLMPEHNIA NiAXia A0 NpeAcTaBHULTBA XIiHOK Y BCiX
cucTemax NpUNHATTA pilleHb. Lie y3roppkyetbes 3i ctatramu 1i 3, ski BU3HAOTb B3aEMOMOB’A3aHMI
XapakTep npas XiHOK y BCix cdpepax XuUTTs. KomiTeT TakoX NiAKpectoe BaXNBICTb piBHONPaBHOTO
Ta iHK/IO3MBHOTO NPefCTaBHULTBA XiHOK Y BCiX HOBUX cdepax, BKITIOHYHO i3 LUTYHHUM iHTE/IEKTOM.

PisHa Bnapa Ta BNMB XiHOK y cUCTEMAX NPUINHATTA pilleHb

19. KoHBeHLUis nepenbayae, Lo XiHKU MatloTb piBHi MpaBa 3 Yo/OBikaMu. Y 3aranbHin peko-
meHpauii N2 23 (1997) KomiteT nigkpecstoe, Lo CUMBONIYHUIA NigXia € HENPUNHATHUM — XiHKU
MOBWHHI 6yT 0QHAKOBO 3any4eHi 10 NPUIHATTA pilleHb Ha BCiX piBHAX. OfHaK naTpiapxasbHi
HOpPMM YaCTO 06MEXYIOTb MOXJTMBOCTI XIHOK OTPMMYBaTW JOCTYN A0 BULLMX PiBHIB NPUAHATTA
pilleHb, fle BOHM Mornu 6 kepyBaTu Ta BNAMBATM Ha NOpAAOK AeHHWiA. Po3nopin poneii y npo-
ueci NpuiHATTA pilleHb YacTo Bigobpaxae moaeni reHaepHoi cerperauii. Hanpuknag, posnogin
MiHiCTepCbKUX MOCaf, 3a3BMYaii FPYHTYETbCA HA CTepeoTunax Npo TpaguLiiHi YonoBidi Ta XiHoYi
060B’3KN. PiBHe Ta iHKNIO3UBHE NpefCTaBHULTBO B NpoLeci NpURHATTA pilleHb Nepenbayac, Lo
BCi posnii MatoTb ByTn JOCTYNHUMM A1 XIHOK | HONOBIKIB Ha BCiX piBHAX. Lle Takox Bumarae ne-
peouiHku Ta npiopuTesauii npobnem, a TakoX 3abesneyeHHs NApUTETY MiX pisHUMUKU cdepamm
DisinbHOCTI.
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F. CTpyKkTypHa TpaHcdpopmaulis pns piBHOro Ta iHK/1II03MBHOTO NpeACTaBHULTBA XIHOK Y
cucTtemax NpUUHATTA pilleHb

20. Mpeambyna Ta cTaTTi 5i 11.2 () NnigKpecntooTb, Lo ANs AOCATHEHHS NOBHOT piBHOCTI HE0b-
XiLHO 3MiHUTW CTEPEOTUNHI reHAEePHI poni B CycniNbCTBi Ta CiM’i, a TakoX nepernsHyTu knacudi-
Kauito npaui. 3aranbHa pekomeHgauis N2 23 (1997) nosicHIOE, Lo JoMalluHs poboTta, 060B’A3ku 3
Aornsany, eKOHOMIYHa 3aNeXHICTb XIHOK Bif, YONMOBIKiB | TpUBanicTb pobo4oro AHN Ta HErHYUYKUiA
rpadik pobotn € cepnosHMMM NepeLlKofammn gna 3abesneyeHHs piBHOTO Ta iHKIO3UBHOTO [0-
CTyny XiHOK A0 npouecy NpUNHATTA pilleHb. 3MiHa LMX HOPM i CTepeoTunis BUMAarae CTpykTyp-
Hoi TpaHcdopmaUii reHaepHMX poneli | 060B’A3KiB y flepXaBHii Ta NpuBaTHii cpepax, CTBOpIO-
04N YMOBM, 33 AKMX XIiHKM Ta YONOBIKM MOXYTb piBHO iHTErpyBaTW CBOI NpodeciitHi 060B’a3Kkm
Ta KOMMeTeHLii 3 ciMeiHMMM Ta iHWUMK 3060B’A3aHHAMY 3 fornsagy. Lie Bkntoyae HOBI nigxoau
[0 opraHisaujii poboTtn, a Takox nepepopmaTtyBaHHS KOHLEMNLi NMpOAYKTUBHOCTI, MOHeTM3aLlii Ta
€KOHOMIKM fornagy.

G.  MMpepcTaBHULTBO FPOMAASHCbKOTO CYCRiNbCTBa B CMCTEMAX NPUAHATTA pillieHb

21.  KomiteT BBaXag, WO NpeacTaBHULTBO XiHOK Y rpPOMaAsHCbKOMY CyCninbCTBi € KPUTUYHO
BaXXIMBUM AJ14 iHTerpauii reHaepHOI NepcrnekTMBY B NPOLLeCH MPUINHATTA pilleHb Ta 419 HagaHHA
pekomeHpaL|ii gepxaBam y po3pobLii reHAepHO YYTIMBOro 3aKOHOAABCTBA Ta NOMITUK. 30Kpema,
posb XiHOYMX NMPAaBO3aXUCHUX OPraHi3aLiin i NPaBO3aXUCHULb € TAaKOIO X BaX/UBOIO, K i ponb
iHLIMX OpraHi3aLii rpoMafsHCbKOro CycninbCTBa, a MapuTeT TakoX Mae 6yTW JOCATHYTUI y LNX
opraHisauigax. [na cTBopeHHs 6inblu iHKNO3MBHUX GOPM YNpaBfiHHA AepXaByu NMOBUHHI YCYHY-
TV NepeLLKoam, ckacyBaT obMexXeHHS Ha rpOMafsHCbKWUI NpocTip, 3abe3neunTu 3axmcT nNpas Ta
Hapgat ¢iHaHCcoBY MiATPUMMKY i 3abe3neynTn po3BUTOK MOTeHLiany opraHisaLiii XiHoK i AiByar,
a TaKoX MpaBO3aXWUCHWLb, LD BOHWM MOMM akTMBHO BpaTh yyacTb y BCix cpepax NpURHATTA pi-
LUeHb, BKMIOYAOUN, ane He 0bMeXyuncb, MUTAHHAMM, AKi TPaAULIAHO BBAXAtOTbCA «XKiHOUU-
Mmn». TakoX HeobXigHO NiATpUMYBATK iHLLI OpraHisauii B iHTerpauii cuctemn napuTery, ycsigom-
NEeHHi CBOEI poi B LibOMy NpoLeci Ta NiABULLEHHI IX CTPOMOXHOCTI MPaLioBaTU Haf, AOCATHEHHAM
napwurery.

IV. HOPMATWMBHA BA3A OJ14 PIBHOTIO TA IHKJTFO3UBHOIO
NPEOCTABHULTBA XIHOK Y CUCTEMAX NMPUUHATTA PILLEHb

22. MixHapogHe npaBo 3 NpaBs NIOAUHN FapaHTYE XiHKam NpaBoO Ha piBHE Ta iHKNIO3UBHe
npeacTaBHULTBO B CUCTEMAX MPURHATTA pilleHb. KoHBeHL npo niksigauito BCix opm anckpm-
MiHauiT wopo xiHok (CEDAW) nigTBepaXye piBHi NpaBa XiHOK Ha y4acTb y MONITUYHOMY Ta rpo-
Ma[CbKOMY XWTTi, BKJTIOUYAIOYM NPUAHATTA MiXXHAPOOHMX pillieHb, a TAKOX pilleHb, MOB’A3aHNX i3
Mmupom i 6esnekoto. BoHa TakoX NiaTBepAXye piBHi NpaBa XiHOK Ha y4acTb Y MPUIHATTI pilleHb
B €KOHOMIYHOMY CeKTOpi Ta NpuBaTHii chepi. KOHBEHL|iS Npo NONITUYHI NpaBa XiHOK rapaHTye
XiHKam piBHi npaBa ronocyBaTu, 6anoTyBaTuca Ha nocagu Ta 3aliMaTu fepxaBHi nocaau 6es3
AnckpumiHauii®. MogibHum ynHom MiXXHapoOHWI NaKT NpPO rPOMaAAHCbKI i MONITMYHI NpaBa
(MOrMn) sabesneuye piBHi rpoMagAHCbKi Ta NOMITUYHI NpaBa, BKIOYAOYM NPaBo Ha MPUAHSTTS
pilleHb y NONITUYHOMY Ta TPOMAACLKOMY XUTTI A5 XiHOK i Yonosikis®. MiXxHapofHMI NakT Npo
€KOHOMIUHi, coujianbHi i KynbTypHi npaBa (MIMECKIT) Takox nepepbayae piBHe nNpaBo Y0NoBiKiB
i XIHOK Ha KOPUCTYBaHHS BCiMa eKOHOMIYHMMMU, COLLIANbHUMMK Ta KyNbTYPHUMMU MpaBamu, Lo

30 KoHBeHLis mpo noniTW4Hi NpaBa XiHok, cTaTTi 1-3.
31 MixHapofHWi NakT Npo rpOMaAAaHChKi | noniTWYHI Npasa, ctatTi 1.1.i 3.
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BKJ/IIOYAE YHaCTb Y MPUIHATTI pilleHb y umnx cpepax®. PerioHanbHi KOHBeHLi, AK-0T AMepuKaHCbka
KOHBEHLIifl 3 NpaB noanHKU, MixkamepukaHcbka KOHBEHLig Mpo 3anobiraHH4, NoKapaHHS Ta BUKO-
piHeHHS HacuNbCTBa LWOA0 XiHOK, AppuKaHCbKa XapTis Mpas IIOAUHM | HapofiB Ta [poTokon go
AdpuKaHCcbKoi XapTii NpaB NOANHK | HAPOAIB Npo NpaBa XiHOK B AppuLi, a TakoxX EBponeincbka
KOHBEHLLifi PO 3aXMCT NpaB JIIOJMHN | OCHOBOMONOXHUX cBOBOA, XapTisi OCHOBOMOOXHMX NpaB
€sponeiicbkoro Cotosy i KoHBeHLis Pagn €Bponu npo 3anobiraHHS HaCUNbCTBY LLLOAO XiHOK i f0-
MaLLHbOMY HacunbCTBY Ta 60poTbOy 3 UMMM aBuLLaMK,*® 3abe3neyytoTb aHanorivyHNMii 3axuct. Bi-
nobpaxatouu iHTepcekLiiHui nigxin, KoHBeHLis npo npaBsa ocib 3 iHBanigHictio (KMI) BU3HaE, wo
XIiHKM 3 iHBanigHICTIO CTUKAOTLCA 3 pisHMMUK dopmamm AncKpumiHauii, i nepenbayae, Wwo gepxa-
BM-Y4acHULi NOBUHHI 3ab6e3neuntn edpekTMBHY Ta NOBHOLIHHY y4acTb ycix ocib 3 iHBanigHicTio y
AepxaBHux cnpasax®’. MixkHapoaHa KOHBEHLiif Npo Nik.iAaLito BCix ¢Opm pacoBoi ANCKPUMIHa-
uii (MKJTP[) 3ab0poHsie pacoBy AMCKPUMIHALIIO Y BCIX MOMITUYHUX, EKOHOMIYHUX, COLLianbHUX,
KyNbTypHUX i ByAb-aKunx iHWNX cpepax CycninbHOro XuTrs. >

23. Yotupun BcecsiTHi kKoHpepeHLii OOH 3 nuTaHb XiHOK, Wwo BiAbynucs B Mekcuui (1975),
KoneHrareHi (1980), Halipo6i (1985) i MekiHi (1995), cbopmyBanu ponb XiHOK ik piBHOMpPaBHUX
y4acHMLUb npouecy NpUnHATTA pilieHb. lMNekiHcbka Aeknapauia Ta Mnatpopma A BU3HAYaAOTb
XIHOK y Bnagi Ta NpUWHATTI pilleHb SIK OQHY i3 CTpaTeriyHuX Linewn, 3aKnKatoum ypsaan yCyHyTm
BCi NepeLuKoAn A1 NOBHOI Ta PiBHOI Y4aCTi XiHOK Y MPUNHATTI EKOHOMIYHUX, COLlianbHUX, KYSlb-
TYPHUX i NONITUYHMX piLlieHb, Wob6 BNafa Ta BiAgnoBifanbHicTb 6ynu po3nofineHi Mix XiHkamu Ta
4oNI0BiKamm BAOMA, Ha poboyoMy MicLli Ta B LUMPLLIN HALLIOHANbHIN Ta MiDXKHAaPOAHIN cninbHOTI®.
Pe3soniouis Pagu besanekn OOH 1325 (2000) Ta HacTynHi pesoniouii 3aknukaioTb fepxasu 3abes-
NeynTn piBHe NpeacTaBHULTBO XiHOK Ha BCiX piBHAX MPUIHATTA pilleHb LWoao 3anobiraHHs, Bpe-
TyNOBaHHA Ta BUpiLLEeHH: KOHPNIKTIB. 3aBAaHHA 5.5 i 16.7 Llinei ctanoro po3BuTky cnpsimoBaHi
Ha NMOBHY y4acTb i NifepCcTBO XiHOK y MPUAHATTI MONITUYHNX, EKOHOMIYHUX | TPOMAACbKMX pilleHb
3 BiACTEXEHHSIM Nporpecy 3a AOMOMOTOI0 penpeseHTaTUBHUX NOKa3HMKIB Ha OCHOBI CTaTi, BiKy,
iHBaNiAHOCTI Ta rpynun HaceneHHs>. Y3rogxeHi BUCHOBKM 65-i Komicii 3i cTaHOBMLLA XiHOK CTaB-
NATb 32 MeTy [OCArHeHHs reHaepHoro 6anaHcy 50:50 Ha Bcix BUbopHux nocapax3. [lis 8 Makty
npo manbyTHe cTocyeTbcs 3abe3neveHHs NOBHOT Ta ePeKTUBHOI YHaCTi XIHOK | PIBHUX MOXINBO-
cTen gns NifepcTBa Ha BCiX piBHAX NPUNHATTA pilleHb Y MONITUHHOMY, EKOHOMIYHOMY Ta TpOMag-
cbkomy xuTTi*®. [lig 19 BU3HaE, LLI0 NOBHA, piBHAa, 6e3neyHa Ta 3HauyLa y4acTb XIHOK Y MPUAHATT
pilleHb Ha BCiX piBHAX MUpY Ta b6e3mnekn € BaXNBOIO AJ18 JOCATHEHHS cTanoro mupy*. Y Kiranb-
CbKiv peknapauii, npuinHAaTiA Ha 145-11 Acambnei MixnapnameHtcbkoro Cotosy, napfiameHTuH 30-
60B’13aN11CA [OCATTU NAPUTETY B NPUIAHATTI NONITUYHUX pilleHb.

32 MixXHapoAHWiA NakT Npo eKOHOMIYHI, CoLlianbHi | KynbTypHi NpaBa, cTaTTs 3.

33 €Bponencbka KOHBEHL NPO 3aXWUCT NpaB JIOAUHU | OCHOBOMONOXHUX cBobof, cTaTTs 14; AMmepukaHCbka KOHBEHLIS 3 npas
nopuHK, cTatTi 1§ 23; MixameprkaHcbka KOHBEHLS NPO 3anobiraHHs, NOKapaHHSA Ta BUKOPIHEHHS HACWbCTBA LWOAO XiHOK, CTaTTi
41 5; AppukaHCbKa xapTisa Npas IOANHN | Hapopis, cTaTTi 2 i 13, MpoTokon 0o AppuKaHCbKoT XapTii Npas IOAUHM | HAapOAiB LWOA0
npaBs xiHok B AdpuLi, cTaTTs 9; XapTis ocHOBHMX Npas €Bponeiicbkoro Coto3y, cTaTTi 21, 23, 39 i 40; KoHseHuis Pagu €sponun npo
3anobiraHHs HAaCUNbCTBY LLOA0 XIHOK i AOMALLIHbOMY HacUNbCTBY Ta 6OpOTLOY 3 LMK fBULLAMK, Npeambyna, cTaTTi 1i 6.

34 KoHBeHLis Npo npaBa ocib 3 iHBaniAHicTIo, cTaTTi 6 i 29.

35 MixHapofHa KOHBeHLiS Npo NikBifaLito BCix ¢Opm pacoBoi ANCKpUMIHALLT, cTaTTa 5.

36 [ekiHcbka geknapauis Ta Mnatdopma Ain, n. 1,190 192.

37 Ows. https://sdgs.un.org/goals/goall6#targets and indicators

38 E/2021/27, rn. L.A. [loctynHo 3a nocunaHHam: https://undocs.org/en/E/2021/27

39 Pesontouist 79/1 lenepanbHoi Acambnei, . 27 (b). LoctynHo 3a nocunaxHsm: https://undocs.org/en/A/RES/79/1

40 Tam camo, n. 40.
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3060B’A3AHHA OEPXKAB-YYACHULUb LLOOO PIBHOIO TA
IHK/TIO3UBHOTO NPEACTABHULITBA XIHOK Y CUCTEMAX
NPUAHATTA PILLEHD

3aranbHi 3060B’13aHHSA WOA0 [OCATHEHHSA PiBHOTO Ta iHKIIO3UBHOTO
npeacTaBHULITBA XXiHOK Y CUCTEMAX NPUAHATTA pilleHb

3abe3neyeHHs HeANCKPUMIHALLiT Ta peanbHOI piBHOCTI

24.  CraTTi 1-4 ninTBEpOXYIOTb NPUHLIAMM HEAUCKPUMIHALLT Ta peanbHoi piBHOCTI. CTatTa 1 BU-
3HaYa€ HeOMCKPUMIHALIO, TOAi K CTaTTi 2 i 3 3aKpinnooTb 3060B’43aHHS 3aKOHOAABYMX Ta iH-
LUMX 3aXORiB AS19 AOCATHEHHS HEQUCKPUMIHALLIT Ta paKTUYHOI piBHOCTI B ycix cepax. Kpim Toro,
CTaTTa 4 BCTAHOBJIIOE, LLLO TUMYACOBI CreLia/ibHi 3aX0AMN AN NPUCKOPEHHS peanbHOi piBHOCTI He
BBaXaloTbCsl GOpMOIo AUCKPUMiHaLi. 3aranbHa pekomeHgauis N2 25 (2004) npo Tumyacosi cne-
LiianbHi 3aX0AM HArosfoLLye, WO MNPUHLMM HEQUCKPUMIHALIT BUMArae rapaHTyBaTu, LLO 3aKOHM
He MICTATb MPAMOI YK onocepefKoBaHOI ANCKPUMIHALIT, | 3aXULLATN XIHOK Bif AMCKPUMIHALLIT AK
y Oep>XaBHilt, Tak i B NpuBaTHii cpepax. 3aranbHa pekomeHgauis N2 28 (2010) Takox Bumarae
OuiHUTK fe-tope i Ae-PakTo CTaHOBULLE XIHOK i BNPOBaANTUN NOMITUKY AJ1S OCATHEHHS peanibHOi
piBHOCTi, 33CHOBaHY Ha KOHCTUTYLIMHMX | 3aKOHOAABYMNX FapaHTiaX i MigKpinaeHy nnaHamm gin.

25. LLLo6 cnpusitn ¢pakTUUHIN piBHOCTI, 3aranbHa pekomeHaalis N2 5 (1998) 3aknukae gepxa-
BM-y4YaCHMLi BUKOPUCTOBYBATN TMMYACOBI cneuianbHi 3axoaum, Taki AK MO3UTUBHI Ail, npepepeH-
UiHMIA pexum abo kBoTu. Moganblui NpUKNaaM TMMYACcOBUX CheLianbHUX 3ax0hiB HaBeleHi B
3aranbHin pekomeHgauii N2 25. Xoua Tumyacosi cneuianbHi 3axofm iHOAI HEMpPaBUNbHO pO3yMi-
I0Tb SIK TaKi, LLIO CynepeyaTb KOHCTUTYLiMHIM piBHOCTI Y CMCTEMAM, 3aCHOBAHMM Ha 3acnyrax, 3a-
ranbHa pekomeHgauis N2 25 (2004) po3’sicHIOE, Wo iHoAi HeobXifHe HeO[HAKOBE CTaBMEHHS [0
XIHOK i YOMOBIKiB A1 NOAONAHHSA COLia/IbHOI Ta Ky/IbTYpHOI HepiBHOCTI. KOMiTeT Haronowuye Ha
HeobXiQHOCTi CTBOPEHHS MiLLHOT 3aKoHOAaBYoi 6a3um ans 3anobiraHHA Ta 6opoTbbu 3 AUCKpUMIHa-
Li€eto Ta 3ab6e3neyeHHs GaKTUYHOT PiBHOCTI, BKMNOYAOUM LiNboBi NOCTIMHI Ta TUMYACOBI cneLianb-
Hi 3axofm ansa gocsrHeHHs naputety 50:50 y cuctemax NpUNHATTA pilleHb Yy YiTKi 4acoBi pamku.
Taka 3akoHopaBya 6asa Hapasi icHye, BnpoBamXeHa Ta/abo iHCTUTYLioOHani30BaHa He[OCTaTHbLO.

26. KomiteT pekomeHAYE AepXXaBaM-y4aCHULIAM:

(a) 3a6e3neunTn peanisauito Bcix npas, nepepb6auyeHnx KoHBEHL €O, LLIAXOM CKacyBaH-
HAi AUCKPUMiIHALIMHUX NMOJIOXEHb Yy 3aKOHOAABCTBI Ta rapaHTyBaHHA PiBHOCTI Nepep, 3aKOHOM,
3okpema B KoHctuTyuii. CkacyBath Bci 3actepexxeHHs f,o KoHBeHLLii, yxBannti 3akoHo[aBCcTBO
Ta BXXMTM iHWIMX 3aXOfiB AN JOCATHEHHA peanbHOi PiBHOCTI y BCiX cdpepax, 30Kpema B HOBUX
ranyssx i TexHonorisx, a TakoX y3roauT 3Bu4acBe Npaso 3 NonoXxeHHAMU KoHBeHLii.

(b) BHecTM 3miHM po KoHcTuTywii Ta 3akoHOAABCTBA ANA iHCTUTYLiOHani3awii naputety
50:50 mi>c XXiHKamm Ta 4oIOBiKaMM B YCix cMCTEMaX NPUAHATTA pilleHb.

(c) po3pobutu crpaterilo napuTeTy Ha MicLLeBOMY, HaLiOHaJIbHOMY, perioHaibHOMY Ta
MiXXHapofHOMY piBHSAX, a TAKOX BifNOBiAHI HauioHanbHi nnaxm g (HNO) ans gocarHeHHs na-
puTeTy B ycix cpepax i Ha BCiX piBHAX NPUIAHATTA pilleHb 3 peanbHOI0 METOI0 AOCATTV NapUTeTy
no 2030 poky. Lia cTpateris noBuHHa 6a3syBaTucs Ha aHanisi Ta OHOBNEHUX MiXCEKTOpaibHUX,
KOMNNEKCHMX, Ae3arperoBaHuX i HalHOBILLMX AAHUX, BKJIIOYAaTU MOHITOPUHI Mporpecy Ta He-
BAaY, a TaKoX perynsipHy nybnikauiio Takmx gaHux 1a ix iHTerpadito B perynspHi 3sitn Komirery.

(d) cnpusaTk po3ymiHHIO Ta NigTpUMUI HegUCKpUMIHaLiiHOTO XapaKTepy TMMYacOBUX i Mo-
CTiiHUX 3aXOpAiB LWOA0 NapuUTEeTY LUNSXOM OCBIiTHIX Nporpam i 3axofiB NiaBULLEHHS 06i3HaHOCTI.
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(e) rapaHTyBaTK NapuTeT, NPO30PICTb | YeCHICTb y NpoLecax BUCYHEHH: KaHAUAATIB Ta Bif-
6opy Ha nocapu, Nos’A3aHi 3 NPUAHATTAM pilleHb, B YCiX cpepax MicLieBoro, HalioHaNbHOrO,
perioHanbHOro Ta MiXKHapoAHOro ynpaBniHHA.

(f) 3a6e3neunT HOTPMMAHHA BUMOT NApUTETY LLISXOM 3MiLiHEHHSA 260 CTBOpPEHHS MOHi-
TOPVHTOBUX OpPraHiB Ta BCTaHOBNEHHA WTpadiB 3a iXx HeAOTPUMAHHS.

2. IHTepceKLUiiHiCTb | pi3HOMaHITTA cepep XiHOK

27. KoHBeHLUist BU3HAE, IO XiHKM MOXYTb CTUKAaTUCS 3 Pi3HOMaHITHUMM Ta NepexpecHnumm
dopmammn guckpuminHauii, 3okpema, 6igHi xiHkn (Mpeambyna), XiHKU 3 0COBNMUBUM CimerHUM
ctaHoBsuuem (ctatTi 9, 11 Ta 16), BariTHi XiHku (ctatTi 11 Ta 12) Ta cinbebki XiHku (ctatrs 14). 3a-
3HaYaloumn KOHKPETHI rpynu XiHoK, KOHBEHLiA NigKpecntoe, LWo aepxaBu-ydacHuli 30608’a3aHi
6opoTnca He nuwe 3 ycima Gopmamm AUCKpUMIHaLi oo XIHOK, a i1 3 yCima MOXIUBUMU iHTEp-
cekUiiHMMUK PpakTopamMm, LLO CAPUAIOTb AUCKPUMIHALLIT. Y UNCIeHHMX 3aranbHUX peKoMeHAaLisX
Ta 3aK/IIOYHUX 3ayBaXeHHaX KomiTeT cnocTepirae 3a TMM, ik BUCKPUMIHALLIfA XiHOK B3aEMOfi€ 3
iHWKUMK GopMmammn OUCKPUMIHALLT, 30KpeMa 33 03HaKaMM PacK, ETHIYHOTO NOXOOXKEHHSA, Hanex-
HOCTi 10 KOpPiHHWUX HapopaiB, penirii abo nepekoHaHb, CTaHy 300pPOB’Ss, iHBaNIQHOCTI, BiKy, knacy,
KaCTu, CeKCyanbHOI OpieHTaLii Ta reHAepHOI iAEHTUYHOCTI, MONITUYHUX NOMAAIB, HALIOHANTBHOIO
NOXoAXeHHs, ciMeiiHOro cTaHy abo MaTepuHCbKOTO CTaTycy, coliasibHO-eKOHOMIYHOrO CTaTycy,
cTatycy 6ixeHLiB, LyKayiB NpUTYNKY, a TakoX nepemileHnx ocid Ta mirpaHTis. Llei nepenik He €
BMYEPMHUM i MOXe BapiloBaTMCA B Pi3HUX KpaiHaXx i 3 Yacom, BKJIOUatO4M HOBI Gpopmmu Anckpu-
MiHaUii, Taki aK cTaTyc KniMaTnYHUX BixeHuiB. KOmiTeT TakoX NOCTiHO NigKpeCsoe BaXnBiCTb
NpaB XiHOK Y IXHiN pi3HOMaHITHOCTI A1 y4acTi B TPUINHATTI pilleHb Ha BCiX piBHAX.

28.  KomiteT 3a3Hauag, LLIO XiHKW, AKi CTUKAIOTLCA 3 nepexpecHuMu Gopmamu AUCKpUMiHaLT,
MOXYTb 3iTKHYTUCS 3 AOAATKOBMMM NepeLLKogamu ans foctyny Ao NpUNHATTA pilleHb. BiH Bkasye
Ha BiACYTHICTb CTaTUCTUUYHNX OAaHMX OO0 XiHOK Yy MpOLEeCi MPUNHATTA pilleHb, Ae3arperoBaHnx
3a iHWMMM O3HaKaMK AUCKpUMiHaLii. KomiTeT nigKpecstog, Wwo BCi acneKkTu NoTOYHOI 3arasibHoi
pekomeHpaLlii MOBMHHI iHTepnpeTyBaTUCA B KOHTEKCTI iHTepceKLinHoro nigxopy.

29.  KomiteT pekomeHAye AepXXaBaM-y4aCHULIAM:

(a) BXXWUTM 3aKOHOAABUYMX Ta iHLUIMX 3aXOAiB, BK/OYaOun iHpopmaLiliHO-NPOCBITHULbKI
KamnaHii, ans 3anobiraHHA Ta nikeipauii nepexpecHnx ¢popm pUCKpUMiHaLii, a TaKoX Ans 3a-
6e3neueHHs peanbHOI piBHOCTI;

(b) po3BuBaTM Ta BNpoBam)XyBaTH iHTEpCeKLiiiHY reHaepHy TOuKy 30py B ycix cpepax Ta
Ha BCiX piBHAX NPUIAHATTA pilleHb Ha OCHOBI 360py i aHani3y iHTepceKUiiHMX JaHUX NPO XiHOK y
BCild iX pi3HOMaHiTHOCTi;

(c) po3pobuTu cTparterii Haiimy, Lo 3a6e3neuytoTb PiBHMIA OCTYN XIHOK Y BCiid iX pi3HOMa-
HITHOCTI [0 pepXXaBHUX Nocaf, y BCiX cpepax NPUINHATTA pilleHb, a TAKOX CNpAMYBaTH NPUBaTHUIA
CeKTOp Ha BNpoBaf)KeHHs piBHOMpaBHUX CTpaTeriil HaliMy, 30Kpema Yepe3 3aKOHOAaBCTBO, NifABM-
LLeHHsA 06i3HaHOCTI MPo B3aEMO3B’A30K MiDK pi3HOMAHITHiCTIO, BiAQHICTIO, a TAaKOX BaXKIMBICTIO i
YCNiXOM pisSHOMaHITHUX KOMaHJ, Pa3oM i3 CTBOPEeHHAM (PiHAaHCOBUX Ta iHLLMX CTUMYNIB;

(d) nonynspusyBatu yepe3 npusmy iHTepcekuiiiHOro nigxogy ponboBi NMpUKnagyn Xi-
HOK-Nipepok.

3. PyiiHyBaHHSA reHAepHUX cTepeoTuniB

30.  CratTa 530608B’43ye AepxaBuU-ydacHuULi NikBigyBaTU BCi GOpMU reHAEPHUX CTEPEOTUNIB Y
BCix cpepax*. KomiTeT Bif3HaYae, L0 reHAepHi CTepeoTUnmM NOLNpPeHi B YCiX acnekTax cycnifb-

41 HactynHa 3aranbHa pekomeHpaauis Ne 41 KOHKPETHO CTOCYBATUMETLCS TEHAEPHUX CTEPEOTUNIB Y PI3HNX CEKTOPaX, 30Kpema B Mefia,
undposizauii ta LLI.
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CTBA i IXHE YBiYHEHHA Ta 3aroCTpeHHs 4YacTo BiAOyBaeTbcs Yepes 306paxkeHHs XiHOK y 3MI, aki
3MILHIOIOTb JOMiHYyIOY€e CTaHOBMLLE YONMOBIKiB. CEKTOP LUTYYHOTO iHTENEeKTY, AKUi CTPiMKO pO3BU-
BAETbCA | BKNIOYAE TeHepaTUBHUIA UTYYHWUI iHTENEeKT, CUCTEMW KOMMN'IOTEPHOTO 30pY, MOBJIEHHS,
ayAio LWTY4YHOro iHTenekTy, poboToTexHiKy, cnewianisoBaHi cuctemu Ta ribpugHi texHonorii LI,
HaBYaETbCA Ha AAHMX, fIKi YaCTO MICTATb reHAEepHI ynepeaXeHHs, L0 MPU3BOAMUTb [0 NepeHeceH-
HA reHaepHOi ANCKpUMIHaLii 3 aHanorosoro B LM$poBui CBIT. Lie nUTaHHA BUMarae TepmiHoBOro
po3rnsgy 3 TO4KM 30py Npas NOANHN, 30KpemMa npas XiHOK. [JoAaTKOBO, NeBHI HENPaBWUbHI Ty~
MayeHHs penirii Ta KynbTypun MoxyTb GopMyBaTu reHfaepHi ctepeotunu. Tomy Komiter nigkpec-
NIOE, WO reHAepHi CTepeoTUny 3aNuLLIatoTbC OCHOBHOIO MepeLLKOAoo Al piBHOro AOCTyny Xi-
HOK 4O NPOLLeCiB NPUNHATTA pilleHb.

31.  KomiteT pekomeHAYE AepXXaBaM-y4aCHULIAM:

(a) opranisyBaTtu kamnaHii 3 nigBULLEHHs 06i3HAHOCTI Ta cniBNpaLoBaTH 3 KNOYOBUMM
3auikaBsieHUMU CTOPOHaAMU, TAKUMM IK NOCcafoBi 0ocobu, NONiTUYHI NapTii, AepXKaBHWIA ceKTop,
3MI, BuuTeni/-bku, rpomagchbKi Ta peniriiiHi nigepu/-ku, uneHun/-kuHi Bubopumx Komiciii, npep-
CTaBHUKM/-Li NpMBaTHOTO ceKTopy, Npo¢Cninku, CyaoBa CMCTEMa Ta NPaBOOXOPOHHI OpraHwu,
NS CTBOPEHHS NO3UTUBHOIO AUCKYPCY LOAO NapuUTeTy Ta NiABULLEHHS PO3YMiHHA BaX/IMBOCTI
NOBHOI y4acTi XiHOK y BCix cdpepax NpUAHATTA pilleHb HapiBHi 3 YonoBikamu ans 3AiNCHEHHS
HUMU CBOIX NpaB NIOAUHMN Ta KOPUCTi ANA YCi€l rpomaau;

(b) npoBoguTk BignoBigHi iHpopmauiliHO-NPOCBITHULLKI KamnaHil, AK B NiANYHKTi (a),
AN LMPOKOI FPOMafCbKOCTi Byib-AKOrO0 BiKy, |06 XiHKK, fliBYaTa, YHONOBIKM Ta XIONYMKU CTaNU
areHTaMM 3MiH Ha LNAXY A0 reHAEepHOI piBHOCTI;

(c) 3anyuatu peniriiiHnx nigepis i KoHdeciitHi opraHisauii 4o 06roBopeHHs MOXJIUBUX CY-
nepeyHocTei MiXK feaKMMU iHTeprpeTalisMu peniriiHuX Tpaauuii i npaBamu NoQMHW, Hanpu-
knap, yepes iHiuiatusy YBKI/ «Bipa 3a npaBa nioguHu»;

(d) BXMTM TEepMmiHOBUX 3aKOHOAABUMX | HOPMATUBHUX 3aXOAIB AN NPUIAHATTA MidKHapog-
HUX Ta HaLLiOHaNbHUX HOPMATUBHO-MPaBOBUX aKTiB N1l CTBOPEHHSA FeHAepHO piBHOrO Ta CTano-
ro um¢ppoBoro MaiibyTHboro, sike 6asyeTbcsi Ha napuTeTi Ta pagukanbHOMy 3any4eHHi, 30Kpema
3a6e3neunTn naputet y po3pobLii reHaepHO YyTINBOrO, HeynepeaKeHOro Ta OCTYNHOrO LUTYY-
HOTO iHTeNeKTy, a TaKoX BMMNPpPABNEHHA ynepemKeHOCTi LUTYYHOTO iHTeIeKTY LUASIXOM 3acTocy-
BaHHA MiXAMCLMNIiHapHOro AOCBiAY 3 NpaB NIOANHU, BKJ1IOYAOUYM NpaBa XiHOK, i3 BignoBigHU-
MM iHCTpYMEHTaMM NOCTiiHOT OLiHKM BNJIMBY 3 CAMOT0 MOYaTKy Ta Ha KOXXHOMY eTani po3pobku
Ta pO3MNOBCIOMKEHHS 3 MeTolo 3anobiraHHsA ynepe)XeHHAM, BKJIlOYaloumn ynepeaXeHHs AaHnX
HaBYaHHSA, aNTOPUTMIYHI ynepemKeHHA Ta KOTHITMBHI ynepemKkeHHA Ta nofanbluy ANCKPUMi-
Haulito. Lle TaKOXX Ma€ BK/TIOYATU CTBOPEHHSN HE3aNeXHMUX PerynsiTMBHMX MeXaHi3MiB Ha OCHOBI
npas NIIOAUHU, B TOMY YMCAi NpaB XiHOK, 419 NepeBipku BNpoBaj)XeHHs NOAO0NaHHSA ynepepaxe-
HOCTi;

(e) yxsanutn 3akoHopaBcTBO Ta cniBnpautoBat 3i 3MI Ana 3acya)keHHs, KOHTPOsIO Ta
NPUTATHEHHA 0 BiANOBiAANbHOCTI 3a ceKCU3M i Mi3oriHilo B nybniyHoMy aucKypci, nposigHux
3MI Ta coumepexax gyis [OCATHEHHA NapuTeTy B pefaKLiiHUX KOneriax i opraHax perynioBaHHs
3MI, a TakoX AN NiABMLLEHHA CNPOMOXHOCTI Mefiia-npodecioHanis i uudpposux 3acobis maco-
Boi iHpopmaLii 3anobiratv yBiuHeHHIO cTepeoTUNiB LLOAO XIHOK Y Npoueci NPUAHATTA pilleHb i
3a6e3neyeHHs iX 0AHaKOBOI BUAMMOCTI, OLLiHKM Ta 06’eKTMBHOrO 306 paXKkeHHs;

(f) py¥iHyBaTh cTepeoTunu Ta 3a6e3nevyBaTu NapuTeT y CNopTi Ta Xy0XKHbOMY CAaMOBMU-
paXkeHHi, 30Kpema B NpUIAHATTI pilleHb, piHaHCYBaHHI, 3apobiTHili nnati Ta pesynbrarax, y 6es-
neyHoOMy Ta CrpUATINBOMY CEpefoBULLi;

(g) 3a6e3neunTn abo po3LWIMpUTU NporpaMm HaCTaBHULITBA 3 BEAEHHSA NONITUYHNX Kamna-
Hili, nigepcTBa Ta NneperoBopiB AJ1s1 XIiHOK i AiBYaT y BCbOMY iXHbOMY PiSHOMaHITTI, AIKi NparHyTb
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BCTYNUTU [0 NpoLecy NpUAHATTA pilleHb abo BXe 3aiiMaloTb Taki No3uii.

MpencraBHULTBO XiHOK Y BCbOMY iXHbOMY Pi3HOMaHITTI Ha piBHMX yMOBaXx 3
Yyonosikamm

32.  MNpeambyna KoHBeHLiii, a Takox cTaTTi 7 i 8, rapaHTyIOTb XiHKaM piBHi MpaBa Ha y4acTby no-
NiTUYHOMY, COLlianbHOMY, EKOHOMIYHOMY Ta KYSIbTYPHOMY XMTTi CBOIX KpaiH. 3arasibHa peKOMeH-
pauis N2 23 (1997) ninkpecnioe, Wwo piBHOMpPaBHUIA po3Mnofin NoBHOBaXeHb Y NpoLecax NpunHAT-
TS pilleHb 4OMOMAra€ yHMKHYTU CUMBOI3MY, NPY AKOMY XiHKM 3a/1y4aloTbCsl, ane 0bMexyoTbes
MEHLL BMNIMBOBMMM pONsiMu, 3000yBatoyn CBOE MicLie Yepes 3B’A3KM 3 poANYamMU-HOOBIKamu.
[epxaBun-y4acHuWLi HeCyTb BifNOBiAaNbHICTb 33 NpU3HAYEHHS XiHOK Ha KepiBHi mocagun. Komitet
3a3Hayae, Lo XiHKM BCe e He[oCTaTHbO NpeAcTaB/ieHi Ha KepiBHUX NO3MLIAX Ha BCiX PiBHAX, i
KOS iX 3a1y4atoTb, BOHM 4aCTo 3aiiMatoTb MeHLL BNAMBOBI poni abo kepiBHi nocaau B cdepax, akKi
CTEPEOTMMHO BBAXAIOTbCA «<OKIHOYMMU» | MEHLL BAXKTUBUMMU.

33.  KomiteTr pekomeHpye AepXXaBam-yHaCHULAM:

(a) npoBecTn CTpYKTYpHUI1 Nepernsap cMCTEM NpU3HAYEHHs, NPocyBaHHA Mo ciyXxb6i Ta
ynpasniHHs kap’epoto, 30Kpema 3anpoBafaUTU BUMOTY NapuTeTy Ta reHAEpHOI poTauii Ha KepiB-
HUX nocapax;

(b) npu3HauaTH XiHOK Ha KepiBHi No3uLii B ycix cpepax npUAHATTA pilueHb, yHUKATU CUM-
BONIYHUX MpU3HaAYeHb, W06 rapaHTyBaTH, L0 XiHKM MaIOTb peasibHy Ta piBHY Bnapy y LMX po-
NsX, a TAKOX CTBOPUTHU PiBHi MOXIMBOCTi A1 MONOAUX NOKONiHb;

(c) BcTaHOBWTM KONEKTUBHI KaHanwu, siki AO3BONATb XXiHKam BMIMBATU Ha BCi OpraHu npum-
NHATTA pilleHb, HAaNpUKNaA, LWIAXOM BU3HAHHSA Ta HafiaHHA HaneXHoro ¢piHaHCyBaHHSA Ta maTe-
pianbHO-TeXHIYHOI NiATPUMKM Fpynam, ceKLisim i KomiTeTam, ki 3aiMaloTbCs MUTAHHAMM XKiHO-
4oi Ta reHAEPHOI piBHOCTI;

(d) 3anpoBapuTy rapaHTii gna sanobiraHHs reHAepHUM CTepeoTUNam Mif Yac NpusHayeH-
HA ponei NPUAHATTA pilleHb AK ANA XIHOK, TaK i ANA YONoBiKiB;

(e) cTBOpMTU cTUMYNM ANa NpU3HAYEHHS XIHOK Ha KepiBHi Nocaan B NpMBaTHOMY CEKTOpi,
0cobnMBO Ha HecTepeoTUNHI Ta HeTpaAuLiiiHi no3uLii, 30Kpema Yepes npasoBi pepopmu, ¢i-
HaHCOBI Ta iHLLIi 320X04Y€eHHS.

OcBiTa gna posWMnpeHHA MOXIUBOCTEN i nigepcTBa

34.  PiBHWIA JOCTYN [0 BCiX piBHIB i acnekTiB OCBiTW 3akpinneHuit y ctaTTi 10 i po3kpuTni y 3a-
ranbHiii pekomeHpgauii N¢ 36 (2017) npo npaBa AiBuYaT Ta XiHOK Ha ocBiTy. Lle € kntoyoBoio ne-
penymoBoto s 3abe3neyeHHs MOXIMBOCTI y4acTi y npouecax NpURHATTA pilleHb HA piBHI 3
yonosikamu Ta xnonuamu. OgHak KomiteT Big3Hauae, Wwo 6araTo XiHOK i giByat Aoci He MatloTb
piBHOTO JOCTYNY [0 OCBITH, IK Y NPaBOBOMY, Tak i B MpakTUYHOMY acnekTax. [lopyLueHHs Lux npas
YCKNaJHIOETbCS iHTepCeKLinHOI AUCKPUMIHALLiEl0, 30Kpema CTOCOBHO XiHOK i fiBYaT 3 iHBaNigHi-
cTio. HaBiTb 3a yMOB HasiBHOCTi piBHOro JOCTYNy, reHAepHi CTepeoTUnu NpoaoBXYOTh iCHYBaTH B
OCBITHiIN CMCTeMI, 30Kpema Yy BMKJTafaLbK1X i HaBYaNbHUX MaTepianax, MeTogax HaBYyaHHs, nig-
roTOBLi BUWUTENIB, a TAKOX Y CTAaBNEHHI A0 AiBYaT i XiHOK SIK y HaBYaNIbHUX 3aKnafax, Tak i nosa ix
Mexamu, Lo obmexye ix y Bubopi TpapmuinHux cpep HaBY4aHHSA Ta reHaepHoi noBediHku. Lle He
nuwe no3basnse XiHOK JOCTYNY A0 BaXJIMBUX ANCLUUMAIH, TAKUX SK HOBi TEXHOMNOTIT Ta LUTYYHWUI
iHTeneKT, ane i NnepeLIKoAXae iXHbOMY DayeHHIo cebe y NpUAHATTI pilueHb. KomiTeT nigkpecnioe,
LLLO BaX/IMBOIO METOIO0 OCBITHbOI CUCTEMMU € iHTerpauis KOHUenUii «oCBiTa A5 po3LWMpPEHHS MOX-
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nuBocTel», ka 3abe3neynTb AiBYaTaM, XJIOMNLUAM, XiHKaM i YONOBiKaM HeobXiaHi iHCTpyMeHTH
ANS OOCATHEHHS NapuTeTy Ta peanisalii nigepcTsa BiANOBifabHUM Ta ETUHHUM YMHOM.

35.  KomiteT pekomeHaye AepxaBam-y4acHULAM:

(a) 3abesneunTy NapuTeT y NPUIAHATTI pillieHb, L0 CTOCYIOTLCS OCBITHbOI CUCTEMM, BKIIIO-
Yalouu ranyseBsy NoAiTUKY, NNaHK, 610AKeTU Ta MpoL.ecU MOHITOPUHTY, a TAKOX NOA0NATU Mofe-
ni reHAepHoOI cerperauii Ak BcepeauHi, Tak i MiXk pucumuniiHamm;

(b) iHTerpyBaTu npaBa XiHok, ninepcreo, reHAEPHY PiBHICTb Ta MPUHLMMMW FTEHAEPHO TPaH-
cpopmauiiHoi neparorikv B nporpaMm NiAarotoBky BUUTENIB Ha BCiX PiBHAX, yCyBaloum reHaep-
Hi cTepeoTMNM y HaBYaNIbHUX MaTepianax i B knaci, Ta 3a6e3neunTi po3ymiHHA reHOepHO TpaH-
cpopmauiiHMX neparoriYHUX MeToAiB i NPUXUIBHICTb 0 IX BUKOPUCTAHHS;

(c) nikBipyBaTV reHaepHi cTepeoTMnU y BUKNaAaLbkux i HAaBYUanNbHUX maTepianax, 3anpo-
BafXXYIOUM «HeCcTepeoTUNHi» Nigxoam fo HaBYaHHA, 0c06/1MBO B AOLLKINbHINA OCBIT;

(d) akTMBHO NpocyBatoum reHaepHy piBHICTb Ha BCiX PiBHAX i B yCiX NpegmeTax, a Takox
BNpoBapyoun o60B’A3KOBi Kypcu 3 reHaepHOI piBHOCTI Ta NOAQONAHHA reHOepHUX CTepeoTuniB
Y Ha BCiX piBHAX WKiNbHOI Nporpamu;

(e) BknounTM BUKNagaHHsA Npas XiHOK, eTUYHOrO NliAepcTBa, Ao6poUecHOCTi Ta rpoma-
AAHCbKUX HAaBUYOK Y HaBYaNbHi Mporpamum Ha BCiX piBHAX, NiATPUMYIOUM PO3LLUUPEHHSA NpaB i
MOXIMBOCTEN ANA XNONUUKIB i AiBYATOK;

(f) 3a6e3neumTn NoBHY aBTOHOMIIO XIHOK i AiBUaT y BU6Opi Ta NPUITHATTI pilleHb, y TOMY
Yucni Yepes KamnaHii 3 NiaBULLLEEHHA 06i3HaHOCTI Ta TPeHiHIU;

(g) nipBMLLMTK OGi3HaHICTb NpO XiHOK, AKi € 3paskamu ANA HacNipyBaHHA B ycix cpepax
NPUAHATTA pillieHb;

(h) cnpuaTtu cTBopeHHIo reHpepHo TpaHcdpopmauiiiHoro, 6e3neyHoro Ta iHKNIO3UBHOIO
HaBYanbHOrO cepefoBuLLA, 30KpeMa LLNSXOM iHTerpauii eTuuHoro, 6esneyHoro Ta Bignosiganb-
HOTo BUKOPUCTaHHSA LM pPpOBUX TEXHONOTII 3 aKLLeHTOM Ha reH,epHi acneKTH, a TakoX 3anobiraH-
HSl HACUNbCTBY B iHTEPHETI B HaBYaJIbHUX Nporpamax Ha BCiX piBHAX OCBiTH;

(i) mocarTu naputety cepepn, npodecopis yHiBepcUTETiB | 3anpoBagUTU HaBYasIbHY AUCLN-
nniny «XiHku, npaBo Ta nigepcreo»;

(j) BMpilnyBaTV NUTaHHA reHAEpHOI Ta iHTepceKLUiiiHOT HepiBHOCTI, 30Kpema Yepes TMMYa-
coBi cnevianbHi 3axoam B ycix cdpepax ocBiTH, 3abesneuyioun gisyatam i XiHkam y BCii ix pisHo-
MaHITHOCTi TaKi XX MOX/IMBOCTI, IK i y X/1ONLiB Ta YONOBIKiB, ANA KOCTYNY Ta BUKOPUCTAHHA fAKiC-
HOI OCBiTW Ha BCiX piBHAX, BK/IIOYalOUM BULLY OCBITy Ta creLiaZibHOCTI, WO BeAyTb A0 KEPiBHUX
nocap;

(k) ycyHyTH BipciBaHHS AiBYaT i3 LWKiN Ta OCHOBHi NPMUYMHY LbOTO ABULLA, TaKi AK 6igHicTb,
nnaTa 3a HaBYaHHS, AUTAYA Npaus, paHHi Wnobu Ta BariTHicTb, 3a6e3neuvyloun 6esneyHe cepe-
AOBMLE B HABYaNIbHUX 3aK/1aAax Ta BiANoBiAHI caHiTapHi ymoBu;

(1) 3a6e3neunTy iHKNIO3UBHY OCBITY AN XiHOK | AiBYAT 3 iHBaNigHicTIO Ha BCiX piBHAX OCBiI-
TH Ta B YCiX cekTopax, 6opioumnch 3 ycima popmamu guckpumiHauii B ocBiTHi cuctemi;

(m) noponatu reHpaepHUit LMPPOBUIA po3pUB, 30Kpema LUNAXOM 3abesneyeHHs poctyny
Ao 6e3koluToBHOro abo AOCTYNHOrO iHTepHeTY, iHTerpauii uLM¢poBoi rpamMOTHOCTI Ha BCiX PiBHAX
oCBiTU, po3pobku 3axoaiB NigBuLLEeHHA o06i3HaHOCTI, AKi ycyBaloTb 6ap’epu pns pocryny XiHoK
Ao iHTepHeTy Ta MOBiNbHMX NPUCTPOIB, @ TaKOX HapAHHA cybcuAiin Ans cnpusHHA poctyny Ai-
BYaT A0 MOGINbHUX NPUCTPOIB | NNaHiB Nepefayi AaHUX, a TAKOX HaBYaHHSA LMPpPOBIil rpamoT-
HOCTi NPOTATOM XUTTS;
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(n) 3a6e3aneuntn papgukKanbHe BKIIOYEHHS [iBYAT ANA AOCATHEHHSA MapuUTETY B HaBYaHHi
y cepax, AKi TpaAULIIAHO acoLiloIOTbCA 3 YONOBIKAMM Ta XNIONLAMU, 30Kpema Yy cpepi Hayku,
TEXHONOTii, iHXXeHepii Ta MaTeMaTUKK Yepes 3HAYHI iHBecTULii B iHiLiaTUBK 3 NigBULLIEHHA 06i-
3HaHocTi Ta npodeciliHy opieHTallilo, Wob cycninbcTBO YcBigOMUNo, Lo Li cpepu o|HAKOBO aK-
TyanbHi Ans XiHOK i aiByart; iHTerpysaTtu BignoBigHi BikoBi Ta JocTynHi ocHOBYM cdep Haykwm, Tex-
HONorii, iHXeHepii Ta MaTemaTUKM i MOXMBOCTI crnewlianisauii B HaBYanbHi Nporpamm Ha BCix
piBHSX, BK/IIOYAIOUU paHHIO OCBITY; YCYHYTU aucumnniHapHi 6ap’epu B ocBiTHiX cdepax Haykwm,
TEXHONOTii, iHXeHepii Ta maTemaTUKK; 3anNpoBaAUTU TMMYaCOBi cnewianbHi 3axoamn Ansa pocar-
HeHHS NapuTeTy B HaBYaHHI Ta kap’epi y cdpepax Hayku, TeXHONOTrii, iHXeHepii Ta matemaTtu-
KK, 30Kpema yepes piHaHCcoBi cybcupii ans nokpuUTTS ROAATKOBUX BUTPAT Ha OCBITY B Ll cdepi,
yCyHeHHs 6ap’epiB Mo6inbHOCTI, NiATPUMKY NpaLeBAALLTYBaHHA MONOAUX XKIHOK Ta pO3BMTOK
iHiLiaTMB y cniBnpaLi 3 NpuBaTHUM CEKTOPOM, TEXHIYHE HAaBYaHHA Ta NiANPMEMHMLTBO, @ TAKOX
YCYHYTH BUNaAKuW reHAepHUX ynepepeHb, cerperadii B poboTi Ta ;omaraHb y LiUX ranyssx.

6.  Csobopa Bip reHAEPHO 3yMOB/IEHOTO HACW/BCTBA LLOAO XIHOK | AOMaraHb

36. [leHpgepHO 3ymoBJieHe HaCMbCTBO LLLOAO XiHOK € GOPMOIO ANCKPUMIHaLLi, Lo cNpsiMmoBaHa
Ha XiHOK nuLle Yepes ixHI0 cTaTb abo HemponopLiiHO BNIMBAE Ha HUX.*? Lle cepilo3Ho obmexye
MOXJIMBOCTi XiHOK KOpPWUCTyBaTMCA MpaBamu Ta cBobofamu Ha piBHUX NifgCTaBax i3 YONOBikamMMm.
3aranbHa pekomenpauis N2 35 (2017) BU3Haya€ reHAepHO 3yMOBNEHE HACUIBCTBO MPOTM XiHOK
K TaKe, Lo MOXe NPOoABAATUCS B pi3HUX popMax, BKIIOUatoumn Aji 4 6e3pianbHicTb, SKi MOXYTb
npussecTn fo cmepTi abo $isnyHoi, cekcyanbHOi, ICUXONOTIYHOT Y EKOHOMIYHOT LUKOAM, @ TaKOoX
CTpaxAaHb XiHOK, MOrpo3 HAaCUNbLCTBA, NepecnifyBaHHSA, NPUMYCY i CBaBiNbHOrO No3basrieHHA
BOni. Take HAaCMIbCTBO MOXE MaTU MicLie B YCiX cpepax NtofACbKOiI B3aEMOAIT — K y fepXaBHil, Tak
i B MpUBaTHIi, BKNtOYatoum cim’to, rpomagy, nybnivHi micus, pobodi cepepoBuLLa, NoniTUKY, CNOPT,
MefUYHI NOCNYIK Ta HaBYasbHi 3aKnaaun. BoHO TakoX Moxe NposaBsTUCA B LM$pPOBUX cepefoBn-
LLAX, BK/TIOYAIOYM iHTEPHET, a TAKOX BUABMATUCA Yy CTPYKTYPHOMY, EMOLLINHOMY Ta €KOHOMIYHOMY
HacunbCTBi. YacTo Lie HacMbCTBO HalifleHe Ha MpaBO3aXUCHMULb, NOMITUKNHb, aKTUBICTOK Ta Xyp-
Hanictok. 3abopoHa reHaepHO 3yMOBNEHOTO HACMLCTBA LWOA0 XIHOK Habyna cTaTycy NpuHLmMny
3BMYAEBOTO MiXHapOLHOIO NpaBa, K 3a3HaYeHo B 3arasnbHiii pekomeHpauii N2 35 (2017).

37. KomiTeT 3a3Hayag, Lo 3aKOHOAABCTBO, LLIO CTOCYETbCSA FEeHAEPHO 3yMOBNIEHOTO HACU/TbCTBA
o0 XiHoK, abo ioro peanisauis 4acto € HegocTaTHIMKM abo BiACyTHIMUK. feHaepHO 3ymoBne-
He HaCUNbCTBO Y AlepXaBHil Ta MpMBaTHIN cpepax No3baBnse XiHOK MOXIMBOCTI 3pobuTun nepLui
KpOKM [0 y4acTi B npouecax NpUNHATTA pileHb. Kony HacunbCcTBO CnpsiMOBaHe NPOTH XiHOK, SKi
3aliMaloTb KepiBHi Mocagu, Lie Moxe NpuU3BecTu A0 IXHbOro BUTICHEHHS Ta CTBOPUTU OXONOAXY-
Ioumnin edekT, WO NepeLIKoAXKaE iHWMM XiHKam gocsratv nogibHux nocad. Yacrto BiAcCyTHE 3a-
KOHOZABCTBO, sike 6 KOHKPEeTHO CTOCYBasiocs reHaepHO 3yMOBNEHOIO HACUMNbCTBA LOAO XiHOK Y
NONITUYHOMY Ta FPOMAACbKOMY XMUTTi, BK/ItOYaOUM MUTAHHS, LLIO CTOCYIOTbCA NMPaBO3aXUCHULb,
NONITUKMHb, aKTUBICTOK, XYypHanictok Ta Bubopuis. KomiteT nigkpecnioe Baxnusy ponb 3acobis
MacoBoi iHpOopMaLlii Ta COLiaNbHNX MEpPEeX y CPUAHHI, 36epexeHHi Ta Hopmanisauii reHaepHo
3YMOBJ/TIEHOTO HAaCWUbCTBA LWOAO0 XiHOK, @ TAKOX poJib MOAITUYHMX NapTi Y 3HEBAXINBOMY CTaB-
NEeHHi [0 reHAepHO 3yMOBJIEHOTO HAaCUbCTBA LLLOAO XiHOK, 30Kpema CeKCyasibHUX AOMaraHb Ta
iHWMX GOpM XiHKOHEHABUCHMLbKOI MOBEAiIHKW y CBOIX pAfdax. BogHovac BU3HaeTbcs, L0 reHaep-
HO 3yMOBJIeHE HaCWU/bCTBO 00 XiHOK, 0c0BNMBO B NpoLLeci NPUAHATTA pillieHb, 4acTo 3arocTpio-
€TbCS ANSA XIHOK, SKi 3a3Hat0Tb NepexpecHnX Gopm AUCKpUMIHaLLi.

42 3aranbHa pekomeHpaauis N2 19 (1992) MpO HaCUIbCTBO LLOA0 XiHOK.
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38.  KomiteT Haronouuye, Lo reHAepHO 3yMOBNEHEe HacU/bCTBO LLOAO XiHOK, Xo4a 1 € camo-
CTiiHOIO POPMOIO ANCKPUMIHALLT, € HACNIAKOM HepiBHOI Ta BUCKPUMIHALINHOT cuctemum, Lo ba-
3Y€ETbCSA HA CTPYKTYPHOMY AOMiIHYBaHHI Ta BUK/IOYEHHI XiHOK. lMigKpecntoloun BaXxIuBicTb yxBa-
NeHHs Ta peanisauii HaginHoOro 3akoHoAaBCTBa Ans 60poTbOU 3 reHOepHUM HACUTBCTBOM LLLOAO
XiHOK, KomiTeT 3aknnkae aepxaBu-yyacHMLi 3acTocyBaTh KOMMEKCHUIA nigxig i 3abesneuntu
peanisauito BCix npas BignosigHo Ao KoHBeHLi, BKNOYaloUn BCTAHOBIEHHS iIHCTUTYTY Nnaputety
Ik OCHOBHOTO 3anobiXHOro 3axofy nNpoTu reHAepHOro HaCcUbCTBA.

39.  39. KomiteT pekomeHAaye AepXkaBamM-y4aCHULAM:

(a) yxBanutui Ta 3a6e3neunTv fOTPUMAHHA KOMNNEKCHOTO 3aKOHOAABCTBA, Y TOMY YMCHi
KPUMiHaNbHOrO, a TAKOX peanisyBaTu 3aXoaM 3 NigBULLEHHSA 06i3HaHOCTi Ta NPOCBITHMLbKI Kam-
naHii ans 3anobiraHHA Ta nikBipauii BCix popm reHaepHO 3yMOB/IEHOTO HACUIbCTBA LLOMO XKiHOK
i piBuat. 3abe3neunTn HapaHHA BCiX HeObXiAHMX NOCNYT Ta AOCTYN A0 NpaBOCYAAA ANA NOCTPaX-
panux;

(b) 3anob6iratu, poscnipysaTtu, 3piiicHIOBaTU CyfoBe nepecnifyBaHHsA Ta KapaTu 3a BCi
¢dbopmu reHaEpHO 3yMOBJIEHOTO HaCU/bCTBA LLLOAO XKiHOK, 3aNsKyBaHHSA Ta HEHaBUCHULIbKUX BU-
CNOBIOBAHb Nif} Yac NPUAHATTA pillieHb, a TAKOX LLOAO XiHOK-KaHAMAAaToK, 6bopoTuncs 3 Kynbry-
poto moBYaHHA Ta 6e3KapHoCTi;

(c) BnpoBapMTH KOpeKcH NoBeRAiHKM 3 iHTepceKUiliHMM 6aueHHAM B NnapnameHTi, ypaai,
perioHanbHUX Ta MicL,eBUX pafAax i NONITMYHMX NapTiax AN nikeipauii Bcix popm reHpepHo 3y-
MOB/EHOTO HAaCUNbCTBA LLOJI0 XIHOK Ta HEHAaBUCHULIbKMX BUCIIOBNIOBaHb, MOB’A3aHUX 3 reHpe-
pom. 3abe3neunTn HesaneXHi MexaHi3MMU NOAAHHA cKapr i KOHiAEHUINHI KOHcynbTauil, a Ta-
KOX HafiaT1 BiANOBifHe HaBYaHHA BCiM NocafoBum ocobam i nepcoHany;

(d) 3abe3neuntu edeKTUBHI NOCNyrM NPaBOBOro 3aXMUCTy Ta NiZTPUMKM AN NocTpaxpaa-
NuX Bi reHAEepHO 3yMOBNEHOTO HacWIbCTBa LLLOAO XiHOK Nif Yac NPUAHATTSA pillieHb;

(e) opraHisyBatu TpeHiHru 3 6e3neku, Kibepbesneku Ta Lu¢ppPoBOro 3axucTy Ans XiHOK, AKi
3aiimaloTb nocaau, NoB’A3aHi 3 NPUAHATTAM pilleHb, 30KpeMa NiaTpUMyBaTH rpynu Ais Mono-
ANX XiHOK, IKi CTUKAIOTbCSA 3 FTEHAEPHO 3YMOB/IEHUM HaCWIbCTBOM LLIOAO XiHOK, CIPUUNHEHUM
avcbanaHcom Bnagm Ha poboyomy micLi;

(f) 3a6e3neunTn 6e3neky Ha BU6opumMx AiNbHMLAX i Nip Yac BU6opiB, 3anobiratu Ta kapaTu
HacunbCTBO, NOB’A3aHe 3 BUGopamu;

(g) nepekoHaTucA, WO KOMMAHIi coMepeX maloTb CMCTEMU, afanToBaHi A0 perioHy Ta
KpaiHu BUKOPWUCTaHHSA, AN onepaTUBHOrO, epeKTUBHOTO Ta pe3yNnbTaTUBHOTO pearyBaHHs Ha
KOHTEHT, CTBOPEHMi1 KOpUCTyBa4amu abo LUTYYHUM iHTENIeKTOM, KM MiCTUTb NpOABY FeHAepHO
3yMOB/ieHe HaCUNbCTBO LUOAO XiHOK Ta AOMaraHHsA y mepexi iHTepHeT. 3abe3neunTu nig3sir-
HiCTb LUNSIXOM YXBaJIEHHS Ta peanisaLii 3aKOoHiB i Mi>KHapOAHUX HOPM 3 aKLLeHTOM Ha npaBa nio-
AVHK, 30Kpema npaBa XiHOoK;

(h) 36mpatu Ta nybnikyBaTu cuctemaTUUHi fesarperoBaHi AaHi npo macwutabu, npuumnHU
Ta HacnipKW reHaepHO 3yMOBJIEHOTO HAaCUNbCTBA LLOAO XIHOK B npoueci NpUAHATTA pilleHb, a
TaKoX Npo epeKTUBHICTb 3ax0fiB 3anobiraHHA Ta pearyBaHHs, afanTyloun Ta BAOCKOHaNo04U
CUCTEMM Ta 3aXOLM BiANOBIQHO;

(i) 3acTocoByBaTH 4iTKY iHTepceKLiliHy NnepcnekTUBY A0 BCiX BXXUTUX 3aXOAiB.

MpepcTaBHULTBO XiHOYMX NpaBO3aXUCHMX OpraHisauii y npoueci NpURHATTA pilleHb

40.  3aranbHi pekomeHgauii N2 23 (1997), N2 30 (2013), L0 CTOCYHOTbCSl CTAHOBULLA XiHOK B YMO-
Bax 3anobiraHHsA KOHGNIKTam, y KOHONIKTHUX | NOCTKOHGNIKTHUX cuTyauisx, N2 34 (2016), N2 37
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(2018) Ta N2 39 (2022) 3aknuKatoTb AepXaB-y4acHWULb 3a6e3neymnTi 3anyyYeHHs rpoMaasHCbKOro
CyCrniNbCTBA A0 KOHCYNbTALLiM Ta HaAAaTM MOXJ/IMBICTb aKTUBHO BMIMBATM Ha POpPMYBaHHSA, pearti-
3aLilo Ta MOHITOPUHT NOMITMKM B YCiX cPpepax i Ha KOXXHOMY piBHi. Hapasi kinbkicTb mangaHuymnkis
NS KOHCYNbTaLlii 3 HeYpSAAOBUMM OpraHisaLisimm, ki 3aXMLLAOTb NpaBa XiHOK i AiByaT, € obme-
XeHOI0. YacTo TaKi KOHCYNbTaLlil He € IHCTUTYLLIOHaNi30BaHWMM i 3BOAATLCA A0 NUTAHb, LLO BY3bKO
CNPUNMAIOTBCS K «XKiHOYi Mpobnemun», 3amiCTb OXOMNIEHHS BCbOrO CNEKTPa MicLLeBOi, HaLioHanb-
HOI, perioHanbHOI Ta MiXXHapOAHOI NONITUKW.

41. KomiTteT pekomeHaye AepXaBamM-yHaCHULAM:

(a) ctBOpUTM 6e3neuHi Ta He3anexxHi MpocTopu ANs opraHisauiil, aki BiAcTolOOTL NpaBa
XiHOK i AiBYaT, y TOMy Yncni MonofiXHUX i opieHTOBaHMX Ha MoJsioAb OpraHisalliii Ta npaBo3a-
XUCHULb, AN IXHBOTO MPSAMOTO Ta 3MiCTOBHOTO BHECKY y ¢pOpMyBaHHS MOJITUKM Ha micLileBOMY,
HauioHanbHOMY, perioHa/IbHOMY Ta MiXXHapOIHOMY PiBHAX;

(b) iHcTUTYLiOHanisyBaTh perynspHi, 6e3neuHi Ta He3aneXHi KOHCyNbTaLji 3 HeypspoBU-
MM XiIHOUMMMU Ta AiBOYMMM OpraHi3aLiiMu, a TaKOX 3 MpaBo3axXUCHULIAMU, 30KpeMa AJia peary-
BaHHA Ha HOBi Ta/a6o 3arocTpeHi BUKNUKK y cpepax nonitmkm, 6esneku, eKOHOMiKM, TEXHONOTIl,
OXOPOHM 310POB’A Ta HABKOULLHbOTO CEPEAO0BULLA;

(c) 3abe3neunTtn pgocTyn o He3aneXHUX 3axoAiB i3 poO3BUTKY MOTeHLiany Ans nigBULLEeH-
HA piBHA NpodeciiiHOCTi opraHisauiii, aKki BiacTol0l0Tb NpaBa XiHOK i AiBYaT, Ta NpaBO3aXMCHULLb
ANA yyacTi y npoueci NpuiiHATTA pilleHb, BKOYaloun Ti cpepum, AKi 3a3BM4ail He BBaXKaIOTbCA
«)KIHOYMMU NUTAHHAMM», @ TAKOX AJ19 PO3LUMPEHHS KOMMeTeHLi iHLIMX opraHisaliii y nuTtaH-
HAX NpaB XiHOK;

(d) rapaHTyBaTK piBHONpaBHY y4YacTb )XiHOUMX OpraHi3aLiii Ta npaBo3axMcHULb, LU0 Npef-
CTaBNAOTb XiHOK i AiBYaT, AKi CTMKaIOTbCA 3 iHTepceKLiiiHO AUcKpUMiHaLieto, 3abesnevytoun
piBHe BpaxyBaHHA iXHiX NO3uLii.

KoHkpeTHi 3060B’s13aHHS 00 AOCATHEHHS PiBHOTO Ta iHK/IO3UBHO-
ro npeAcTaBHULTBA XiHOK Y CUCTEMAX NPUMAHATTA pilleHb

MapuTeT y NpMAHATTI NONITUYHUX | AepPXKABHUX pilleHb
MNpaso ronocy

42.  Cratra 7 (a) rapaHTye XiHKam npaBo rofocyBaTh Ha BCix BUbopax i pepepeHaymax. Mpore,
nonpu HasBHi NpaBoBi pepopMu, XiHKN [OCi CTUKAIOTLCS 3 YnCneHHUMK 6ap’epamm ons NoBHoI
peanisauii uboro npaea. Y 3aranbHiit pekomeHgauii N2 21 (1994) BkasaHo, L0 3aKOHM NPO rpoma-
ASHCTBO MOXYTb 06MeXyBaTH MpaBoO XiHOK roIocyBaTV Ha OCHOBI CIMEHOTO YW NOAPYXHbOTO
cTaTycy, a 3aranbHa pekomeHaaLis N2 23 (1997) 3BepTac yBary Ha Taki nepeLukoam, sik obmexeHui
[AOCTYN XiHOK [0 iHdpopmaLii npo kaHANAATIB, TPYAHOLLI 3 peecTpaLii€to Sk BUbopLi, cnpuunHeHi
obos’s3kamu 3 gornagy, GiHaHCOBI 0OMeXeHHS, siKi CKOPOUYIOTb MOXJTUBICTb XIHOK CTEXUTH 3a
KaMMaHismu Ta MpUXoAnTH, Wob NporonocysaTu, a TakoX CTEPEOTUMM, LLO 3HEOXOUYIOTb XiHOK
ronocyBaTv abo CTBOPIOIOTb CUTYaLLii, KONM YONTOBIKM HAaMaraloTbCs BNANBATA YN KOHTPOSIIOBATH
ix BUBip. KomiTeT TakoxX NigKpecstoe, Lo XiHKM MOXYTb CTUKATUCA 3 [OAATKOBUMM TPYAHOLLAMM Y
peanisauii cBoro npasa Ha ronocyBaHHs Yepes BifiCyTHiCTb HeobXigHOro noceigyeHHs ocobm abo
KOHTPOJIO Haf, HUM.

43. Komirter pekomeHpye nepxaBam-y4acHULAM:

(a) ckacyBaTn guckpumiHauiiiHi BU60opui 3aKOHM Ta AUCKPUMIHALiiHI 3aKOHM Npo rpoma-
AAHCTBO, 32a6e3neunBLUK piBHi YMOBU Ans peanisalii npaBa ronocy XiHoK i 4onoBikiB;
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(b) npoBogMTU NpoCBITHULLKI KamnaHil, 30Kpema Ans Monogi, o6 3a0XoTUTHU peecTpa-
uito Bubopuis, niaBMMUTK 06Gi3HaHICTb Npo BM60OpM, 36inbLUMTK ABKY Ta NOAONATU FreHAEpPHi cTe-
peoTunu, Lo o6MeXyioTb ponb XKiHOK Y CYCMinbHOMY XUTTi;

(c) 36upaTu Ta onpuniogHIOBaTK fe3arperoBaHi AaHi NPo y4acTb XiHOK y mapriHanisoBa-
HUX cUTyaLisx Ha Bu6opax ans po3pobku epeKTUBHUX 3aXOAIB, AKi CNPUATUMYTb IXHbOMY 3any-
YeHHIo;

(d) nonerwmTu npouec peectpauii xxiHok-BubopLiB i cnipuaTh ix ABLi Ha BUGOpK, Hapgatoun
NiATPMMKY B OTPUMAHHI HaLioHanbHUX NocBiAYeHb 0cobu Ta 3abe3neuyioun cucTeMaTUUHY pee-
CTpaLito HapoXeHb [liBYaTOK;

(e) BU3HaumTK Ta ycyHyTH iHWi 6ap’epu ana peectpauii XiHOK ik Bubopuis, 30kpema 3a
paxyHOK MpoAOBXEHOro Yacy ronocyBaHHs, Yacy Ansi paHHbOTO roNocyBaHHs, AOCTYNy [0 BU-
60punx AinbHULbL N061U3Y MicLA NPOXXMUBaHHSA XiIHOK, 6e3KOLUTOBHOTO Ta OCTYMHOIO TpaHCcnop-
TY, MOX/IMBOCTi NOLUTOBOTO YY AUCTAHLLiAHOTO FONOCYBaHHS;

(f) po3pobuTm cTparterii, aki 3a6e3neuyatb MOXIMUBICTb peecTpaLlii Ta y4acTi B ronocyBaHHi
HeNUCbMEHHMUX XiHOK;

(g) rapaHTyBaTh BMGOpUi NpaBa XiHOK 3 iHBanigHicTio, 3a6e3neunBLIN AOCTYNHICTb BU-
60punx pinbHULb | NpoLiepyp ronocyBaHHs, BKIOYao4M AONOMIKHI 3acobu, ak-oT wpudT bpaii-
N Ta XXeCTOBY MOBY;

(h) HaiimaTm XiHOK fiK NpaLiBHMLb Ha BU6OpUMX ABiNnbHULAX Ta, 32 NoTpebu, opraHisoBy-
BaTU AiNbHULI BUK/TIOYHO ANs XiHOK, 06 320X0TUTH IXHIO AIBKY;

(i) 3a6e3neunTtn YecHicTb i Npo3opicTb BUGOpUOro npouecy Ta BXUTU 3aXOAiB NpoTH Ko-
pynuii y Bubopuux npouecax;

(j) 3axmcTuTh XiHOK-BMGOpPLIB Bif MOX/IMBOTO NpUMycy, 3a60pOHMBLLM roNnocyBaHHs 3a
cim’io Ta 3a6e3neynBLUM NPaBO XiHOK Ha NPUBATHICTb | TAEMHULIIO FOIOCYBaHHS, 30Kpema iXHil
MOBHMI1 KOHTPONb Haf, NanepoBUMHU Ta LM POBUMM NOCBiAYEHHAMMU 0cobu;

(k) BKNtounTK fo WKiNbHOT Nporpamm icTopito BU60pUMX NpaB XiHOK Ta ix mpaBa ronocy-
BaTH i1 6yT 06paHuMu, nigBuLLytouM 06i3HaHICTb IK cepep LUIMPOKOi rPOMafCbKOCT, TaK i moca-
AoBLiB.

(b) Mpaso 6yTn o6paHum

44. Cratrd 7 (a) rapaHTye npaBo XiHok 6anoTyBaTucs Ha BUbopax Ao byab-sKoro Aep>XaBHOTo
opraHy. He3saxkatoumn Ha 3pOCTaHHA BNPOBAAXEHHSA NAapUTETHUX 3aKOHIB HA HaLioOHaNbHOMY Ta
MicLLeBOMY piBHAX, KOMITET Bii3HAYaE, WO KiNbKiCTb XiHOK-KaHANOATOK 3a/INLIAETLCA CTPYKTYp-
HO 0bMeXeHO10, a TaKOX L0 KaHAUAATKU CTUKAIOTbCA 3 BiAUYTHOIO AUCKPUMIHALLiEO Y Bubopuyo-
My NpOLIECi.

45.  45. KomiteT pekomeHAaye fiepxaBam-yHaCHULISIM:

(a) yxBanutu Ta nocunuUTM 3aKOHU Npo NapuTeT, 30Kpema LUNIIXOM YepryBaHHA KaHAUAA-
TOK | KaHAMAATIB y BUBOpUMX CnUCKaX, BNPOBaAXKYIOUM BEpTUKalbHi Ta rOpU30HTaNbHI napuTter-
Hi CNUCKM Ta BigXUNAIOUYM CNUCKY, O He BiANOBiAa0Tb LUM BUMOTaMm;

(b) npoBopMTU iHPOopMaLiliHi KamnaHii Ana NnofonaHHA cTepeoTMNiB, IKi BUNPaBAOBYIOTb
obmerxeHy yyacTb XIiHOK Y noniTuui, 3okpema, Npo HibuTo HepoCTaTHIO KiNbKicTb abo kBanidika-
Liito XiHOK pns 6anoTyBaHHS;

(c) 3abe3neunTtn nposopictb BUGopUOro npouecy Ta NPoTUAIATA BCiM popmam Kopynuil i
3N10BXWUBaHHA BNafolo;
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(d) HapaTn KaHAMpATKam cnpaBeAnuBy ¢piHaHCOBY Ta iHLY NiATPUMKY BM6GOpIB, 30Kpema
NiMiTW LWoOA0 BUTPAT Ha KamnaHii Ta AOCTYNHY peknamy B TpaauuiiHmx 3Ml i colianbHux mepe-
)ax, CTBOPIOIOYM piBHi yMOBM ONns BCiX;

(e) npuBectu y BipnoBigHicTb BikoBi 06MmeXeHHs Ans ronocyBaHHa Ta npasa 6anortysatu-
A, o6 cnpuaTK 6inbiomy 3anyyeHHIO MONOAMX XiHOK o BUbopyoro npouecy;

(f) BU3HaTU NpaBo3AaTHICTb XIiHOK 3 iHBanigHicTio 6anotyBaTuca Ha Bubopax Ta 3abesne-
YMTM iM HaNIeXXHE NMPUCTOCYBaHHSA.

(c)  NpaBo Ha yuyacTb y popmyBaHHi Ta peanisauii AepXXxaBHOI NONITUKK

46. Cratra 7 (b) rapaHTye XiHkam NpaBo 6paTh yyacTb y popmyBaHHi Ta peanisaLii AepxaBHoi
MONITUKMK, LLLO OXOMNJIIOE AiANIbHICTb NAapAaMEHTY, MiCLLeBUX | perioHanbHUX paf Ta iHWWX OpraHis
NPUINHATTA pilleHb y rpomagi. BianosigHo go crati 11, nepxasun-y4acHuui noBMHHI 3abe3nevysa-
TV Y3ro>KeHHS MiXK NpodecinHo JisNbHICTIO Ta CIMEWHMM XUTTAM, @ 3arajibHa pekomeHpaauis N2
25 (2004) nifKpecnioe, Lo 3aKOHU, MOMITUKA Ta MPOrpamu MaioTb BPaxoByBaTH crieLudiky Xutrs
XIHOK, ika MOXe Bifpi3HATUCS Big YonoBiYoi. Xo4a € NeBHUI Nporpec, XiHku Bce e obiimatoTb
nuwe 27% micub y HauioHanbHMX NapnameHTax® i 35,5 BigcoTka y micueBmx opraHax Bnagu*.
Yacrtka XiHOK cepep cnikepiB NapnameHTiB ckiagae nuiue 24,1% sigcotka®, a cepep ronis napna-
MEHTCbKMX KOMITeTiB 3 NMUTaHb 060poHYU, PiHAHCIB, 3aKOPAOHHMX CMpaB i NpaB JIIOAVHN — NnLle
18,9 BipcoTka*. Ha micueBomy Ta paiOHHOMY PiBHSIX XiHKM 333BMYall CTAHOBATb MeHL HixX 15
BifCOTKiB mMepiB i rybepHaTopis. Kpim Toro, fyxe HebaraTo xiHok obilimatoTb Nocaam npesungeH-
TiB i npem’ep-miHicTpiB, i nuLe 22,3 BigcOTKa MiHICTpiB y KabiHeTax y BCbOMY CBITi — XiHKU.*

47. KomiteT pekomeHAye Aep>kaBam-y4acHULSAIM:

(a) YXBanuTu 3aKoHu npo 3abesneuyeHHs naputety y BUbopHMX nocapax Ta npusHa-
YeHHSsX;

(b) BNpOBaAWUTU NpaBUna Ans AOCATHEHHSA FeHAEePHOro NapuTeTy Ha KepiBHUX noca-
Aax y napnameHTax, MicLieBuX i perioHasbHUX pafax Ta iHWKUX OopraHax MPUAHATTA pilleHb y
rpomagi;

(c) BpaxoByBaTu CiMmeiiHi 060B’sI3KM UNEHKMHb NAapNaMeHTy, ypsAoBuULb, MOCafoBUX

0ocib micuieBuX i perioHanbHMX paf, a TaKoX IXHbOTO NepcoHany, nepeabaunsLumn poboui roguHm,
3pyu4Hi ans pornapy 3a AiTbMu, AUTAYI KIMHATM Ha poboumnx MicLX Ta MOXAUBOCTI AUCTAHLiN-
Horo ronocyBaHHs abo ronocyBaHHs Yepes fOBipeHUX Ocib;

(d) NpoBOANTY reHAEPHI ayAUTN NapnameHTiB, ypAA0BMX YCTAaHOB, MicL,eBuX i perio-
HanbHUX pap ANsA OLiHKM reHAepHOT YyTANBOCTI Ta piBHA NapuTeTy B po3nofini o6os’sa3kis i, BiA-
noBifAHO, BHOCUTU KOPEKTUBM Ans 3abe3neueHHs reHaepHoro 6anaHcy Ha BCiX PiBHAX NPUAHATTA
pilieHb;

(e) 3aKOHOAABYO0 3aKpiNMTU NpaBo Ha ONJIauYyBaHy BiANYCTKY Mo AOMNAAY 3a AUTK-
Holo Ans obpaHMX npefcTaBHULb Ta iX NepcoHany B MapnameHTax, ypsapax, MmicLeBux i perio-
HanbHUX papax;

43 Inter-Parliamentary Union, “Global and regional averages of women in national parliaments”, Parline database. [loctynHo 3a
nocunaHHam: https://data.ipu.org/women-averages

44 UN-Women, “Facts and figures: women’s leadership and political participation”, 2 October 2024. [locTynHo 3a nocunaHHAM:
www.unwomen.org/en/what-we-do/leadership-and-political-participation/facts-and-figures

45 Inter-Parliamentary Union, “Women speakers of national parliaments”, Parline database. [loctynHo 3a nocunaHHsam:
https://data.ipu.org/women-speakers

46 Inter-Parliamentary Union, “Women in parliament in 2023”. [locTynHo 3a nocunaHHam: www.ipu.org/resources/publications/re-
ports/2024 03/women-in-parliament-2023

47 UN-Women, “Facts and figures: women’s leadership and political participation”.

CEDAW/C/GC/40 | 48


https://data.ipu.org/women-averages
http://www.unwomen.org/en/what-we-do/leadership-and-political-participation/facts-and-figures
https://data.ipu.org/women-speakers
http://www.ipu.org/resources/publications/reports/2024 03/women-in-parliament-2023
http://www.ipu.org/resources/publications/reports/2024 03/women-in-parliament-2023

(f) opraHi3oByBaTW TPeHiHIM [AA uYneHiB/-KMHb NapnameHTiB, ypAAOBLiB/-ULb,
npeAcTaBHUKIB/-Lb perioHanbHUX i micLleBUX pap Ta IXHbOTO NepcoHany 3 MeTol YCYHEeHHs
HesIBHUX reHAEePHUX ynepeakeHb i CTepeoTUnis;

(g) CTBOPUTU MeXaHi3MK 3abesneyeHHs reHpepHOi piBHOCTI B opraHax NpUWHATTA
pilleHb Ta NPOBOAMTY HaBYaHHSA i3 reHAEPHOrO aHani3y i reHAepHOI iHTerpauii pna 3akoHopas-
LB i iXHbOro NnepcoHany Ans po3pobku reHAEPHO OPiEHTOBAHUX 3aKOHIB, AiepXXaBHOI MONAITUKU Ta
6roaxerTiB.

(d) NpaBo obiiimaTn pepxaBHi Nocaau Ta BUKOHYBaTK BCi AiepXaBHi GyHKLiT

48. Crarra 7 (b) 3akpinntoe npaBo XiHOK 06ilimaTh fepxaBHi Nocaau Ta BUKOHYBATH BCi Aep-
XaBHi GyHKUii. MpoTe, XiHKK BCe LLie HeA0CTaTHbO NpeACTaBNeHi Ha KepiBHMX Nocapax y Ui cpepi.

49. KomirteT pekomeHaye fepXaBam-yHaCHULAM:

(a) yxBanuTu 3aKoHOAABCTBO Ta BNPOBAaAMTU 3aXOAMN AJIA [OCATHEHHSA MapuUTeTy Ha Ke-
piBHMX Nocafax y BCix piBHAX CyA0BOi CMCTEMU i1 fiepXXaBHOTO ynpasniHHA, BKlOYaloumn miclie-
Bi, 3BMuaeBi Ta HeodiliiiHi NpaBoBi cucTemu, a TakoX NepeabaunTi B HaBYASIbHUX Nporpamax
i kBanigikauiiiHUX icnuTax ana Takux nocap 060B’A3KOBE YCYHEHHS! FTEHAEPHMX CTEPEOTMUNIB i
3acTocyBaHHS reHAEepHOro aHanisy;

(b) iniuitoBaTK renpepHi ayAUTM ANs OLIHKM piBHA reHAEpHOT YyTIMBOCTI Ta HeObXigHOCTI
nposefieHHA pedpopm Ans 3abesneyeHHs reHAepHOI PiBHOCTI, BK/TIOYHO 3 aflanTOBaHMM Ta FTHyY-
KMM pobounm rpacikom, y cynoBiii cuctemi Ta Ha BCix piBHAX AepPIXaBHOTO yNpaBiHHSA;

(c) cuctemaTmuHo BknoyaTh y 6a3oBy MiAroToBKY Ta NigBMLLEHHS KBanidikauii cyanis,
npokypopis/-ok, Buknagauis/-ok npasa, CTyAeHTiB/-0K, NpaLuiBHUKIB/-Lb noniuii, iHWIMX cyx-
60BLiB/-ULb AEpXKaBHMX Ta NPaBOOXOPOHHUX OpraHiB NOMIOXEHHS MpPO NpaBa XiHOK, FTeHAEPHY
PiBHiCTb i 34aTHICTb TNYMauNUTM 3aKOH 3 ypaxyBaHHAIM reHAEpHMX acnekTiB. Lie gonomode nopo-
naTv reHAepHi ynepefyXeHHs Ta crepeoTuny, 3abesneunsLum BpaxyBaHHs reHAEPHOI Yy TAUBOCTI
B CyA0BMX Ta aAMiHICTPaTUBHUX pilLeHHSAX.

(e)  MpaBo Ha yuyacTb y HeypsAOBUX Ta [POMAACbKO-NONITUYHUX OpraHisaLisx

50. Cratra 7 (c) ninTBepaXye npaBo XiHOK 6paTu yyacTb y OifNbHOCTI HEYPSAOBUX OpraHisa-
Li# Ta acouiauin, fKi 3aiMaloTbCd TPOMAACbKUM i MONITUHHUM XUTTAM. 3aranbHi pekomeHpauil
N2 23 (1997), 33 (2015) i 39 (2022) TakoX MiCTATb [4OAATKOBI BKA3iBKM B LbOMY Hanpsimky. Mpote
CTaHOM Ha CbOTOJHI iCHYE 0bmexXeHe 3aCTOCYBaHHS HOPM, SIKi BUMaratoTb Bif, NOAITUYHMX NapTin,
npodcninok Ta npodeciiHmx acouiauin 3abesnedyyBaTn NapuTeT y CBOIX OpraHax NPUAHATTA pi-
weHb. Kpim TOro, npeacraBHULi HEYpAJOBMX OpraHi3aLiin Ta MpaBo3aXMCHNULL YacTo CTUKAIOTbCA 3
NpaBoBMMYU OBMEXEHHAMM Y CBOIN AiANBbHOCTI, @ TAaKOX NiAAatoTbca MOrpo3am, Hanagam i penpe-
cisim.

51.  KomiteT pekomeHAaye Aep)KaBamM-y4acHULSIM:

(a) cTBOpUTM iHCTUTYLiHO NiATPMMYBaHe Ta CNpUATINBE cepeAoOBULLE, a TAKOX HOPMa-
TUBHO-NpaBoBy 6a3y Ans BiNbHOro 3acHyBaHHSA Ta PYHKLiOHYBaHHS XXiHOUNX HeYpPSAJO0BUX Opra-
Hi3auin;

(b) rapanTyBaTH 0CO6BMCTY Ge3neKy npeacTaBHULDb HEypAAOBUX OpraHisauiii Ta npaBo3a-
XWUCHULb, @ TAKOX HafaTh iM IOPUANYHMIA 3aXNCT i FapaHTil, o6 BOHW MOININ BUKOHYBaTM CBOIO
poboTy 6e3 cTpaxy nepep reHaepHO 3yMOB/IEHUM HAaCUIbCTBOM LLOAO XIHOK, 3aNAKYBaHHAM
abo penpecismu, a Takox 3abesneunTy im foOCTYN A0 NpaBoCcyAns;
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(c) 3aoxouyBaTh BNnpoBafXeHHs NpaBun NapuTeTy B HeypAA0OBMUX, TPOMaACLKUX Ta noni-
TUYHMX OpraHi3auifx, BKNOYaoum NobicTcbKi rpynu Ta aHaniTMYHI LeHTpy;

(d) 3anpoBapyXyBaTM NnapuTeT y KepiBHMX OpraHax noniTMYHUX napriii i npodcninok, BcTa-
HOB/TIOIOUM CAHKLLii 32 HEBUKOHAHHA BUMOT i BUHAropopam 3a iX BOTPUMaHHS;

(e) ninTpMMyBaTK CTBOpEHHS Ta 3MiLIHEHHS XXIHOUYMX CeKLi y NONITUYHMX NapTifAxX i npod-
cninkax, 3oKkpema LWISAXOM HaflaHHA LinboBoro ¢piHaHCyBaHHS;

(f) 3a6e3neunTtu NnpocTopm ANs yyacri, ki CTaHyTb KaHaNIOM ANnsl 3a5y4yeHHs MOMOAMNX Xi-
HOK, 0co6n11BO 3 mapriHanisoBaHux rpyn.

2. Maputet y NnpnitHATTI MiDKHapOAHUX pilleHb

52. KomiTeT HaronoLuye, Lo, OCKifIbKM BaXNMBi pilleHHS BCe YacTille NPUMaloTbCs Ha ro-
6anbHoMy piBHi, MibdkHapoAHa cpepa NPUNHATTA pillieHb € K/TIOYOBUM HaMpPAMKOM A1 3arno4aT-
KyBaHH$ Ta BCTAHOBJIEHHS NapuTery.

(@) NpaBo npepcraBnATU ypaaM Ha MDKHapOAHOMY piBHi

53.  CratTsa 8 3060B’d3ye AepxaBu-yyacHuUi 3abe3nedyyBaTy XiHKam piBHi MOXJIMBOCTI Ons
npepcTaBeHHS CBOIX ypAAiB Ha MiXHapoaHil apeHi. Y 2023 poui xiHku ctaHoBunm 20,5 BigcoTka
cepep nocnis y cBiTi*®. B OOH xiHku 3aiimanu 39 BiAcoTKiB Nocaj, ronis i 3acTynHUKIB ronis micin y
2023 poui®®. MpoTe XiHKKW BCe LLe HefoCTaTHbO NpeAcTaBeHi B AMMIOMAaTUYHMX Ta 3aKOPAOHHMNX
cnyxbax 6inbLUOCTi AepXaB-y4acHULb, 0CO6NMBO Ha BUCOKMX NOCaAaX, i 3a3BUYall NPU3HAYaIOTb-
€ MOClaMy JO NOCOSbCTB, AKi BBAXAIOTbCA MEHLU 3HAYYLMMMN ONS 30BHILLHIX BiAHOCMH CBOIX
KpaiH.

54. KomiTeT BiA3Ha4vae 3 BAAYHICTIO, L0 AeaKi Aep>XaBu-y4acHuULi BNpoBaamnun GemiHicTuiHy
30BHILLHIO NOJTUKY, IkKa MA€E HAa MeTi MPOCYBaHHSA reHAEepPHOI piBHOCTI Ta NpaB XiHOK Yepe3 30B-
HiLUHBbONONITUYHY AiANbHICTb Ta 6araToCTOPOHHIO cRiBRpaLto.

55. KomiteT pekomeHAye Aep>kaBam-y4acHULSIM:

(a) mocarT Ta NigTpUMyBaTH NapuTeT Y NPU3HAYEHHAX Ha AUNTOMATMYHI Ta NOCONbCbKI
nocapam, 3abesnevyBaTtu piBHUIA cknap y BCiX MDKHapOO4HUX Aenerauisx;

(b) BKNIOUNTM HABUYKK NOJONAHHSA FEHAEPHUX yrepedXeHb i CTepeoTunis, a TaKoX Npo-
BefleHHs reHepHOro aHanisy Ta iHTerpauii B HaBYaHHS i icnuTK, HeobXiaHI pNA AMNNOMaTUUYHUX
Ta NOCONbCbKUX NPU3HaYeHb;

(c) 3abe3neunTn ogHaKOBI ciMmeliHi Ta NoApyXHi BUNNaTH, BK/IIOYalOuM BigNycTKy no fo-
rnsapy 3a AUTUHOLO, AN1A XKIHOK | YONOBIKiB Ha 3aKOPAOHHI cnyX6i;

(d) BnpoBapXyBaTu pemiHiCTUYHY 30BHILLHIO NONITUKY, AKA CTABUTb FeHA,EPHY PiBHICTb Ta
pO3LUMPEHHSA NPaB i MOX/IMBOCTEN XIHOK i AiBYAT y LIEHTP Aep>KaBHOI NOMITUKU 3a KOPAOHOM.
Lie mae BKkNto4aTn foCArHeHHs napuTeTy B 3anobiraHHi KOHPNiKTam i HACMNbHULIbKOMY eKCTpe-
Mi3my, 3a6e3neyeHHs piBHUX EKOHOMIYHMX NpPaB i MOX/IUBOCTEN XiHOK, 3aXUCT CeKCyanbHUX Ta
penpopyKTUBHUX NOCNYT OXOPOHU 3A0POB’s, @ TAKOX CTBOPEHHS HOBMX HALLiOHANbHUX i MidkHa-
POAHUX NapTHEPCTB Ha NAPUTETHMX YMOBAX, BK/TIOUAIOUM NONITUKY po3BUTKY i 6oprosi Ta ekoHo-
MiYHi caHKuii.

48 Anwar Gargash Diplomatic Academy, Women in Diplomacy Dashboard. JocTynHo 3a nocunaHHam: https://womenindiplomacy.ae.
49 UN-Women, “Facts and figures: women, peace, and security”.
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(b) Napurety poboTi mixkHapogHUX opraHi3auiii Ta neperosopax

56. CratTs 8 3abe3neuye XiHKam piBHi MOXINBOCTI 415 Y4acTi B BiANIbHOCTI MiXXHapOAHUX Op-
raHi3auin, BKIOYAIOYM YHIBEpCANbHI Ta perioHanbHi CTPYKTypuW. 3aranbHa pekomeHpauis N2 23
(1997) Bka3ye Ha HelOCTaTHE NPeACTaBHULTBO XiHOK, sike 0OyMOBNeHe BifCyTHICTIO 06’EKTUBHUX
KpuTepiiB i npoueayp A8 NPU3HAaYeHHA Ta NPOCYBaHHSA Ha BignNoBigHi nocagun. Hapasi He icHye
KOHKPEeTHUX MeXaHi3MiB, ki 6 cnpusanu JOCATHEHHIO NapUTETY Ha MiXKHapOAHOMY piBHi.

57. KomiTteT pekomeHAy€e Aep)XxaBam-y4acHULIAIM:

(a) iHcTUTYUiOoHani3yBaT Ha HauioHanbHOMY piBHi 3aKOHW Npo NapuTeT i Npo3sopi npo-
Lefypy ANs BUCYHEHHS Ta Biabopy kaHAMAATIB/-0K Ha NocaAu B MiDKHApOAHMX opraHisauisx,
B cuctemi OOH i no3a Helo, a TaKoX y perioHanbHMX opraHisauisx,B cknap y4yacHuKiB/-ub KoH-
¢depeHuii ctopiH PamkoBoi koHBeHLii OOH npo 3miHu knimaty, Mi>XkHapoaHUX i perioHanbHuX
mexaHizmax, apbiTpaKHux iHcTUTYLifX i piHaHCOBUX ycTaHOBaX, BKIOYaouM 6araTocTOpoHHi
6aHku po3BuTKy, TpMbyHanu, kBasicysoBi opraHu Ta fienerauii y Bcix cektopax. Lle mae Bkntoya-
T cBO€YacHe iHPpopMyBaHHA NpPo BaKaHCii, AeTanbHi NocafoBi iHCTPYKLIi, @ TakoXX BpaxyBaHHS
reHaepHoOro napuTety ik Kputepilo Ta npouenyp Binbopy Ha ocHOBI 3acnyr.

(b) 36mpaTu, KOHTpontoBaTH Ta Ny6niKyBaTH Ae3arperoBaHi AaHi Npo NpefCcTaBHULTBO Xi-
HOK Ta piBHi CTapLUMHCTBA B MiDKHapOAHMX OpraHisauisx.

3. MapuTtet y npnitHATTI pilueHb Woao mupy Ta 6esnekun

58. Y npeambyni KoHBeHLii 3a3Ha4YaETbCs, WO A1 OCATHEHHS MUPY HeobXifHa MakCMmanb-
Ha y4acTb XiHOK Ha piBHMX YMOBaX i3 4onosikamu B ycix cdpepax. lMocunatounco Ha KoHseHLUi10,
3aranbHy pekomeHgauito N 30 (2013), Pesoniouito Pagu besneku OOH 1325 (2000) Ta HaCTyMHi
pesoniouii, KomiteT nigKkpecnioe BaxnuBicTb NapuTeTy B YCiX CEKTOpax fK NepegyMoBU Mupy Ta
6e3neku. MpoTe XiHKWM [OCI 3aNULLAKOTLCA 3HAYHO HELOCTaTHbO NpeacTaBleHNMM B CUCTEMAX
NPUAHATTA pilleHb y NUTAHHAX MUpY Ta be3neku.

59. KomiTeT 3a3Hauag, W0 3pocTatoya CKNagHicTb i MiHAKUBICTb KOHONIKTIB, HOBI 3arposu 6es-
newi, BUKNIMKAHI HOBUMM TEXHOSOTiAMM, 30Kpema Kibepatakamu Ta neTanbHUMU aBTOHOMHUMM
cuctemamu 036poeHHs (LAWS) Ha OCHOBI LUTYUYHOTO iHTENeKTY, MOXYTb MOrMMbUTM icHyounii Anc-
6anaHc Bnaam Ta ynepenxeHictb. Kpim Toro, ekonorivHi katactpodu, naHgemii, po3BUTOK KOCMiY-
HUX AOCNIAXKEHD | 3MiHW B reonoNiTMYHOMY NaHALWAPTI CTBOPIOIOTL TepMiHOBY NoTpeby B po3Lun-
peHHi Mopapaky peHHoro «XiHku, mup, besneka» ons pearyBaHHs Ha HOBi 3arpo3u, AKi BUXOOATb
3a mexi 3anobiraHHs 36poinHUM KoHdnikTam. Liei Mopanok AeHHNE Ma€e 3aCTOCOBYBATUCSA K HA
HaLioHanbHOMY, TaK i Ha MiXXHapoJHOMY PiBHSX, BK/IOYaO4M 3ax0Au 3 3anobiraHHs 36poiiHUM
KOHNIKTam i 3MiLHEHHS CTINKOCTi A0 Pi3HOMAHITHUX KPU3, IK HEMUHYYMX, TaK i HEOUiKyBaHMX.

60. KomiteT TakoX MigKpeCnIoeE, Lo CTyMiHb MPiOpUTETHOCTI Ta peanisaLlii npaB XiHOK Yy MUPHWIA
4ac TicHO NOB’A3aHMI i3 IXHIM CTaHOBULLLEM Mif Yac KOHPNIKTIB. BHYTPILLHA, 30BHILLIHA Ta TpaHC-
HaLioHanbHa NoiTUKa B3aEMOMNOB’A3aHi | MatloTb TPAaHCHaLiOHaNbHWIA Ta rnobanbHWIn BNAUB Ha
XWTTS XiHOK. TOMy BaXnnBO 3actocoByBath Mopaaok peHHuin «XKiHkn, mup, 6esneka» 3 HOBUM
MDKAUCUUMIIHAPHUM MiAXOA0M, IKUA BPaXOBYE L0 AWHAMIKY, Ta BUKOPUCTOBYBATU MOTO AK iH-
CTPYMeHT A/151 3abe3neyeHHs NpaBs XiHOK i reHAepHO BiANOBiAaIbHOrO MUPY B YCiX KOHTEKCTAX, 1K
yepes MiXHapOJHUIA pO3BUTOK, TaK i Yepes HaLlioHaIbHY NOAITHKY.

61. KomiteT pekomeHAye AepXKaBaM-y4aCHULSIM:

(a) apanTyBaTtu Ta po3wmputn Nopapok AeHHMIA «XKiHkn, Mup, 6e3neka» BignoBigHoO Ao
MiHNMBOrO XapakTepy KOH}nNIKTIB i HOBUX 3arpo3 mupy Ta 6e3sneui, a TakoXX BNpoBafKyBaTH
ioro uinicHo, posrnapatoyum K NOpAAOK AeHHWI LLOAO NpaB NIOAUHYN AN XIHOK y BCiX CUTYyaLlisX
NPUAHATTA pillleHb Ta pOpPMYBaHHSA NONITUKK;
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(b) BU3HaBaTU KpUTUUHY ponb XiHOK AIK pYyLWiAHOI cUnNKU cTanoro mupy y 3anobiraHHi,
ynpaBniHHi Ta po3B’a3aHHi KOHPNIKTiB, 3a6e3neuvyioun NapuTeT y BCiX acnekTax, Ha BCix eTanax
i piBHSIX NpUIAHATTA pilleHb y cdepi mupy Ta 6e3neku. Lie BkloUyae yyacTb XiHOK y KOH}iaeH-
WiliHMX 3ycTpivax (Tak 3BaHa «3akynicHa gunIomartisa»), NpeACcTaBHULTBO XIHOK, 3a/ly4YeHuX y
HedopmanbHMX neperosopax y ¢popmanbHi npoLiecu o0 AOCATHEHHSA MUPY, 30KpeMa XiHOK,
AKi ONMHUAUCA B MapriHaNbHUX CUTYaLLIfAX, TAKMX AK 6igHi XiHKK, BiXKEHKU, WYKauKKU NPUTYNKY,
BHYTpiLLHbO NepemillieHi 0cobu Ta XiHKM 3 iHBanipHicTIo;

(c) 3abesneuyBatu naputet y KepiBHULTBI, po3pobui, peanisauii Ta ouiHLi NoniTUKM Ta
nporpam, CNpAIMOBaHMX Ha YCYHEHHS NepLIONPUYUH Kpu3 i KOHPNIKTIB, BK/IlOYaloumn nepenba-
yyBaHi Ta Henepepb6ayeHi 3arpo3u, NpeBeHTUBHY AUNNOMATilo, 6esneky Ta 060poHy, a TakoX
cTparteriyHi 3axoau 3 3anobiraHHA KoHRNiKTam;

(d) rapaHTyBaTK NapuTert i cyBope AOTPUMAHHSA NpUHUMNIB «)KiHKn, mup, 6esneka» y pe-
TynioBaHHi Ta KOHTPONi Hap, 036PO€EHHAM, BK/IOYalouM po3noBCclofXeHHs 36poi Ta po336bpoeH-
HA%, a TaKOXX TepMiHOBE 3HULLIEHHA AAepHOi 36poi. Cnig Takoxk 3a6e3neunTn [OTPUMAaHHSA NPUH-
umnis «XKiHkK, mup, 6e3neka» nif Yac TepmiHOBOro yknafaHHA opuanYHo 060B’A3K0BUX yrof,
Ans 3a60poHM NeTanbHMX aBTOHOMHMX cUCTeM 036pOo€EHHS, AKi PYHKLIOHYIOTb 6€3 KOHTpONIO YK
Harnsay 3 6oky NoAWHM | He BigNOBiAAOTb MiDXKHapOAHOMY ryMaHiTapHOMYy npaBy, Ta peryinio-
BaTU YCi iHLLIi TUNY aBTOHOMHUX CUCTEM 036POEHHS;

(e) rapaHTyBaTU reHAEpHMIA NapuUTeT y KepiBHMLTBI BCiX AUCLMNNIHAPHUX MeX Y 3anobi-
raHHi Kpu3 y cdpepax OXOpOHM 3[0pOB’s, HABKONIMLLHBOTO cepefoBMLLA, EKOHOMIKU, KOocMocy,
diHaHcyBaHHA Kibepbesneku Ta HOBUX NepefoOBUX TEXHONOTi;

(f) 3a6e3neuntn naputet y npouecax niaTpPMMKH, BiGHOBNEHHs Ta 36epeXxeHHs mupy, 30-
Kpema B odiLiliHUX | HeodiLiHUX MUPHMX NeperoBopax, mepiauii, nepexingHomy npasocyapi,
BifHOBNEHHI, Aiano3i Mi>k rpomagamu Ta B nepexigHNX opraHax NpUWHATTA pieHb. Lle Bkntovae
BCTAaHOBJIEHHA MeXaHi3MiB ans 3abesneyeHHs NpaBayu i NPUMMUPEHHS, HaLliOHaNbHUX, MidKHa-
ponHMX, perioHanbHMX i 3MmilLaHUX KOMICild, pafi, OpraHiB MOHITOPUHIY, MeXaHi3MiB nepesipku,
niprotosky Ao Bmbopis, NnoniTuyHi npouecu, nporpamu pemobinisauii Ta peiHTerpadii, a Takox
pedopmu B cepi 6e3neku i cynouMHCTBA Ta LUMPLLI NpoLeck NocT-KoHPNIKTHOI BiAbynosu;

(g) ycyHyTHM BCi nepelukoav Ans BOCATHEHHS MAapUTeTy, 30KpemMa 3abe3neunBsLUM THYUKICTb
y posTallyBaHHi, gornsapi 3a Aitbmu Ta 3axopax 6esneku, a TakoX HafaTM akKTUBHY MiATPUMKY,
Hanpuknag, Wwnaxom ¢iHaHCyBaHHA NpeACcTaBHMLTBA XiIHOUUX TPOMaACbKUX OpraHisaLiif;

(h) po3LMpKTM MexaHi3mMKU paHHbOTO MonepeaKeHHN NPO KpU3M Ta KOHGNIKTU 3 reHAep-
HOI TOYKM 30pY, 3B€pPTaloum yBary Ha 03Haku, TaKi K 3SMeHLUEHHS KiNbKOCTi XXiHOK Y KepiBHULTBI,
3MeHLUEeHHS IXHbOi NPUCYTHOCTi B TPOMaACbKUX MicCLIIX, CNeCKU HEHaBUCHULIbKUX BUCNOBIO-
BaHb Ta BUNaAKiB ceKCcyasibHOTO HaCUNbCTBA;

(i) rapaHTyBaTH, W6 peanisauis npaB XiHOK i napuTeT 3a XXOAHUX 06CTaBUH He po3rnaaa-
NUCA AK ApYTopAAHI LWOAO iHWNX NpiopuUTeTiB;

(j) HapaTu npiopuTeT po3pobui Ta peanisauii nporpam, CIpAMOBaHUX Ha NpaBa XiHOK Ta
penapauilo Ha OCHOBI NapuTeTy 3 TpaHcpOpMaLLiiHUM BNIMBOM Ta NpoLecamu po3sbpoeHHs,
Aemobinisauii Ta peiHTerpauii;

(k) nepernsiHyT1 HauioHanbHi NnaHm gii «XiHkn, mup, 6esneka», ae naputer byae ocHo-
BOMOJIOXXHMM NPUHLMINOM, Ta BNpoBaauTU GpeMiHiCTUYHMIA NipXia A0 BHYTPILWHDbOI | 30BHILUHbOT
noniTmku, Bknioyatoun 6esneky, 3anobiraHHA KOHPNIKTam i pearyBaHHS Ha HOBi 3arpo3u, BK/to-
Yaloum Ti, Lo BUXOAATb 3a MeXi 3anobiraHHA 36poiiHuMm KoHdnikTam i po3bynosu mupy y By3b-

50 Ha wnsaxy go nosHoi pisHocTi KomiteT 3 niksigaLii BCix ¢popm AncKpuMiHauii Wwoao xiHok nepenbavae «3aranbHe i nNosHe
po330pOEHHS, 30KkpemMa ffepHe po33BPOEHHS Mif CyBOPUM i epeKTUBHUM MIXKHAPOAHUM KOHTpPONnem», sik Le 3akpiniaeHo B
npeambyni KoHBeHLii npo niksigaLito BCix Gpopm AUCKPUMiHALLT LLOA0 XIHOK i NyHKTI 28 MekiHcbkoi aeknapauii.
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Komy ceHci. HapaBaTu yBary LinboBMM iHAMKaTOpam HaLiOHaNIbHUX NNaHIB Ail, 30cepeMKeHUM
Ha peani3sauii po3LumpeHoro nopsAaKy aeHHoro «)KiHku, mup, 6e3neka» i 3abesneyeHHi naputety
Ha BCiX piBHAX MicLIeBOro Ta HaLiOHaNbHOTO ypsay, NapnamMeHTy, y cuctemax b6esneku 1a 06o-
POHM, @ TaKOX Y HOBUX CEKTOpaxX, NOB’A3aHMX i3 HAyKamu npo XuTTa. poBoAnTU KOHCynbTaLii
3 rpoMmapcbKMMM opraHisaulisimu, siKi 3axuiLaloTb npaBa XiHOK, y npolieci po3pobku HaljioHanb-
HUX NNaHiB AilA, HaneXHUM YnHoM PpiHaHCyBaTK NNaHU Ta 3abe3neuyyBaTy iX ePeKTUBHICTb Ha
HauioHanbHOMY Ta MiDKHapOQHOMY piBHSX, 3BiTyloun Npo BUKoHaHHA nepep Komitetom KO
(CEDAW) y nepioguuHmx gonosigsx;

(1) po3po6utn nonituky wopo Mopapky aeHHoro «)KiHKKW, Mup, 6e3neka» 3 ypaxyBaHHAM
BiKOBMX acneKTiB, BU3HalOUM BaXKJINBY Poiib MONTIOAMX XiHOK y 3anobiraHHi KoHpnikTam i Bif-
HOBNEHHi MUpy, a TakoX iXHi cneumneiyHi noTpebu, sk Lie 3a3HaueHo B Pesoniouii Paau besneku
OOH 2250 (2015) «Monogb, mup, 6e3neka».

4, MaputeT y NpnitHATTIi EKOHOMIYHMX pilleHb

62.  CninbHe TNymayeHHs 3000B’A3aHb LLOAO YCYHEHHS BUCKPUMIHALIT Ta JOCATHEHHS pearb-
HOI piBHOCTI, 3aKpinneHunx y ctatrax 1- 3, 3 piBHMMM NpaBamm XiHOK Y NPUNHATTI pilleHb, BU3Ha-
YeHUMM B cTaTTAX 7 i 8, @ TAKOX IXHIMWN KOHKPETHUMM NpaBaMu Ha OCBITY, 3aNHATICTb Ta EKOHOMIY-
He po3LIMpeHHs NOBHOBAXeHb BignosigHo oo crateii 10,1113, nepenbayae naputeT y NpUAHATTI
€KOHOMIYHMX pilleHb. Libomy nuTaHHIO TakoX NpuAinserbcs ocobnnea ysara i npucesyeHi go-
[ATKOBI pO3’sICHEHHS B 3aranbHUX pekomeHpauisx N2 13 (1989) npo piBHy BUHaropopy 3a piBHy
npauto, N2 16 (1991) npo XiHOK, siki 6e30nnaTHO NpaLooTb HAa MiCbKMX i CiNbCbKMUX CIMERHMX Nifg-
npuemctsax, N2 17 (1991) npo BuMip i KinbkicHe BU3HaUYeHHs 0bcary HeonnadyBaHoi Npai XiHoK
Ha Jomy Ta ii BpaxyBaHHs y BanoBoMy HauioHanbHomy npoaykTi, N2 36 (2017) i N 39 (2022).

63.  KomiteT BU3HA€ MO3UTUBHI KPOKM NPUBATHOIO CEKTOPY Ta OCHOBHUX EKOHOMIYHUX iHCTUTY-
LM y 3anpoBag)XeHHi NpuHLMNiB Bi3Hecy i NpaB noAnHW, 0AHaK BBAXAE, WO NPUBATHUIA ceKTOp
Hece ocobnuBy BianNoBiAanbHiCTb 3a 3abe3neyeHHs NapuTeTy Ha BCiX PiBHAX. ABTOHOMISl XiHOK i
napuTeT € NepefymoBamMu, ki [O3BONAIOTb XiHKaM YCNiLLHO MOEQHYBATU CBOIO NMPOAYKTUBHICTD,
npocdeciiiHy kap’epy Ta ocobuctnin Bubip, 30kpemMa B NUTaHHAX MaTepuHCTBA. binbl reHpepHo
36anaHcoBaHe KepiBHMLTBO TakoX NOB’si3aHe 3 HiNibLL epeKTUBHUMM aHTUKOPYNLLIHMMHK 3axoa-
MM Ta NiABULLEHHAM NPO30POCTi, LLIO NPUHOCUTbL OYEBUAHI NepeBarn NpMBaTHUM OpraHisauiam.’

64. [uckpumiHauif, fK Ae-tope, TakK i ge-pakro, a TaKoX 3HAYHI NporanuHu B rNobanbHUX i
HaLLiOHaNbHNX EKOHOMIYHUX CUCTEMAX | CMCTEMAX YNPaBiHHA, NepeLIKOAXaloTb XiHkam bpatu
piBHOMpPaBHY y4acTb Y pOpMyBaHHI EKOHOMIYHOTO PUHKY Ta AOCTYyNi AO HbOTO, a TaKOX Yy Mpu-
NHATTI pilieHb. Lle Takox NpuW3BOAWTb A0 HEMOXIIMBOCTI peani3auii EKOHOMIYHMUX NpaB XiHOK i
BM3HaHHA X NpoayKTUBHOTO BHecky. Kpim Toro, HeonnadysaHa pobota 3 gornagy, sky Henporo-
pUiNHO BUKOHYIOTb XiHKM, € KITIOYOBMM PaKTOPOM, IKMI 3aBaXaE XiHKam OTpUMyBaTH JOCTYN A0
€KOHOMIYHUX MOXJIMBOCTEN Ha piBHi 3 YonoBikamu, i NoTpebye nepeoLiHKK Ta cnpaBen/iMBOro
posnoginy.

65.  KomiTteT Takox BM3HA€E LUUPpPOBY EKOHOMIKY, TEXHONOTIYHWI Nepexig, po3pobKy Ta BUKO-
PUCTaHHA LITYYHOTO iHTENEKTY Ta a/ifTOPUTMIB AK KIOHOBY cepy, LLIO BUMAra€e NOBHOI Ta piBHOI
yyacrTi XiHok. Lle Haa3BrYainHo BaxnnBo 4 3anobiraHHs 3aKpinneHHIo reHaepHUX CTepeoTmnis
i BAHUKHEHHIO HOBMX GOPM ANCKPUMIHALIT.

66. KomiteT pekomeHpaye Aep)KaBaM-y4aCHULSAIM:

(a) crBopuTH iHHOBaLiHY 6a3y Ha micLleBoMy, HaLiOHanbHOMY, perioHanbHOMY Ta MiX-

51 Scott Berinato, “Banks with more women on their boards commit less fraud”, Harvard Business Review, May—June 2021, goctynHo
3a nocunaHHam: https://hbr.org/2021/05/banks-with-more-women-on-their-boards-commit-less-fraud. Kellie A. McElhaney and
Sanaz Mobasseri, “Women create a sustainable future”, October 2012, foctynHo 3a nocunaHHam: https://www.eticanews.it/wp-
content/uploads/2012/11/Report-Women_Create Sustainable Value.pdf
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HapoAHOMY piBHSX, WO 6a3yeTbcs Ha CTIWKIA Ta iHKNIO3MBHI €KOHOMILli, Ik FPYHTYETbCA Ha
npasax IIOAWHY | napuTeTi;

(b) 3a6e3neunTyn XiHKaM MOXNUBICTb 3AilICHIOBAaTU NOBHY aBTOHOMIIO B NPUIHATTI eKo-
HOMiYHMX pillieHb, FTapaHTylouM piBHi NpaBa Ta ycyBaloum BCi GopmM HOMiHaNbHOI Ta paKTHY-
HOi €KOHOMIYHOT AUCKPUMIHaLLiT, BKNIIOYAOUN NUTAHHA ONNIATK NpaLi, onoAaTKyBaHHSA, a TaKoX
couianbHUX | EKOHOMIYHMX Mmopenei, NpaBun i NPaKTUK, AKi 3aKpinnoOTb Nignerne craHoBuLe
XiHOK SIK eEKOHOMIYHMX Cy6’€eKTiB;

(c) noBHicTio 3anyyaTm XiHOK 0 60poTb6M 3 KOpyNLIi€EO Ta HE3AKOHHUMUN PiHAHCOBUMM
NnoToKamu;

(d) 3abe3neunTtn xXiHKkam piBHMIA goCTyn Ao BCix pecypciB, piHaHCOBUX i HepiHAHCOBUX,
Takux K iHpopMmallis, TexHonorii Ta eHepreTUYHi pecypcu, BKtovaloum HapiliHe enekTponocra-
YaHHA Ta BOCTYN [0 iHTepHEeTY, ANA IXHbOI aKTUBHOI Y4acTi B EKOHOMIYHI AisNbHOCTI, BOCTYNy A0
BMPOBHMUMNX pecypciB, popmyBaHH:A EKOHOMIYHUX Mopenei i peanisauii nipepcrea;

(e) 3a6e3neunTy piBHMIA OCTYN AN NIANPUEMCTB, LLO HaneXarb XiHKam, 0 MOX/TMBO-
CcTeld 3aKyniBenb y Aep>xaBHOMY Ta TpUBaTHOMY CeKTOopaXx, 30Kpema yepes NocTiliHi Ta TMMyaco-
Bi cnewlianbHi 3axoan, perynsatopHi pepopmum i ctumynu;

(f) BnpoBap)xyBaTu iHHOBaLiliHi 3aX0AM ANA AOCATHEHHA NapUTETy NPU NPU3HAYEHHI Ha
nocaam 3 eKOHOMIYHOIO BiANOBIJANbHICTIO, BKJIIOYAOUYM YNpaBNiHCbKi pafan KOMNaHil Ta KepiB-
Hi nocagu B lepXXaBHUX i NPUBATHUX NiANPUEMCTBAX, 3apE€ECTPOBAHUX Ta HE3apEECTPOBAHUX Ha
6ipxi;

(g) 3anpoBapXyBaTh UNPOBI pilLeHHs, TaKi K eNIeKTPOHHe BPsAAYBaHHSA Ta TEXHONOTIA
6nokueiiH, ansa 3miLHeHHs cuctem fobpoyecHOCTi, a TakoX ANna 60poTbbu 3 pusukamm 3noBXm-
BaHHA BNapolo, AKi 3arpoXyloTb NpaBam XiHOK i napurery;

(h) BctaHOBMTM gianor mix komnaHismu Ta npogcninkamm ansa iHCTUTyUioHani3auii napu-
TeTy 3 YiTKUMM LiiNIMM Ta NOKa3HWKaMu B KOPNOpaTUBHI KynbTypi Ta npoueaypax, BK/lloualoum
npocyBaHHA HOBUX Mofeneil poboTy Ta eKOHOMIYHOTO NifepcTBa;

(i) incTMTyuioHani3yBaTh 3aKOHM Ta NONITUKY NPO NapuTeT Ha poboyomy micui Ta Bukopi-
HUTU MmopeNi FTopM3oHTaNnbHOI Ta BEPTUKaNbHOI reHAepHOI cerperauii Ha BCiX piBHAX NpUAHATTA
pilleHb, LOMOBHIOIOYM YTOAM MidXX KOMNaHisMM Ta npodcninkamm, AKLLO Lie HeobXigHo;

(j) npmitHATM 3aKOHU Ta HOPMATUBHI aKTH, AIKi 3a0XouyioTb po6oTofaBLIiB BNpoBaAXyBa-
TV THYYKi YMOBM Npaui Ta niaTpumyBaTH oniky, 36epiratoun npu ubomy Bci TpyAoBi npaBa Ta
MoBHE OXOMJIEHHSA COLiabHMMM BUNNaTamm ans 6aTbKiB Ta iHWLIMX ONiKYHIB AIK iHAeKCy npopyk-
TUBHOCTi, @ TAKOXX CMIPUATH, 30Kpema Yepes 3aX0oAu 3 NiABULLEHHA 06i3HAHOCTI Ta 3a0X0UYEHHS,
¢$popMyBaHHIO KOPMOPaTUBHOI KYNbTYpMU Ha OCHOBI MapuTeTy AK ¢paKTopa CTanoro po3BuTKy, opi-
€HTYIOUMCb HA NOKA3HUKM, AKi MOEAHYIOTb couianbHi LiiHHOCTI Ta LLCP 3 ekoHOMiYHMMM acnekTa-
MM IK 3aBAaHHA KOMMAHIi Ta Winb ycnixy 6isHecy;

(k) po3pobnsTh Ta 3a0XxouyBaTH yyacTb y NpoBeAeHHi reHAePHUX ayANTIB KOMMNaHii ans
OLHKM IXHbOT reHAEepHOT YyTIMBOCTI Ta BiANoBiganbHoOCTi i piBHA NapuTeTy B po3noAini o6os’a3-
KiB i KOpnopaTuUBHIi KynbTypi, HafgaluYu CTUMYNU ANs [OCATHEHHS NO3UTUBHMUX pe3ynbraris, a
TaKoX BMMaraTy Bifi KOMNaHil LWOPiYHOTO 3BiTYBaHHS NPO BXUTi 3aX0Amn AN iHCTUTYLioHani3a-
uii napurery;

(I) cTBOpuTH cTpaTeriuHy pamKy Aili Ha HauioOHaJIbHOMY Ta MiXXHapoQHOMY piBHAX Ans
3abe3neuyeHHs npodeciiiHoi aBTOHOMII Ta NifepcTBa XiHOK y HepopmanbHOMY ceKTopi, 30Kpe-
Ma LUIAXOM pO3LUUPEHHSA eKOHOMIYHUX NOCNYT i NiNbr, BAKOPUCTAHHA CMOXMUBYOI CUIU XKiHOK,
noninleHHa NoAaTKOBMX CTUMYNIB, KpeAMTYBaHHS Ta COLlialIbHOTO 3aXMCTY A1 XiHOK y Hedop-
MarnbHi eKoHOMILIi Ta NiATPUMKM iX nepexoay Ao ogiliiiHOro cekTopy;
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(m) 3a6e3neunTu NnapuTeT y NpURHATTI pilleHb LOA0 3eMIeKOpPUCTYBaHHS, Nepepo3nopi-
ny NpUpOAHMX pecypciB, NOM’AKLLIEHHS HacniaKiB 3MiHM KnimaTy Ta cnpaBefinBoro nepexopy;

(n) BXWTM 3aKOHOAABYMX, 30KPEMA TUMYACOBUX CreLliaibHUX 3aX0oAiB AN AOCATHEHHS
naputety B LUPpOoBiii eKOHOMILi, a TaKOX y po3pobLi, ynpaBniHHi Ta NPUAHATTI pilleHb Woao
TEXHONOrYHOro nepexopy, BK/IOYAIOYN CTBOPEHHS Ta pPO3MNOBCIOMKEHHA NMPOAYKTIB LUTYYHOTO
iHTenekTy;

(0) BXWUTM NpOaKTUBHMX 3aXOAiB, 30KpeMa TMMUYACOBUX CneLjianbHUX 3aXoAiB, ANis 3a-
6e3neuyeHHs piBHOro JOCTYNy A0 BCiX iHHOBaLIMHMX i NnepefoOBMX CEKTOPiB, NaTeHTHUX 3asABOK,
iHTeNneKTyanbHOI BNacHOCTi Ta MOX/IMBOCTEN CTapTaniB, 30kpema B cdpepax HaBKOJIMLLIHbOIO ce-
penoBuMLLa Ta KOCMOCY;

(p) 3a6e3neunTn npogeciiiHy, TeXHIYHY NiArOTOBKY Ta HABYAHHA HABUYKAM, POrpamu Ha-
CTaBHULITBA, PO3BUTKY MiANPUEMCTBA, CTaXKYBaHHSA Ta CNOHCOPCTBA, a TAKOX MepeXy NiATPUMKM
Ans piByart i Monoaux XiHoK, 3 0co6n1uBoIo yBaroto o0 MonoAi B MapriHanisoBaHMX cUTyaLisx;

(q) 3akoHopaBuO 3aKpinuUTK onnavyBaHy BiANYCTKY NO AOMAAY 3a AUTUHOIO ANA XIHOK i
4YonoBikiB i3 NpaBoOM NOBEpHEHHS Ha Ty )X poboTy Ta piBeHb CTaXKy, a TaKoX iHBeCcTyBaTh B Kam-
naHii 3 nigBuLLeHHA 06i3HaHOCTI Npo piBHY BiANOBIAANbHICTb XiHOK i YONOBIKiB y BUXOBaHHI Aji-
Tel Ta BUKOHaHHI JOMaLLHiX 0060B’43KiB;

(r) HapaTu uinecnpsimoBaHy NiATPUMKY, B TOMY YMC/Ti Yepe3 TMMYACOBI cneLjianbHi 3axo-
AW, BN OAMHOKUX 6aTbKiB y Kap’epi B npuBaTHOMY Ta fiep)XaBHOMY CEKTOpaX;

(s) inBecTyBaTH B couianbHy iH$ppacTpyKTypy, 06 3a6e3neunT MOXKNUBICTb XiHKaM i Yo-
nosikam 6paTu yyactb B eKOHOMIUHIl AisnbHOCTI Ta po3noginuTn 06oB’a3ku 3 pornaay, 3okpe-
Ma LNAXOM HafiaHHA 6e3koliToBHOro Ta/abo focTynHOro AKiCHOTro fornaay 3a AiTbMM, a TAKOX
iHBecTyBaTh B cMcTeMM fornsay Ta NiATPUMKM, BK/IIOYAOYM AOMALLHI, fIKi BignoBipalooTb cTarTi,
BiKy Ta iHBanigHocTi, 3acHOBaHi Ha NapuTeTHOMY MigXOAi A0 CycninbCcTBa Ta BUSHaHHI NpaB YyciX,
XTO Hafla€ Ta OTPUMYE [ONOMOTY, a TaKOX YCBifloM/IeHHs noTpebu y pornaAni K yHiBepcanbHoi
cycninbHoi noTpe6bu;

(t) poswmpuTk couianbHMii 3aXUCT Ha XKIHOK, AKi 3aiiMalOTbC AOMALLHbOIO, CiNbCbKO-
rocnofapcbKolo Ta iHLLOI HeonnauvyBaHoIo Npaueto;

(u) cTBOpUTU MexaHi3Mu gniA BU3HaAHHA baraToranyseBux HaBUYOK i AOCBiAY, 3A06yTUX
nig, Yac BUKoHaHHA 6aTbKiBcbknMx 060B’A3KiB Nif Yac BiANYcTKU no gornspy 3a AUTUHOIO, NpU
noBepHeHHi NIOAWHW 0,0 PUHKY Mpali, @ TaKoX HagaTh Aoctyn Ao ¢pakynbTaTMBHUX KypciB nif-
BULLEHHA KBanigikauii pna 6aTbkiB nig yac BigNycTku no BariTHOCTIi Ta Nonorax Ta porapy 3a
AUTUHOIO.

MpaBa XiHOK y npuBaTHIiii cpepi AK nepepymoBa A0CTyNy A0 NpoLecy NPURHATTA
piweHb

67.  KOHTponb XiHOK Haf, BNaCHUM TiNOM i XUTTAM, a TaKoX X piBHi NpaBsa, BK/OYatoumn npa-
BOBWIA CTATyC i NpaBO3AaTHICTb Y BCix cdepax, 30Kpema B CiIMENHNX | TPOMaACbKUX BifHOCUHAX,
3aKpinneHi B KOHBeHLii, € 0CHOBOMOMOXHUMM [J15 peani3auii BCiX Mpas JIIOANHW, BKIIOYAIOYM
NpaBo Ha piBHUI [OCTYN A0 NPUAHATTA pilleHb. KomiTeT Big3Hayag, Lo, He3BaXatoun Ha Jocar-
HYTWiA Mporpec, posb XiHOK i AiBYaT Y LMX chpepax 4acTo 3anmnLLAETbCA Ayxe obmexeHoto. Komitet
Yy CBOiX 3aranbHux pekomeHgauisx N2 21 (1994) i N2 29 (2013) npo ekoHOMiYHi Hacniaku BCTyny
B W06, CiIMeHNX CTOCYHKIB Ta IXHbOrO PO3ipBaHHSA HarosoLye TakoX Ha TOMY, L0 HEPIBHICTb
npaB y CiMeNHNX CTOCYHKaX SIEXMUTb B OCHOBI BCiX iHLINX acMeKTiB ANCKPUMIHALIT LLLOAO XiHOK.
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68. KomiteT pekomeHAaye Aep)KaBaM-y4aCHULSAIM:

(a) 3a6e3neunTy piBHI NpaBa XiHOK y WN06i Ta ciMelHUX BiAHOCUHAX, 30KpeMa LUNSIXOM
CKacyBaHHSA YM 3MiHU AMCKPUMiHaLiiHUX 3aKOHIB NPO OCOBUCTUIA CTATYC, TAKMX IK 3aKOHM, L0
CTOCYIOTbCSl OMiKM Ta [i€3QaTHOCTI XiHOK i AiByarT;

(b) 3a6opoHuTH NpUMycOBi Ta AUTAYI WNIO6K, BCTAHOBUBLUYW EAVHUI MiHIMANbHWIA LWNIO6-
HuiA Bik y 18 pokiB ans Bcix, 6€3 BUHATKIB;

(c) HapaBaTh 6e3KOLITOBHY, iHKNIO3UBHY, AOCTYMHY Ta TOUHY iHpOpMaLLil0 NPO OXOPOHY
300poB’A AN XIHOK i AiBYaT, @ TaKOX ANA YONOBIKIB i X/IONLiB, BKNIOYatoum iHTerpauito Bigno-
BifHOI BiKOBOi OCBiTM 3 MUTaHb CEKCYaNbHOTO Ta penpoAyKTMBHOIO 3A0pOB’s i NpaB y HaBYanb-
HWi1 npouec;

(d) 3abe3neunTn NOBHMIA AOCTYN A0 NOCNYT CEKCYanbHOIO Ta penpoayKTUBHOIO 300pOoB’s
Ta npas, YCYHYBLUW IOPMAMYHI Ta NpaKTUYHi 6ap’epn, y Tomy uucni Bci popmm Bigmosu B npa-
BO3[aTHOCTI )XiHOK, 30Kpema XiHOK i iBYaT 3 iHBaNigHiCcTIO, y NPUIAHATTI pilleHb LWOA0 IXHbOro
3a0poB’s;

(e) ckacyBaTn puckpuMmiHaLiliHi 3aKOHM NPo rPOMafAHCTBO, AKi CTOCYIOTbCSA XIHOK;

(f) 3abe3neunTn piBHi NpaBa XiHOK i AiBYAT Ha NpUAGaHHS, BONOAIHHSA, KOPUCTYBaHHSA Ta
ycnaaKyBaHHSA MaiiHa fIK Y 3aKOHO[aBCTBi, TaK i Ha MPaKTULi, HApPiBHi 3 HONMOBiIKaMM Ta X/TONLIAMMU;

(g) npoBoaMTM iHpOpMaLiliHO-NPOCBITHULbKI Ta OCBITHi KamMnaHii B WKonax Ta nosa ix
meXamu ans niaBuLieHHA obisHaHOCTI Npo nNpaBa XiHOK i AiBYaT NpuiimaTi BnacHi pilleHHs B
ycix acnekTax iXHbOro XUTTS, a TaKOX Npo BaXNMBICTb piBHOTO po3nopiny o60B’a3KiB Mk cTaTa-
MM Ta piBHUX NpaB YoNOBIKiB i XiHOK Y LNt06i Ta cimeliHMX BigHOCUHAX;

(h) 3a6e3neunTn apekBaTHi couianbHi BUNNaTK AN OAUHOKUX 6aTbKiB;

(i) kpymiHanisyBaTu Bci WKiANMBI NpakTUKK Ta iHWI GOpMU reHAepHO 3yMOBNEHOrO Ha-
CUNbCTBA LWOAO XiHOK i AiBYaT, BNPpOBaAUBLUM NOMITUKY HYNIbOBOI TONEPaHTHOCTI A0 BCiX BUAIB
HacuNbCTBa, BKJIIOYAIOUM Ti, LLIO BUMIMBAIOTb 3 KYNbTYPHUX i coLiianbHUX HOpM.*

VI. NMIA3BITHICTb | MOHITOPUHT 3060B’13AHb OEPXXABU LLOOO
JOCATHEHHA NAPUTETHUX CUCTEM

69. KomiteT migKpecnioe TEPMIHOBICTb AOCATHEHHS MapuTETy B YCiX CMCTEMAX MPUAHATTSA
pilLeHb, 106 BUKOHaTU 3000B’A3aHHA AepXaB-y4yacHWLb BifNoBiAHO A0 MiXXHapOAHOro Npasa, a
TaKoX AN CNiSlbHOro CTBOPEHHS piBHOMpPaBHMX, CTINKMX i MPOLBITalOUMX CYCMiNbCTB.

70.  KomiteT pekomeHaye AepxaBamM-y4acHULAM:

(a) BWU3HAUMTK UiTKe 3060B’A3aHHA Ta mobinisyBaTn HeobxipgHi pecypcu ans peanisa-
Lii 3060B’A3aHb, BUKNAAEHUX Y Liill 3aranbHiii pekomeHpauii, a TakoX npuitHaTH HauioHanbHMii
NNaH [il Ha napuTeT y BCix cpepax NPUNHATTA pilieHb go 2030 poky;

(b) 3aNyunTu perioHanbHi opraHisauii Ao peanisauii Li€i 3aranbHoi pekomeHpaLii;

(c) po3pobutn MmexaHismu MOHITOPUHTY Ta OLHKM Nporpecy y AOCATHEeHHi nocras-
NeHoi MeTH, BK/loUalouu perynsipHuii 36ip i nybnikauiio gaHMx npo npepactaBHULITBO XIHOK Y
BCiX cdepax i Ha BCix piBHAX NPUAHATTA pilueHb, 30Kpema 3a BikOM, eTHIYHOIO Ta collianbHO-e-
KOHOMIUYHOIO NPUHANeXHicTio, i 3a6e3neunTn WKMpPoOKe NOBIOMNEHHS NpO Ui AaHi, 30Kpema o
Komitery.

52 [MB. TaKOX CMiNbHY 3aranbHy pekomeHgauito N2 31 KomiteTy 3 nikBigaLii AMCKpUMiHaLi LWOAO XiHOK/3ayBaxeHHs 3arasbHoro
nopsaky N 18 KomiTeTy 3 npaB AuTuHM (2019) Woo WKiAAMBOI NpakTUKK
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VIl. OITMDKHAPOOHOT CMIJIbHOTK LWOAO0 3ABE3MEYEHHSA
MAPUTETHUX CUCTEM

71. Buxogaum 3 HaaBHUX 3060B’a3aHb, KomiTeT B6aYa€ Kinbka MOXIUBOCTEN ONA A MiXHa-
pOLHOI CMiNbHOTKU Ta perioHasbHUX OpraHisaliii Woao NpocyBaHHA NpaBOBOI Ta HOPMATUBHOI
6a3n onsa JocArHeHHs NapuTeTy B NPUIHATTI pilleHb Y BCiX cpepax i Ha BCiX piBHAX.

72.  KomiteT peKOMeHAY€E MiXXHapOAHOMY CMiBTOBapUCTBY:

(a) BUKOHyBaTV 30608B’3aHHA BignoBigHO 0o KoHBeHLii Ta iHLIMX MiXXHapoaHUX [OroBo-
piB Npo npaBa NOAVHM LWOAO0 PiIBHOCTI MidK XXiHKaMM Ta YoNoBiKamu, a TaKoX YHiBepcanbHOCTi
npas.

(b) 3akpinuT1 NpuMHUMN NapuTeTy B Npoueci NPUIHATTA pilleHb y BCiX cpepax i Ha BCix
piBHSAX B yCiX MaiibyTHiX Mi>KHapoaHUX CTPYKTypax i pepopmax, a TaKoX Yy 3aCTOCyBaHHi Ta Tny-
MayeHHi icHylounx Hopm, Bktoyatoum FobanbHMIA LM pOBHMIA forosip.

(c) BnpoBaguTH NapuTeTHI MeXaHi3MK AN YNEHCTBA Y BCiX opraHax i mexaHismax OOH,
BKJ1IOYaloun OCHOBHi KomiTteTn feHepanbHoi Acambnei, EkoHomiuHy Ta CouianbHy Papy, a Takox
eKcnepTHi opraHu, 30Kpema [0roBipHi opraHu, MiXKHapofHi TpubyHanu, npyu npusHavyeHHi Ao
He3anexHux poboumnx rpyn abo B poni gepXxaBHUX YK cneLlia/ibHUX [ONOBIAAYiB, @ TAKOX Yy Ke-
piBHULTBI 6araToCTOPOHHIX ycTaHOB.

(d) 3a6e3neunTtn napuTeT Npun HaiiMi Ha BCiX PiBHAX MiDKHapOAHMX opraHi3auii.

(e) po3pobuTyn iHHOBAUiHY NONITUKY PO3BUTKY Ta MiDXKHapOAHOrO cniBpo6iTHULTBA, Lo
BiAnoBigae Linam wiei 3aranbHOi pekomeHAaaLlii, 3 MeToo 3MiLlHEHHS HaLlioHanbHOro noTeHuiany
Ta NiATPUMKU rPOMaAAHCbKOTO CYCMinbCTBa.

(f) iHTerpyBaTh pamku, BUKNageHi B Ljiii 3aranbHiii pekomeHpauii LWoAo piBHOro Ta iHKNO-
3MBHOTO NpeaCcTaBHULTBA XKIHOK Y cMCTeMax NMPUAHATTA pilleHb, BKJ1IOYaloUYMn posLuupeHuii nig-
Xia A0 NUTaHb XiHOK, mupy Ta 6e3nekun, Ao NOpAAKY AEHHOTO Ta MailbyTHix pesoniouii Papu
be3snekn OOH, leHepanbHoi Acambnei OOH Ta Pagn OOH 3 npaB nioAuHM, a TaKOX PO3MISHYTH
MOXUIUBICTb CTBOPEHHS HOBUX MeXaHi3miB napuTety Ans noAanbLUoi NiATPUMKUN MiDKHapopHoi
B3aemopii.
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